MHHOBPHAXKH POCCUHN
®denepanbHOE rOCy 1apCTBEHHOE OI0)KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICIIIET0 00pa30BaHUs
«PoccuiicKuil TOCYy1apCTBEHHBI T'YMAHUTAPHbBIA YHHBEPCHUTET»
(PI'BOY BO «PITY»)
UCTOPUKO-APXVBHBINM UIHCTUTY T
OAKVIJIbTET BOCTOKOBE/JIEHNMA 1 COLITMAJIbBHO-KOMMYHUKATHUBHBIX HAYK

Kadenpa obuiecTBeHHBIX CBSI3eH, Typr3Ma U TOCTEIPUUMCTBA

CONTRACT THEORY AND THE LABOR MARKET
TEOPUSA KOHTPAKTOB U PBIHOK TPY JIA

PABOYAS ITPOTPAMMA JUCHUIIIMHDBI

43.04.02 - Typuzm

Koo u naumenosanue HanpaeieHus nO@ZOmOGKM/CneHuaJleOCmM

«Cultural Heritage Management and Sustainable Tourism»
«CoxpaHeHHe KyJbTYPHOTO HACJIEIUSI U YCTOWYUBBINA TypU3M»

Haumenosanue nanpasnennocmu (npoghunsi)

VYpoBeHb BhICIIET0 00pa30BaHUs: Ma2ucmpamypa

®opma 00y4yeHUs: ouHas

PITl amantupoBaHa Juis IuLl
C OTPaHUYECHHBIMU BO3MOKHOCTSIMU
3710pOBbsI U HHBAIUIOB

Mocksa 2024



«Teopusi KOHTPAKTOB M PHIHOK TPYAa»

Pabouas mporpamma JTUCITUTUTHHEI

CocraBuTEIb:

Crapmnii mpenogaBarenb Kadeapbl OOIIECTBEHHBIX CBs3ed, Typu3Ma U TocTenpuuMcTBa A.P.
AxpamMoB

YTBEPX/IEHO
IIPOTOKOJI 3aceaHusl Kaepbl OOLIECTBEHHBIX CBSI3€H, TypH3Ma U rOCTEIPUMMCTBA
Ne 8 o1 15.02.2024 r.



OI'JIABJIEHHUE
1. TIOSCHUTEITBHAS BATTHICKA ...eeeuuveeessreesstreeassetesssseesssseesssseeasseeessseeessssesanseeessteeeasseeesnbeeaasseeeasseeennseesnnneeans 4
IS0 R B (5 0390 7 QT2 D e 17 80117 000 1001 031705 1) (PSP 4
1.2. TlepeyeHs MIIaHUPYEMBIX PE3yJIbTATOB OOYUEHUS M0 AUCIUTUINHE, COOTHECEHHBIX C
WHIUKATOPAMHE TOCTUKCHUST KOMITETCHIIHI ....vveeuvvessteestesssteesteesstessssesssessssessseesssesssesssnessessssssnsesssnesnns 4
1.3. MecTo TUCIUTIIIUHEI B CTPYKTYPE 00PA30BATEITHHOMN TIPOTPAMMBI «...vvvieriveeeireeesireessireesssseesnsneeans 5
2. CTPYKTYPA IACIIUTIIIIHBL . .....cuveeteeasteessseasseessseaseessseassessssesaseessseaasesasseesssessseassesanseesssssssessseessessnnesnns 6
3. COICPHKAHME JTUCTIHITIITHHBL. ... veeeveesteesteeaseeesssessesssseassesssseassesssseasesssseessesssseesseeanseessessssesassessessanesnns 6
4.  OOpPA30BATEITBHBIE TEXHOIOTHH ....veuveersreasreesreasseessseesseessseassesasneasseessseassesasneenseeanneessesanneesneesnneenses 10
5. OlLeHKa IMIAHUPYEMBIX PE3YITBTATOB OOYUCHISI ... vvevveerreersreerseesseeesseeaseesseesseesseeaseessesasesssneasseess 11
T R @5 % (e X< Y r: W0V (<1507 0:Y: 05 045 OUURURURE T 11
5.2  Kpurepuu BBHICTABICHUS OIEHKH IO JUCIIUTIIIIIHE . ...ceevvveesreeesureessiressssseesssseessssesssssesssssessnsnes 12
5.3  OueHouHble cpeacTBa (MaTepUabl) A TEKYIIEr0 KOHTPOJIS yCIIeBaeMOCTH,
MPOMEKYTOUYHOM aTTECTAIIMH OOYYAFOIIIUXCS TIO JUCTIATIITITHE ... .vveesveeeveaneeesieeeeeessseesseesnseessnssnsessenes 13
6. YdeOHO-MeToaMYECKOE U HH(DOPMATMOHHOE 00SCTICUCHUES JUCIIHTIITIHBL ... veevvveesvieseeesnveeseeesneens 17
6.1 CHUCOK UCTOUHHUKOB U JIHTEPATYPBL -.vuveeureasreessreaseessreassesssseassesssseasseessseessessnsesssnssnsesssnsanneens 17
6.2 Ilepeuenp pecypcoB HH(MOPMAIMOHHO-TEICKOMMYHUKAITMOHHON ceTH « THTepHETY. ........... 17
6.3 Ilpodeccrnonanpupie 6a3bl JAHHBIX U HHPOPMAIMOHHO-CIIPABOYHBIE CUCTEMBI........cvveveenrens 18
7. MarepuaabHO-TEXHHYECKOE 00CCTICUCHUE TUCITUATIITHHBI ...vvvveesriessiteessireesssseessssessssnesssssessssnessnnns 18
8. OOecneuenue 00pa3oBaTEIHLHOTO MPOIIecca IS JIUIl C OTPAHUYCHHBIMU BO3MOKHOCTSIMH
BIIOPOBBST M THBAITHIIOB ... utvteuteeessteeessteeassseeessseesasseeassesassesastseeaatseeambeeeambeeeasbeeeabbeeeanbe e e nnbeeennbeeennneeennes 18
L T\Y, (55 (00117 5 (510 87 (e Y <) 002 2 1) 1 (TP PP 19
9.1 IlnaHbl CEMUHAPCKUX/ MPAKTHUYECKUX/ JTAOOPATOPHBIX 3AHITHH] ....vvvviveeiieiiesieesii e 19
9.2 Meroanyeckue peKOMEHIAINH IO TTOJTOTOBKE MACHBMEHHBIX PAOOT .....veeveerivieiiieiiieesieeneeans 20
LTG5 (S Y NS o) €211 0 S TP PPR TP 22

[Tpunosxxenue 1. AHHOTaLKsA paboUel IPOIPAMMBI JUCIIUIUIHHBI ....oveveeirieiessireesreessneesseesneessessneeneess 23



1. HosicuuTeAbHAA 3ANHCKA

1.1. llean u 3224y JUCHUILIHHBI

1. Lenp nucHMITUHBI - CHOPMHUPOBATDH y CTYJCHTOB KJIFOUEBBIE KOMIIETCHIIUHU, 3HAHUS, YMEHHUS,
HaBbIKU, HEOOX0AUMBIE [Tl Oy ay1iel mpodecCHOHaNbHOM e TeIbHOCTH, CBSI3aHHBIE C
MOHUMaHHEM POJIM MEKIyHApOIHON TPYIOBON AEATEIBHOCTH B COBPEMEHHOM 3KOHOMHUYECKOM
Pa3sBUTHH B YCIOBUAX INI00ATH3AIINH.

3ajauu AUCHUIUIMHBL:

® OBJIQJECTh TEOPETUYECKHMMU OCHOBAMH MUTPAIIMOHHBIX IIPOLECCOB, C(HOPMUPOBATH
YMEHHE MPUMEHATh METOJMYECKU HWHCTPYMEHTApUN B MPAKTUYECKONM W HAyYHOU
JIeSITEeNbHOCTH;

e 0003HAYUTh 3aKOHOMEPHOCTH (POPMHPOBAHUS MHUPOBOI'O pbIHKA TpyJa M KaHaJbl
MOCTYIUIEHHUSI TPYIOBBIX PECYPCOB;

e JaTh IUEJIbHOE MpeACTaBIeHHEe 00 HBOJIOIUH,
JEeSITENIbHOCTH;

® U3YYUTh NPUHIUIBI, MOJETH MEXIYHapOoJaHOW (yHHBEpCaIbHOM), pEerHoHaIbHOW U
HallMOHAJIbHOMN TPYAOBOM ITOJIMTHKY;

e BBIPa0OTATh KyJIbTYPY HAYYHOT'O MBIIIJICHUS, COBEPIIEHCTBOBAHUE YUeOHO-
OpraHU3allMOHHBIX YMEHUM U HABBIKOB.

CTPYKTYpE€ MHPOBBIX TPYAOBOU

JucuumuimHa peanu3yercs Ha HHOCTPAHHOM SI3bIKE.

1.2. Hepeqeﬂb IJIAHUPYEMBIX pE3yJbTaTOB oﬁyqe}mﬂ mo JTMCHMUIIJIMHE, COOTHECCHHBIX C
HHAUKATOPAMH JOCTHKCHUA KOMIIeTeHII Ui

KoMmnerenuus HNuauxaropsl Pe3ynbraTnl 00yyeHus
(Ko 1 HANMEHOBAHUE) KOMIIeTeH M i
(Ko ¥ HAMMEHOBAHUE)
VK-6 VK-6.3 3namov: cnocobwvl oyenxu mpebosanul
Cnocoben omnpenensate u | OueHuBaeT TpeOOBaHUS PbIHKG mpyoa
pean30BhIBATh pBIHKA TpyJa U Ymemuw: oyenusams mpebosanus
IPUOPUTETH COOCTBEHHOMW | TIPEITIOKEHHS pbyiHKa mpyoa

NEATEIFHOCTH W CIOCOOBI
€€ COBEpILIECHCTBOBAHUS HA
OCHOBE CAMOOLIEHKH

00pa3oBaTeIbHBIX YCIYT
ISl BBICTPauBaHHUS
TPaeKTOPUH COOCTBEHHOTO
poheCCHOHATBLHOTO POCTa

Braodemu: nasvikom evicmpausanus
mpaexmopuu co6CmMeeHHO20
npogheccuonanbHo20 pocma ¢ onopoll
Ha mpeb068aHUsl pblHKA Mpyoda

VK-6.5

BriGupaet 310poBbe
cOeperarolye TeXHOJIOTUN
IS TIOJICPKAHUS
3I0pOBOTO 00pa3a >KU3HU C
y4eTOM (PU3UOTIOTHUECKIX
0COOEHHOCTEN OpraHu3Ma

3Hamw. ocHo8HbIEe Mpebo8aHUsL K
opeanuzayuy YCiosuti mpyoa

Ymemuw: opeanuszosvieams pabouee
NPOCMPAHCMBO 8 YCI0BUAX NOOOEPHCKU
300p08020 00PA3A HCUZHU

Braoemu: nasvikamu opeanuzayuu
paboue2o npocmpancmea ¢ y4emom
Qusuonocuueckux ocobeHnocmell
opeanuzma

T1K-1
Brnanenune npuemamu u
METOJIaMH pabOTHI C

ITK-1.3
KonTtpomupyer u oneHuBaer
KayecTBa U

3Hamb: Memoobl OYeHKU Kauecmaea
pe3yIbmamueHocmu mpyoa
Ymemn: konmponuposame u




[IEPCOHAJIOM, METOAAMU
OLICHKH Ka4yecTBa U
pe3yJIbTaTUBHOCTH TPyl
nepcoHaia IpeanpUsI TS
TYPUCTCKOM MHyCTpUHU

pe3yJIbTaTUBHOCTH TpyJa
[IepCOHAJIA IIPEANIPUATHS
TYPUCTCKOM UHAYCTPUHU

OYEHUBAMb PEe3YTbIMAMUBHOCIb MPYOd
NepCoHaNa mypucmcKo2o
npeonpusamust

Bnadembu: Hagblkamu KOHMpPOs u
OYEHKU Kauecmeda pe3yibmamueHoCmu
mpyoa

IIK-5

CriocobeH npuMeHsTh
JIMCTaHIIMOHHBIC
TEXHOJIOTUHU

TIOBBILICHUS

KBTI (DUKAITAH

IIEPCOHAJIA TPEANIPUATHN
chepsr

TypHU3Ma B PETHOHAX M/HIIH
TYPUCTCKHX KJIacTepax

IIK-5.1

JIeMOHCTpHUPYET HABBIKU
MIPOBE/ICHUS aHAIHU3a
JUCTAaHIIMOHHBIX
TEXHOJIOTUH MOBBILICHUS
KBaJM(PUKAIMY TIEPCOHANa

3Hamwv. n00xX00bl K NPOGEOeHUIO
00yUeHUsL COMPYOHUKOB OP2AHU3AYUU
Ymemu: onpeodensimov HeobdX00umocms
nosvluleHus Keanugurxayuu
COMPYOHUKA MYPUCTICKO20
npeonpusmust

Bnaoeem: nagvixamu pOBEICHUS
aHaJIM3a TUCTAHIIMOHHBIX TEXHOJIOTUN
MOBBIIICHUS KBATU(DUKAIIUY ITepCcoHaa

IIK-5.2

JleMOHCTpUpYyET yMEHUE
IIPOBOJMTDH aHAIN3
MaTepUaibHO-TEXHUUECKUX
pecypcoB, HEOOXOIUMBIX
IUI OpraHu3aluu
MOBBIIIEHUS KBAIU(DUKAITUT
IIepCOHAJIA IPEANIPUATHN
cepsl Typu3Ma B peruoHax
W/WIIN TYPUCTCKUX
KJIacTepax 3a cyer
UCIIOJIb30BAHHUS
JUCTaHLIMOHHBIX
TEXHOJIOTUI

3uams.: n00xo0bl Kk aHanuzy
MamepuaibHO-mMexXHU4eCcKUx pecypcos,
He0OX00UMbLX OJ151 Op2AHU3AYUU
nosvluleHus Keanuguxayuu
COmpyOHUK08 cghepbl mypuzma
Ymemv: nposooums ananu3z
MaAmepuaibHO-mMexHU4ecKUx pecypcos
He0bX00UMbLX OJis1 OP2AHU3AYUU
NOBblULEeHUSL KEATUDUKAYUU NEPCOHANA
npeonpusmutl cghepvl mypuzma 8
PEeGUOHAX U/UNU MYPUCTNCKUX
KIACmMepax 3a cuem ucnoib308aHuUs
OUCTMAHYUOHHBIX MEXHONO2ULL
Braoemu: nagvikom opeanusayuu
onpeoenenus 3hghekmusHol opmul
nosblUeHUsl K8ATUpUKayuu
COMPYOHUKO8 HA NPEONPULIMUX
cghepvt mypuszma

1.3. MecTo ucuMIJIMHbI B CTPYKTYpe 00pa3oBaTeIbHON MPOIrpaMMbl

Hucuummba «Teopuss KOHTPAaKTOB M PBIHOK TpPYyJAa» OTHOCUTCS K 4YacTd, (HOpMHUpPYeMOil
YYaCTHUKAaMHU 00pa30oBaTeIbHBIX OTHOIIECHHUH 00K AUCIUILINH Y4eOHOTO TUIaHa.
Jiiss 0CBOCHHS IMCUUIUITMHBI HEOOXOAWMBI 3HAHUS, YMEHHS W BIAICHHSA, CPOPMHUPOBAHHBIC B
XO/ie M3YYEHHsI CIICAYIOIINX AUCHUIUIMH U MPOXOXKICHUS MPAKTUK: «AHaIU3 riIo0albHBIX TPEHIOB
Oynymero», «[IpakTUKyM 10 TEXHOJIOTUAM OPTaHU3AIUH TYPUCTCKOM EATETLHOCTH.

B pesyaprare OCBOCHUS JUCHUIUIMHBI

dbopMupyIOTCS  3HAHUSA,

YMEHUA W BJIAACHUA,

HEOOXOIUMBIE Ul HM3Y4YEHHs CIEAYIOIUX AWCHUIUIMH W TMPOXOXKJIEHHS NpakTuk: «Mactep-niaH
TYPUCTCKOT'O IIPOEKTA U IIPAKTUKU €r0 COCTaBICHUA», «lIpenaumiomMuas nmpakTuka».




2. CTpyKTYypa A¥CHHIIHHBI
O61mas TpyA0EMKOCTh TUCIUIUIMHBI cocTaBsieT 3 3.¢., 108 akageMuyeckux 4yacos.

CTpyKTypa AUCHMILINHBI I 04HOH GopMbl 00yUeHus:

O6pveM aucHUIUIMHBL B (OpME KOHTAaKTHOM pPabOThl 0OydarOHMXCSl C MeJarormyecKuMu
paboTHUKaMH W (WJIM) JIMIIAMH, MPUBJIEKAEMbIMU K peaju3allii 00pa3oBaTEIbHON MpOrpamMMbl Ha
MHBIX YCJIOBUSIX, IPU IPOBEACHUH YUEOHBIX 3aHATUI:

Cemectp | Tum y4eOHBIX 3aHATHIA KonuuectBo
4acoB
2 Jlexkuu 8
2 CemuHapbl/J1a00paTOpHBIC pabOThHI 12
Bcero: 20

O0beM TUCIUTUIHHEI B (JOpME CaMOCTOSITETbHON pabOThl 00YJAIOIINXCS COCTABIISACT /8
aKaJIeMUYECKUX YacOB.

The total labor intensity of the discipline is 3 credits, 108 academic hours.

Structure of the discipline for full-time education

Scope of the discipline in the form of contact work of students with teachers and (or) persons
involved in the implementation of the educational program on other conditions, when conducting
training sessions:

Term Type of training sessions Number of
hours
2 Lectures 8
2 Seminars/laboratory work 12
Total: 20

The volume of the discipline in the form of independent work of students is 78 academic hours.

3. ConeprxkaHue U CUUTIIMHBI

Ne | HammeHnoBanue pa3aesia Coaepxanue
AU CHMIITHHBI
1 MupoBoii  (rmoGanbHbI) pbhIHOK | McTopust Bompoca. DTambl CTaHOBJIEHUS MHPOBOTO
Tpyaa pBIHKa Tpy/a, CBSI3aHHbIE C U3MEHEHHUEM poJin (pakTopa
TpyAa B CHCTEME MEXIYHapOAHBIX SKOHOMHUYECKHX
World (global) labor market OTHOIICHWH ¥  BO3MOXXHOCTEH  HCHOJIB30BaHUS

rio6anbHOM paboueil cuiabl B HHTEpecax CyObeKTOB
MHUpPOBOM SKOHOMUKHM Ha 0a3e CyIIECTBYIOIIETo
MEeXIyHapoaHoro paszaenenuss tpyna (MPT). Tpu
JTama  reHe3uca  MHUpPOBOTO  pbIHKA  Tpyja:
MpoTOrIo0aNbHBI PHIHOK Tpyaa (1870-1914); srtanm
(dbopMHpOBaHUS PETHOHAIBHBIX PBIHKOB Tpyaa (1950-
1980); aTan ycKOpEeHHOI MHTErpalyi HAIMOHAJIBHBIX U
PETMOHANBHBIX PBIHKOB TpPyJia B €IMHBIA IT100aTbHBIN
pbiHOK TpyAa (1980 — HacTosi1Iee BpeMs).

DKOHOMHYECKHE, JaeMorpaduyecKkue, COIUalbHbIC |
npoure (HakTopel (HOPMHUPOBAHUS PBIHKA TpYyJa.
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Mexanusmbl  GopMupoBaHus  CTpykTypsl ~ MPT:
MeXIyHapOaHAS MUTpaIus paboueii CHUTHI,
MEXKIyHApOJHAS TOPTOBIS, TMPSMbIE HWHOCTPAHHBIC
naBectuiuu (ITMM) u «He3aBUCHMBIE KOMMEPUYECKHE
KOHTPAKTBD») (MeXTyHapOTHBIN ayTCOPCHUHT
(o¢110pUHT), €CTECTBEHHOE BOCIIPOU3BOJICTBO paboueit
CHUIBI, npodeccuoHanpHas MOATOTOBKA u
npodeccuonanpHas ajanranus B YCIIOBUSX
rio0ann3anuy.

Background. Stages of formation of the world labor
market associated with the change in the role of the
labor factor in the system of international economic
relations and the possibilities of using the global labor
force in the interests of the subjects of the world
economy on the basis of the existing international
division of labor (MRT). Three stages of the genesis of
the world labor market: proto-global labor market
(1870-1914); the stage of formation of regional labor
markets (1950-1980); the stage of accelerated
integration of national and regional labor markets into a
single global labor market (1980 — present).

Economic, demographic, social, and other factors of
labor market formation. Mechanisms for forming the
structure of the MRI: international labor migration,
international trade, foreign direct investment (FDI) and
" independent commercial contracts "(international
outsourcing (offshoring), natural reproduction of the
labor force, professional training and professional
adaptation in the context of globalization.

HammonaneHbI pBIHOK Tpyda Kak
CErMEHT MUPOBOI'O PhIHKA TpyJa

National labor market as a segment
of the global labor market

TpancHanmonanu3zanus pBIHKA Tpyaa.
KoHKypeHTOCTIOCOOHOCTh ~ HAIIMOHATBLHOTO  PBIHKA
TpyAa Kak COBOKYITHOCTH YCIIOBHI (POPMHUPOBaHUS €ro
MOTEHITHAA, BIUAIOIMMX  Ha  3(PPEeKTUBHOCTD
BOCIIPOM3BOJICTBA W HCIIOJIb30BAHHE HAIMOHAIBHBIX
TPYAOBBIX PECYpCOB B YCIOBUAX TJI00aTH3aIIH.
@dakToppl  BAMSHUS Ha  KOHKYpPEHTOCIIOCOOHOCTH
HAI[MOHANILHBIX PBIHKOB TpyJa: 1) IOKanbHBIE WIH
SH/IOTEHHBIE, CO3AIOIINE PEITIOKEHHE paboueil CHUITBI
(3ammieHHas MOOMIBHOCTh, KaU€CTBO YEJIOBEUECKOI0
MOTEHIIMaNa, BHUTAIBLHOCTh pabodell CHIbI, YPOBEHb
BHenpenus u ucnonb3oBanust WMKT); 2) rmobanpHbIe
WM SK30T€HHbIE, CO3/Jal0IINe CIPOC Ha paboyyro CHITY
(TpaHCHaIMOHATH3AIHS, BHEIIHETOProBast
nubepanuzanus, MEXTyHApOTHAS MOOUITBHOCTh
pabouelr  cunbl). BingHue Ha  3(pQPEeKTUBHOCTDH
BOCIIPOM3BOJICTBA HAIMOHANBHBIX TPYJIOBBIX PECYPCOB
u (OpMHUPOBAHHME HAIMOHAIBHBIX PHIHKOB Tpyla
MEXIYHApOJHOU TOPIOBJIH, MEXIYHAPOTHOU
MOOWMJIBHOCTH DPaboYell CHIIbI, BUTAJILHOCTH padouei
CHJIBI, KAYECTBA YEJIOBEUYECKOTO MOTEHIIMAJA, CTENEHU




WHHOBAI[MOHHO-  TEXHOJIOTUYECKOH  3aBHCHMOCTH
pBIHKAa TpyJa, TMOKOCTHM pBIHKA TpPYyHa, COLUAIbHOMN
0e30macHOCTH paOOTHHUKOB.

CermeHTanuss pPHIHKOB TpyAa pPa3BUTBHIX CTpaH.
Tunonoruss crpan mupa no ¢opmMe HX yyacTus B
rI00aIbHOM MHUTpAIy paboveil CHITHI.

Transnationalization ~ of  the labor  market.
Competitiveness of the national labor market as a set of
conditions for the formation of its potential, affecting
the efficiency of reproduction and use of national labor
resources in the context of globalization. Factors
influencing the competitiveness of national labor
markets: 1) local or endogenous, creating a supply of
labor (protected mobility, quality of human potential,
vitality of the labor force, level of introduction and use
of ICTs); 2) global or exogenous, creating a demand for
labor (transnationalization, foreign trade liberalization,
international labor mobility). Influence on the
efficiency of reproduction of national labor resources
and formation of national labor markets of international
trade, international labor mobility, labor vitality, quality
of human potential, the degree of innovative and
technological dependence of the labor market, labor
market flexibility, social security of employees.

Segmentation of labor markets in developed countries.
Typology of world countries by the form of their
participation in global labor migration.

TpynoBele pecypchl:  CTPYKTYpa,
COCTaB, paclpejiesieHue o cTpaHam
U perHOoHaM

Human resources: structure,
composition, distribution by
country and region

MexayHaponHasi MUTpanus paboudeil CHiIbl BO BTOPOH
nojgoBuHe XX B. Kak BaXHasg 4YacThb Ipolecca
MHTEPHALMOHAIN3ALNAN MEXIyHApOIHON
XO351CTBEHHOU JKU3HU. Tpynossie pecypchl:
CTPYKTypa, COCTaB, OTJIMYHME OT IPOYMX PECYPCOB,
pacnpezeneHue 1Mo cTpaHaM M peruoHaM. OCHOBHBIE
[I0KA3aTe/Id, U3MEPAIOIIME YHUCIEHHOCTb TPYAOBBIX
pecypcoB.  MupoBoil  phIHOK  pabouell  CHJIBL.
HepaBHOMEPHOCTH KOJMYECTBEHHOTO M Ka4YECTBEHHOIO
pasmenienus pabodei cunpl 1o mupy. OCHOBHBIE
0COOEHHOCTH JUHAMUKHU npodeccuoHaIbHON
CTPYKTYpbl U (DOPM 3aHATOCTU AKTUBHOI'O HACENICHUS
MHpa. Crpykrypa paboueit CUJIBL. Pons
MEXIYHApOJAHOTO OOMEHa TPYIOBBIMH pecypcaMu B
rJ100aIM3aluu MUPOBOTO X0O3SHCTBA.

WuTerpanus HaIMOHAIBHBIX PHIHKOB TPYyJla B COCTaB
II00ATBHBIX TPYAOBBIX pecypcoB. CIpoc Ha MHPOBOM
pBIHKE  TpyJa Ha  ONpeAeleHHble  KaTeropuu
pabOTHUKOB, BO3JEHCTBHE TJIOOATHHBIX (HDaKTOPOB




BIIMAHUA. CHCHI/IQ)I/IKa BOCIIPOU3BOACTBA TPYIAOBLIX
PECYypCOB B paMKax HAITMOHAJIbBHBIX 9 KOHOMMUK.

TpynoBoit moTeHIIMAN Kak BaXHEUMUN  (dakTop
MPOU3BOJICTBA, €ro 3((EeKTHUBHOE HCIONB30BAHUE HE
TOJIBKO B paMKaxX HAallMOHAJIBHOI'O XOBﬂﬁCTBa, HO U B
Maciradax MexayHapOaHOW YKOHOMHUKH.

International labor migration in the second half of the
20th century as an important part of the process of
internationalization of international economic life.
Labor resources: structure, composition, difference
from other resources, distribution by country and
region. Key indicators that measure the size of the
workforce. Global labor market. Unevenness of the
quantitative and qualitative distribution of labor around
the world. The main features of the dynamics of the
professional structure and forms of employment of the
active population of the world. Structure of the labor
force. The role of international labor exchange in the
globalization of the world economy.

Integration of national labor markets into the global
labor force. Demand in the global labor market for
certain categories of employees, the impact of global
factors of influence. Specifics of labor resource
reproduction within national economies.

Labor potential as the most important factor of
production, its effective use not only within the national
economy, but also on the scale of the international
economy.

MurpaimoHHble TPYAOBBIE MOTOKH
B CICTEME MUPOBOT'0 PbIHKA TPY1a

Migration labor flows in the system
of the world labor market

@akTopbl MEXIYHApOJHOM TPYJAOBOH  MHIpAIIMH.
DKOHOMHYECKOE€ HEpPaBEHCTBO MEXJIy OOraTeiMH H
O0enHpiMu cTpaHaMu. J[lemorpaduueckuil aucOanasc.
Casi3u MeX1y CTpaHaMu Bble3/ia U Bbe3aa. [nobanpHas
nH(pOpMALlMOHHAA M TpaHCHOpTHas ceTb. CeMeiiHble
cTpaterud.  MwurpauvoHHble  ceTh.  MHCTUTYTBI
MOCpeTHUKOB. Ponb mMIopra WMHOCTpaHHOH pabouei
CWIbl JUIsl OKOHOMHUKM IPUHUMAIOLIMX  CTpaH:
BO3/ICHCTBUME HAa HAUWMOHAIbHBIA PBIHOK TpyAd, Ha
TUHAMUKY 0e3paboTHuIlbl, Ha YpOBEHb 3apaboTHOMN
IUIaThl  MECTHOI'O HACEJIEHHs, Ha YPOBEHb IIEH
BHYTPEHHEI'O pPbIHKA, Ha HAJOTU U TOCYyAAapCTBEHHBIE
pacxoapl. CyllecTByIOIIME METOAUKU HCUUCICHUS
3¢ (EKTUBHOCTH MPUBJICUEHHUS] MHOCTPAaHHOW paboueit
cwibl. IlpeBpamieHue TPyISAIIUXCSA-MUTPAHTOB U3
BpEMEHHOro (akTopa B CTPYKTYpPHBIE 3JIEMEHT
WHIYCTPUANBHBIX M He(TeqoObIBAIOIIMX  CTpaH.
BiusiHue 3KcrnopTa TpyA0BbIX peCypCcOB HA SKOHOMHUKY
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CTpaH- JOHOPOB. JleHeXHble NEepeBOAbl MHUIPAHTOB.
DKOHOMHYECKHE, JAeMorpaduyeckue, COLUAIbHBIE,
MOJINTUYECKUE, SITHUUYECKUE, KyJIbTYPHO-PEITUTHO3HBIE,
TYMaHUTapHbIE TOCIEACTBUS MacIITaOHOW MUTpaluu
TPYAOBBIX pecypcoB. Posb MexayHapoaHON TpyIOBOM
MUTpAllMd B Pa3BUTHH TJIO0ATHHOTO YEJIOBEYECKOTO
MOTEeHIIMANIA.

Factors of international labor migration. Economic
inequality  between rich and poor countries.
Demographic imbalance. Links between countries of
departure and entry. Global information and transport
network. Family strategies. Migration networks.
Intermediary institutions. The role of foreign labor
imports for the host economy: impact on the national
labor market, on the dynamics of unemployment, on the
level of wages of the local population, on the price
level of the domestic market, on taxes and government
spending. Existing methods for calculating the
effectiveness of  attracting foreign labor.
Transformation of migrant workers from a temporary
factor to a structural element of industrial and oil-
producing countries. The impact of labor exports on the
economies of donor countries. Migrant money
transfers. Economic, demographic, social, political,
ethnic, cultural, religious, and humanitarian
consequences of large-scale labor migration. The role
of international labor migration in the development of
global human potential

4. Oopa3zoBaTejbHbIe TEXHOJIOTHU

Ne |(HaummeHoBaHue Buabl yueOHbIX
. OOpa3oBaTe/ibHbIE TEXHOJIOTHH
n/n |(pasaesa 3aHSITHH
1. |Mupogoit Jlexyus 1. Beoonas nexyus
(rmo0GanpHBIN) PBHIHOK
Tpyza Cemunap 1. Pazeepnymas beceoa c obcyscoenuem 0oxknaoa
Camocmosmenvuas  |Koncyremuposanue u npoeepka 0OMautHux
paboma 3QA0aHULL NOCPEOCBEOM INEKMPOHHOU NOYMbL
2. |HammoHanpHBIN Jlexyus 2. Jlexyus ¢ ucnonb308aHuem 8UOCOMaAmMepualos
PBIHOK  Tpyda Kak
cerMeHT  mupoBoro|Cemunap 2. lenosas uepa
pBIHKA TpyJa
Camocmosmenvuas  |Koncyremuposanue u npoeepka 0oMautHux
paboma 3A0aHULL NOCPEOCEOM INEKMPOHHOU NOYMbL
3. |TpymoBeie pecypcsl:|/lexyus 3. Jlexyus ¢ ucnonv3oeanuem npeeHmayuu
CTPYKTypa,  COCTaB,
pactipenenenue  no|Cemunap 3. I'pynnosoe o6cyscoeHue onopHvLx 60NPOCcos
CTpaHaM M peruoHaM
Camocmosmenvuas | Koncyromuposanue u npoeepka 00OMautHux
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paboma 3A0AHULL NOCPEOCTNBOM INEKMPOHHOU NOYMbL
4. |MurpanmoHHbIe Jlexyus 4-5. Jlexyus ¢ ucnonv3osanuem npezenmayuu
TPYJIOBBIE TIOTOKH B
cucteme  mupoBoro|Cemunap 4-5. Pazeeprnymas 6eceoa

pBIHKA TpyIa
Camocmosmenvuasa  |Koncyremuposanue u npoeepka 0OMautHux
paboma 3A0aHULL NOCPEOCEOM INEKMPOHHOU NOYMbL

B mepwonm BpeMEHHOrO WPHUOCTAHOBJICHUS IIOCEHMICHUS OOYYarONMMHUCS TIOMEIICHUH |
tepputopun PITY nns opranuzanum y4eOHOTO mporecca ¢ IpUMEHEHHEM AJIEKTPOHHOTO 00yYeHUS U
JUCTAHIIMOHHBIX 06pa3OBaT€.HBHLIX TEXHOJIOTUH MOT'YT GBITB HCITIOJIB30BAaHbI CJICOYIOIIUC
00pazoBaTeNbHBIE TEXHOJIOTHU:

— BHJICO-JICKIINH;

— OHJIAIH-JIEKIIUU B PEKUME PeaIbHOTO BPEMEHHU;

— JJICKTPOHHBIC y‘IC6HI/IKI/I, yLIe6HBI€ HOCO6I/I$[, HAaY4YHBIC U3JJaHUA B DJICKTPOHHOM BUJAC U JOCTYII
K UHBIM 3JICKTPOHHBIM 00pa30BaTeIbHBIM pecypcam;

— CUCTCMBI IJI 3JICKTPOHHOT'O TCCTUPOBAHUSA

— KOHCYJIbTallH C UCITIOJIb30BAHNEM TCICKOMMYHHUKAIUOHHBIX CPCACTB.

5. OneHka NJIAHUPYEMBIX Pe3yJIbTATOB 00y4YeHHUsI

5.1 Cucrema oleHUBAHUSA

DopMa KOHTPOJIA Makc. Ko1H4ecTBO 0a/1710B
3a oany Bcero
padory

TexyImuii KOHTPOIIb:

- onpoc 5 6annos 30 b6annos

- yyacmue 8 OUCKYCCUU HA CeMUHape 5 bannos 10 bannos

- KoHmpoavbHas paboma (memot 1-2) 10 b6annos 10 bannos

- Koumpoavras paboma (memwl 3-4) 10 bannos 10 bannos

[IpomexyTouHas arrecrauus — 3auem 40 6annoB

HToro 3a cemectp 100 6amioB

[Tony4eHHBIN COBOKYITHBIH PEe3yIbTaT KOHBEPTHPYETCS B TPAJUIIMOHHYIO MIKATy OIICHOK U B
nIKany oueHok EBponeiickoii cuctemsl epenoca u HakorieHus kpeautos (European Credit Transfer
System; nanee — ECTS) B COOTBETCTBUU € TaOJIULICH:

100-6amnpHas mikana | TpaaunuoHHas mIKana ng%a
95 -100 A

83 o4 OTJINYHO B

68 — 82 XOPOIIIO 324TEHO C

2(6) : gg yIOBJIETBOPUTEIHLHO [E)

20 - 49 FX

0_19 HEYJIOBJICTBOPUTEIIBHO HE 3a4TEHO F

Rating system
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Control form

Max. number of points

per job Total

Current control:

- survey

5 points 30 points

- participation in the discussion at the seminar 5 points 10 points

-control work (topics 1-2)

10 points 10 points

- test work (topics 3-4)

10 points 10 points

Intermediate certification — scoring 40 points

Total

of 100 points
for the
semester

The resulting aggregate result is converted to the traditional rating scale and to the rating scale of
the European Credit Transfer System (hereinafter referred to as ECTS) in accordance with the table:

100-point scale Traditional scale ECTS
95-100 A

8394 excellent B

68 — 82 good credited C

56 — 67 satisfactory D

50-55 E

30139 unsatisfactory not credited EX

5.2 KpnTeplm BBICTABJICHHUA OUCHKH IO JTHCHHUIIVINHE

Banasl/ | Ouenka mo KpuTtepuu o1ieHKH pe3yJabTaTOB 00yYeHHSs 10 JUCHHUILIUHE

HIxkana | gucuMNJIMHE

ECTS

100-83/ OTJIMUHO/ BricTaBnseTcst 00y4aromeMycs, €CIi OH TITyOOKO M TIPOYHO YCBOWI TEOPETHICCKUN

A B 384YTEHO MIPaKTUYECKUM MaTepual, MOXeT NPO/IEMOHCTPUPOBATE OTO Ha 3aHATHAX U B XOZIe
IIPOMEXYTOYHOM aTTeCTalUU.
OO0yyaronuiicst ICYEPIBIBAIOIIE U JIOTHUECKH CTPOWHO M3JIaraeT y4eOHbIi MaTepHa,
YMEET YBSI3bIBATh TEOPHUIO C TIPAKTHKOMN, CIIPABIISIETCS C pEIICHUEM 3a1a4
npoQeCCHOHATBHOM HAIPABICHHOCTH BHICOKOTO YPOBHS CJIOXKHOCTH, IPABUIILHO
000CHOBBIBAET NPHHSATHIC PELICHHS.
CBO0OOIHO OPUEHTUPYETCS B yueOHOW U MPOeCCHOHAILHOM JTUTEpaType.
Or1eHKa N0 AUCIUTUTHHE BBICTABIAIOTCS 00yJarOMeMycst ¢ YI6TOM pe3yJIbTaTOB
TEKyLIeH U TPOMEXXKYTOUHOM aTTEeCTAIIH.
KomnereHimn, 3aKpeIui€éHHbIC 3a AUCIUILIHHOM, C(OPMHUPOBAaHKI HA YPOBHE —
«BBICOKHI.

82-68/ XOpOIHO/ BricTaBnseTcst 00ydaromeMycs, €CIIH OH 3HACT TEOPETUICCKUAN U MPAaKTUICCKUN

C 3aYTEHO MaTrepHuall, TpaMOTHO U IO CYILECTBY U3JaraeT ero Ha 3aHATUSAX U B XO€

MIPOMEKYTOYHOM aTTeCTalluy, HE AONYyCKasl CyIIECTBEHHBIX HETOUHOCTEM.
OO0y4aronIuiAcs IPABIIIFHO IPUMEHSET TEOPETUIECKUE TTOIOKEHHS TIPH PEIICHUH
MPAaKTHIECKUX 3a/1a9 MPOPECCHOHANTBHOM HAPaBICHHOCTH Pa3HOTO YPOBHSA
CJIO)KHOCTH, BIIaZIeeT HEOOXOANMBIMH JUTS ATOTO HaBBIKAMH U PUEMAaMHU.
JlocTaToYHO XOPOIIO OPUEHTHPYETCS B YIeOHOH U PO eCCHOHANIBHOM IUTEpaType.
Or11eHKa O AMCIUIUTHHE BBICTABIAIOTCS 00y4aromeMycs ¢ yI6TOM pe3ynbTaToB
TEKYLIEH U IPOMEKYTOUYHOM aTTECTALNH.

Kommnerenimu, 3akperui€HHbIe 3a TUCIUTUIHHOW, CPOPMUPOBAHBI HA YPOBHE —
«XOPOIIMIA».
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Bamabsl/ | OueHka mo Kpurtepun oneHkn pe3yJibTaTOB 00y4eHHUsI N0 AUCHUILINHE

Ikana | aucouIJInHe
ECTS

67-50/ YIOBJIETBO- BricTaBnseTcst 00yuaromnmeMycs, €Clid OH 3HAaeT Ha 0a30BOM YPOBHE TCOPETUUCCKUN U
D.E putensHo/ NPAKTHECKHUH MaTepuall, I0MyCKaeT OT/ebHbIE OIIMOKH IIPU €T0 M3JIOKEHUH Ha
3aHATUAX U B XO/I€ IPOMEKYTOUHON aTTeCTalllu.

3a4TCHO OOyuaronuiicst UCTIBITBIBACT ONpE/EIEHHbBIE 3aTPYIHEHUSI B IIPUMEHEHUH

TEOPETHUYECKNX TOJIOKEHUH TIPU PEeIICHNH MPAaKTHIECKHX 3a1a4 Npo(ecCHOHAIBHOM

HATIPaBJICHHOCTHU CTAHAAPTHOTO YPOBHS CIIOKHOCTH, BIaIeeT HEOOXOIUMBIMH IS

9TOr0 6230BBIMH HaBBIKAMH U IIPHEMAaMHU.

JleMOHCTpHpYET TOCTaTOYHBIN YPOBEHD 3HAHUS YISOHOH TUTEPaTyphI 10 TUCIUTUTHHE.

OreHKa O AUCIUIUTHHE BBICTABIAIOTCS 00ydJaromeMycs ¢ YIETOM pe3yIbTaToB

TEKYLIEN U IPOMEXKYTOUHOM aTTECTALUH.

Komnerenmmn, 3akperui€éHHbIe 3a TUCIUIDITMHON, COPMHUPOBAHBI HA YPOBHE —

«IOCTaTOYHBIN».

49-0/ HEY/IOBJIET- BricTaBnsieTcst o0y4aronemMycs, €CJid OH He 3HaeT Ha 0a30BOM YPOBHE TEOPETUIECKHUI

F,FX BOPHTEIIBHO / | Y TIPaKTHYECKUH MaTepual, }IOHyCIiaeT rpyOble OIIHOKH TP €T0 W3JI0XKEHUHU Ha
3aHATUAX U B XOJIC IMTPOMCIKYTOUHOU aTTCCTAllUU.

HE 3a4TCHO OO0y4aroUTuiics UCIIBITHIBAET CEPbE3HBIE 3aTPyIHEHUS B IPUMEHEHUH TEOPETUUECKUX

TIOJIOKEHHH NPU PEILICHNH NMPaKTUYECKUX 331a4 Npo(ecCHOHAIBHON HalpaBIEHHOCTH

CTaHAApPTHOTO YPOBHS CIIOKHOCTH, HE BJIaJieeT HEOOXOMUMBIMH JUIsl 3TOTO HaBBIKAMH U

IpUEMaMH.

JeMoHcTpupyeT (hparMeHTapHbIe 3HaHUS Y4eOHO JIUTepaTypsl 110 JUCIUIUINHE.

Or1eHKa IO AUCIUILTHHE BBICTABIIIOTCS 00yJaromeMycs ¢ YI6TOM pe3yJIbTaTOB

TEKYLIEH U IPOMEXYTOUHOM aTTECTALIH.

KomnereHuun Ha ypoBHE «JOCTaTOUHBIIT», 3aKpEIUIEHHBIE 3a IUCLUUIUIMHOM, HE

c(hOpPMHPOBAHBIL.

5.3 OueHouyHnble cpeacTBa (MaTepHasbl) IS TeKyHIero KOHTPOJISI YCIeBaeMOCTH,
NPOMEKYTOYHOM aTTECTAMM 00Y4aIOLIUXCSl 110 AUCHHIIJIMHE

TeMmrl 5cce

Teopurs KOHTPAKTOB B pa3HbIX CTPAHAX

TeHeBoii ppIHOK TPYyAa: BEI3OBBI U yTPO3bI

[IpaBoBOe obecrieueHue prIHKa TPy Ia

Oco0eHHOCTH «yIalIeHHOU paboThDy B paMKax phIHKA TPY/Ia
KonTpakTHast ocHOBa TPy10BOW MUTpALIUU

arwOdE

Bonpockl k KOHTPOIBHBIM paboTaM

1. MurpanuoHHble IOTOKU: XapakTep, GopMupoBanue, (HakTopbl BIUSHHUSA.

2. MwupoBo¥# PBIHOK TPY/a: CYIIHOCTh, OCOOCHHOCTH B COBPEMEHHBIX YCIOBHSIX.
3. ®axropsl BIUIHUS Ha (POPMUPOBAHUE, COCTOSIHUE U TUHAMUKY MHUPOBOTO PhIHKA
4. Tpyna.

TpynoBble pecypchl: CTPYKTypa, COCTaB, paclpeieieHle 10 CTpaHaM U PErHoHaM.
5. Bugasl Tpy10BO# MUTpaIIUH.
KontuneHTanpHO-cTpaHoBas crienuuka pa3BUTUS MUPOBOTO PhIHKA pabo4eil CHIIBI.
6. PernoHaibHBII PBIHOK TPYZa HA IIOCTCOBETCKOM ITPOCTPAHCTBE.
I'ocynapcTBeHHOE peryaupoBaHue MUTpalnu. MurpanuroHHas noautuka Poccun.
7. PeruonanbHoe perynupoBanue murpanuu. Onsir EC.
8. PernonanbHoe perynupoBanue murpamun. Omsrr CHI.
9. Ponb MeXIyHapOIHbBIX OpraHU3alUil B 3alllUTe IPAB U CBOOOJ MUTPAHTOB.
10. MextyHapOAHO-TIPaBOBOE PETyJIMPOBAHUE MUTPAIIMOHHBIX TOTOKOB U MOJIOXKEHUSI MUTPAHTOB.
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11. Mepsl peryaupoBaHusi SKOHOMUYECKON MUTPAIIHH.
12. DxoHomuueckue 3pHEKTH MUTPALIUH.
13. XapakrepucTuka CTpaH-JOHOPOB U CTPaH PEIUIIUEHTOB MUTPAIMOHHOM KOHTEKCTE.
14. Mepb! pa3BUTBIX CTPaH 10 CACPKUBAHHUIO TPYIOBOH HMMUTPALIHH.
15. [onuTuka 1 MEXaHU3MBbI CTUMYJIMPOBAHHS MUTPAIMU TIPEIIPUHIMATEICH 1 HHBECTOPOB.
16. PeiHOK TpyAa U «yTeuka yMOBy». VIHTeIuIeKTyalbHasi MUTPaIus.
17. O6pazoBarenbHas MUTPALIUSL.
18. HeneranbHaast Murparus.
19. MextyHapoHOE COTPYTHUYECTBO B O0pbOe ¢ HE3aKOHHOIN MUTpaAIHEH.
20. MexayHapogHast 3alIiTa OCKESHIICB.
Bomnpocs! k 3aueTy

1. IlonsiTHE pBIHKA TPyAa U €70 MECTO B CHCTEME PHIHOYHBIX OTHOILICHHU I

2. DnemMeHThl (QYHKIIMOHUPOBAHUS PBIHKA TPY/Ia

3. @yHKUMH pBIHKA TpyJa

4. O0BeKT MpoIaXu Ha PBIHKE TPy Ia

5. CyniHOCTh 3aKOHOB CIIPOCa U NMPEJI0KEHUS Ha PhIHKE TpyJa

6. XapaKkTepucTHKa MOJEJIEH PhIHKA TPy 10 CTETNIEHH KOHKYPEHIIUU

7. Buapl pbIHKOB TpyJAa, UX XapaKTEPUCTUKA U OTJIMYUTENIbHbIE 0COOEHHOCTH 8. CerMeHThl phIHKA
TPyAa, UX KJIacCU(PUKALMS U XapaKTEPUCTUKA

9. OTKpBITHIN, CKPBITHIA pHIHKU Tpyaa. VX OTIMUnTENbHBIE 0COOEHHOCTH

10. TlonsiTust 6€3paboTUllbl 1 6e3paboTHOTO

11. OcHoBHbIE BUIbI 0€3pabOTHIIBI

12. Mepbl 110 COKpaIleHu o 6e3paboTHIIbI

13. ®pukunonHas 6e3paboTuiia: MOHATHE, TOJI0KHUTEIbHbBIE U OTPULIATEIbHBIE
CTOPOHBI

14. CrpykrypHas 0e3paboTuia: MOHATHE, MOJI0XKUTEIbHbBIE U OTPULIATEIbHbIE
CTOPOHBI

15. Huknuueckast 6e3paboTHIla: MOHITHE, OTPUIIATEIBHBIE CTOPOHBI

16. UncTuTyniMoHanpHast 6e3paboTHIIa: TOHATHE U MEPHI IO €€ COKPALCHUIO
17. Ckppitas 6e3paboTuiia, Mepbl IO €€ COKPALICHUIO

18. [NonATHE M XapaKTEePUCTUKA YACTUIHON Oe3pa0bOTHIIBI

19. Tlokazarenu 6e3pabOTHIIBI: YPOBEHB, YACTOTA, UTUTEIHHOCTH, METOIBI UX
OIpeaeIeHUs

20. IToHsATHE 3aHATOCTH HAceNeHus, €€ BUIbl U XapaKTEPUCTHKA

21. IloHsiTHE TTOJTHOM 3aHATOCTU U €CTECTBEHHOT'O YPOBHS 0€3pa0OTHIIBI

22. OcHOBHBIE IPUHLUIIBI 00ECTIEYEHHUS 3aHATOCTH HACEICHUS

23. I'nOkue GopMbI 3aHIATOCTH, UX 3HAUCHHE B YBEITMUCHUH 3aHITOCTH
HaceJleHus

24. AnpTepHaTuBHBIE (POPMBI 3aHATOCTH, UX 3HAYEHUE B COKPAILICHUN
KoJInyecTBa 0e3pabOTHBIX

25. CopeprkaHue MOHATHS «3aHITOCTbY U «3aHATHIN)

26. Ponb reHepaiabHOI0, OTPACIEBOr0 COTJIAIICHUH B PEIIEHUH BOIIPOCOB
3aHATOCTH HACEJIEHUS

27. KOIeKTUBHBIN JOTOBOP U €r0 pOJIb B PENIEHUH BOIIPOCOB 3aHATOCTH
nepcoHana

28. I'ocynapcTBeHHAs: HOJIUTHUKA B O0JIACTH 3aHATOCTH HACEICHUS

29. OcHOBHbIE HaNpaBJIeHUs paObOThI CITyKObI 3aHATOCTU IO TPYIOYCTPOHCTBY
cJ1a003aIIHUIIEHHBIX CJIOEB HAaCEICHMUS

30. O6s13aHHOCTH paboToaTeNeil B 00ecreueHNH 3aHATOCTH HACEICHUS

31. Opranbl rocy1apCTBEHHOH CITy>KObl 3aHATOCTH HACEIEHUSI, CTPYKTYpa,
OCHOBHBIE HaIIPABJICHUSI JESITEIbHOCTH
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32. HerocynapcTBeHHbIE CITy>KObl COEHCTBHSI TPYJOYCTPOHCTBY 0€3pabOTHBIX UM MX OTIMYUTENbHbIC
0COOEHHOCTH OT IrOCYTAPCTBEHHBIX CITYKO 3aHITOCTH

33. Iopsamok yBOJIbHEHHST pAOOTHUKOB

34. Posib mpodCOI03HBIX ¥ UHBIX MPEACTaBUTEIbHBIX OPraHOB P MACCOBOM YBOJBHEHUU PAOOTHUKOB
C IPEANPUATHN

35. IopsAmoK TPy I0yCTPOMCTBA YBOJIBHIEMBIX PAOOTHUKOB

36. 'apanTuu 1 KoMIeHcau padOTHUKAM, YBOJEHHBIM 10 COKPAIEHUIO IITaTOB

37. Iopsnok onpenesieHus: pa3MepoB ocoduii mo 6ezpadoruiie

38. Opranusanus o0IIeCTBEHHBIX padoT, MX 3HAUYECHHE U TOPSIOK (PHHAHCUPOBAHUS

39. MOT, e€ ocHOBHBIE 337]a4H B 00JIaCTH 3aHATOCTH U 0€3pabOTHIIBI

40. ConmanbHO-?KOHOMHYECKHE MPOOJIEMBI 3aHATOCTH M 0e3paboTHLBI B YCIOBHUAX TJI00ATM3alluN
HKOHOMHKH

Essay topics

Contract theory in different countries

Shadow labor market: challenges and threats
Legal support of the labor market

Features of "remote work™ in the labor market
Contractual basis of labor migration

agbrwnE

Questions for test papers
1. Migration flows: nature, formation, factors of influence.

The world labor market: its essence and features in modern conditions.
Factors influencing the formation, state and dynamics of the global market
4. of labor.
Labor resources: structure, composition, and distribution by country and region.
5. Types of labor migration.
Continental-country specifics of the development of the global labor market.
6. Regional labor market in the former Soviet Union.
State regulation of migration. Migration policy of Russia.
7. Regional regulation of migration. EU experience.
8. Regional regulation of migration. CIS experience.
9. The role of international organizations in protecting the rights and freedoms of migrants.
10. International legal regulation of migration flows and the situation of migrants.
11. Measures to regulate economic migration.
12. Economic effects of migration.
13. Characteristics of donor and recipient countries in the migration context.
14. Measures taken by developed countries to curb labor immigration.
15. Policies and mechanisms to encourage migration of entrepreneurs and investors.
16. The labor market and the brain drain. Intelligent migration.
17. Educational migration.
18. Illegal migration.
19. International cooperation in combating illegal migration.
20. International refugee protection.
Questions for the test

w N

1. The concept of the labor market and its place in the system of market relations
2. Elements of the labor market functioning
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3. Labor market functions

4. Object for sale on the labor market

5. The essence of the laws of supply and demand in the labor market

6. Characteristics of labor market models by degree of competition

7. Types of labor markets, their characteristics and distinctive features 8. Labor market segments, their
classification and characteristics

9. Open, hidden labor markets. Their distinctive features

10. Concepts of unemployment and the unemployed

11. Main types of unemployment

12. Measures to reduce unemployment

13. Frictional unemployment: a concept, positive and negative

sides

14. Structural unemployment: a concept, positive and negative

sides

15. Cyclical unemployment: concept, negative aspects

16. Institutional unemployment: the concept and measures to reduce it

17. Hidden unemployment, measures to reduce it

18. The concept and characteristics of partial unemployment

19. Unemployment indicators: level, frequency, duration, and methods of their analysis.
definitions

20. The concept of employment, its types and characteristics

21. The concept of full employment and natural unemployment rate

22. Basic principles of ensuring employment of the population

23. Flexible forms of employment, their role in increasing employment

population level

24. Alternative forms of employment, their significance in reducing employment costs
number of unemployed people

25. Content of the concept of "employment” and "employed"

26. The role of general and sectoral agreements in addressing the following issues:
employment of the population

27. The collective agreement and its role in addressing employment issues

staff members

28. State employment policy

29. Main areas of work of the employment service for employment

vulnerable segments of the population

30. Obligations of employers in ensuring employment of the population

31. State employment service bodies, structure,

main areas of activity

32. Non-governmental employment promotion services for the unemployed and their distinctive
features from state employment services

33. Procedure for dismissal of employees

34. The role of trade unions and other representative bodies in mass dismissal of employees from
enterprises

35. Procedure for employment of dismissed employees

36. Guarantees and compensations for employees dismissed due to redundancy

37. Procedure for determining the amount of unemployment benefits

38. Organization of public works, their significance and financing procedure

39. The ILO, its main tasks in the area of employment and unemployment

40. Socio-economic problems of employment and unemployment in the context of economic
globalization
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6. YueOHO-MeTOAMYECKOEe H MH(POPMALIMOHHOE 00ecrieyeHHne U CIHUITUHBI
6.1 CnMcok HCTOYHMKOB H JIMTEPaTyphl

Uctounuku
OcHOBHBIE
1. VYmnpaBieHue NepCOHAIOM U MHTEIUIEKTYalbHbIMU pecypcaMu B Poccun, 2019, Ne 2 (41). -
Texkct : anexTpoHHbIi. - URL: https://znanium.com/catalog/product/1012198 (nara
obpamenus: 10.05.2022)

Jluteparypa
OcHoBHas

e Kopones, B. . CoBpemeHHbIe MpoO1eMbl MEHEIKMEHTA B MEKYHAPOIHOM OU3HECe:
Momnorpadwus / B.1. Kopones, JI.I'. 3aitnies, A.Jl. 3aukun; [log pen. nmpod. B.M. Kopoinera -
M.: Maructp: HUL] UH®PA-M, 2018. - 400 c. - ISBN 978-5-9776-0291-4. - Tekcr :
anekTpoHHbId. - URL: https://znanium.com/catalog/product/960054 (nara obpamieHus:
10.05.2022). — Pesxum A0CTyma: 1Mo MoJIIHICKe.

e DKOHOMHKA OTpPaclIeBbIX PhIHKOB : yueOHUK / mox pen. H. B. ITaxomosoii, K. K. Puxrepa. -
Cankrt-IletepOypr : CIIOI'Y, 2019. - 640 c. - ISBN 978-5-288-05956-8. - Tekcr :
anexTpoHHbid. - URL: https://znanium.com/catalog/product/1245431 (nara obpameHus:
10.05.2022). — PesxuM m0CTyIIA: IO MOIIUCKE.

e Pa3BuTHE NMpeaNpUHIMATEIBCTBA: MHHOBAIIMH, TEXHOJIOTUH, HHBECTHIIMY : MOHOTpadus / Mo
pen. M. A. DckuniapoBa. — 2-¢ u3l.. - Mocksa : Jlamkos u K, 2021. - 352 c. - ISBN 978-5-
394-04140-2. - Tekcrt : anektponnbiii. - URL: https://znanium.com/catalog/product/1232452
(mara obpamenusi: 10.05.2022). — Pexxum gocTymna: no moAmucke.

e Cawmoiinos, B.J[. Murpamuomnorus. KoHcTUTYITHOHHO-TTpaBOBBIE OCHOBBI: MOHOTpadus / B./I.
CamoitnoB. — M. : KOHUTU-TAHA: 3akon u npaBo, 2017. — 487 c. — (Cepust «Magister»).
- ISBN 978-5-238-02398-4. - Tekcr : anexTponHsIi. - URL:
https://znanium.com/catalog/product/1028655 (mara obpamenus: 10.05.2022). — Pexxum
JIOCTYIIA: 110 MOAIHUCKE.

e Jlio6eukwuii, B. B. MupoBast 5KOHOMMKA 1 MEXAYHAPOAHbIE SKOHOMUYECKUE OTHOIIEHHUS :
yueOnuk / B.B. JTro6enkuit. — Mocksa : Uadpa-M, 2022. — 350 ¢. — (Bricmiee
obpazoBanue: bakanaspuar). — DOI 10.12737/3070. - ISBN 978-5-16-006037-8. - Texkcr :
anekrporHbId. - URL: https://znanium.com/catalog/product/1844274 (mata oOpamieHus:
10.05.2022). — Pesxum goCTyIIa: O MOIIUCKE.

6.2 Ilepeuenn pecypcoB HHGOPMALMOHHO-TEJIEKOMMYHUKAIMOHHOM ceTn «AHTepHET».

HanwonansHas sekrponnas oudaunorexka (HOB) www.rusneb.ru
ELibrary.ru Hayunas snextponHnast 6ubiunorexa Www.elibrary.ru
Onekrponnas oubnmmoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR
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6.3 IlIpodeccuonanbHbie 6a3bl JAHHBIX U HHPOPMALMOHHO-CIIPABOYHbIE CHCTEMBbI
Hoctyn k npodeccronanbubiM 6a3zam ganubix: https://liber.rsuh.ru/ru/bases

HNH}opmalmoHHbIe CPAaBOYHbIE CUCTEMBI:
1. Koncynbrant Ilmoc
2. Tapanr

7. MaTepna.anO-TeXHuquKoe odecrneyeHue JUCHHUIIINHBI

Hns  oOecmeueHuss  OUCHUILUIMHBI  HUCHONB3YETCS ~ MaTepualbHO-TEXHHUYECKas  0aza
00pa3zoBaTENbHOIO YUPEXKICHUS: y4eOHbIC ayAUTOPUHU, OCHAIIEHHBIE KOMITBIOTEPOM M MPOECKTOPOM
JUISL IEMOHCTpAIMK Y4eOHBIX MaTepUaOB.

CocraB nMporpaMMHOT0 00ECTICUCHHUS:
1. Windows
2. Microsoft Office

[TpodeccrnonanbHbIC TOJIHOTEKCTOBBIE Oa3bl TAHHBIX:

HanwmonanbHas snekrponnas 6ubnmuorexa (HOB) www.rusneb.ru
ELibrary.ru Hayunas anextponnas 6ubnmorexka www.elibrary.ru
OnektponHas 6ubnuoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

LN~ wWNE

HNuopmalmoHHbIe CLIPaBOYHbIE CUCTEMBI:
3. KoncynbranT Ilmtoc
4. Tapant

8. Obecneuenne 006pa3oBaTeJBLHOIO MpoIecca IS JIMI ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMU
310POBbSI  HHBAJTUI0B

B xonme peanuzanuu JUCHMIUTMHBI HCIOJNB3YIOTCS CIEAYIOUIUE JIOTIOTHUTEIbHBIE METOIbI
00ydYeHUs, TEKYIIEro KOHTPOJISI YCIEBAEMOCTH W MPOMEXKYTOUYHOW aTTeCTally OOYYarolIMXCs B
3aBUCUMOCTH OT WX UHIAUBUIYATBLHBIX OCOOCHHOCTEM:

o [UIsl CJICTIBIX M CIA0OBUIAMIMX: JEKIUU O(DOPMIISIOTCS B BUIEC DJIEKTPOHHOTO JIOKYMEHTa,
JOCTYITHOTO C TOMOIIBI0 KOMIBIOTEpPA CO CICIHATHN3UPOBAHHBIM TPOTPAMMHBIM 00ECTICUCHUEM;
MUCbMEHHBIC 33/1aHUsI BBIMOJHSIOTCS HAa KOMIIBIOTEPE CO CHELHMATU3UPOBAHHBIM IMPOTPAMMHBIM
obOecrieueHneM WM MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM; OOECIEeYMBACTCS WHIMBUIAYaTbHOE
paBHOMepHOe ocBenieHrue He MeHee 300 JIOKC; JUIsi BBITIOJIHEHHS 3aJaHHsl MPU HEOOXOIUMOCTH
MPEIOCTABIISETCS YBEIMYUBAIONIEE YCTPOMCTBO; BO3MOXKHO TaKKe HCIOJIb30BaHUE COOCTBEHHBIX
YBEIMUMBAIOIINX YCTPOUCTB; MMUCbMEHHBIE 3aaHusi OPOPMIISIOTCS YBETUYEHHBIM HIPU(TOM; IK3aMEH
1 3249€T MIPOBOJIATCS B YCTHOU (DOpME WITH BBITIOJIHSIOTCS B TUCHMEHHOM (hopMe Ha KOMITbIOTEPE.

o [UIsl TIIYyXUX W CHAOOCHBIIIANIUX: JEKIHH OQOPMIISIIOTCS B BUIE DJIEKTPOHHOTO JTOKYMEHTa,
aub0  TPeIoCTaBIseTCsl  3BYKOYCHJIMBAIOIIAsl — ammaparypa HMHIUBUIYaTbHOTO  IOJIH30BAHHUS,
MMUChMEHHBIC 3aJ]aHUsS BBIOJIHSIOTCS HAa KOMIIBIOTEPE B MHUCHMEHHOW (opme; dk3aMeH H 3a4éT
MIPOBOSTCS B MUCbMEHHOM popMe Ha KOMIIBIOTEPE; BO3MOXKHO MTPOBEIEHUE B JOPME TECTUPOBAHUSI.
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e Ui JIMIl C HapyLIEHUSIMH OIOPHO-ABMUIaTEIbHOIO ammnapara: JIEKUUU O(QOpMIISIOTCS B BHJE
AJIIEKTPOHHOI'O JOKYMEHTA, JOCTYIIHOIO C TIIOMOLIBI0 KOMIIBIOTEPA CO CHENUAIN3UPOBAHHBIM
IPOrpaMMHBIM  OOECIIEUE€HUEM; IHMCbMEHHBIE 3aJaHUs  BBINOJHSIIOTCS HA KOMIIBIOTEPE CO
CHEeLMATU3UPOBAHHBIM IPOrPAMMHBIM 00€CIIEUEHHEM; IK3aMeH U 3a4€T IPOBOJATCS B YCTHOM (hopme
WJIH BBITOJIHAIOTCS B TUCBMEHHOM (pOopMe Ha KOMIIbIOTEpE.

[Ipu HEOOXOIMMOCTH MpEeTyCMaTPUBAECTCS YBEIMUEHNE BPEMEHH IS ITOATOTOBKH OTBETA.

[Ipouenypa npoBeaeHUs NIPOMEXKYTOYHON arTecTaluy Ui OOy4aroLIUXCsl YCTaHABIMBAETCS C
y4€TOM UX MHAMBHUIYaIbHBIX NMCUXOPU3NUYECKUX 0cOOeHHOCTEN. [IpoMexxyTouHas aTTecTalust MOKET
IIPOBO/IUTHCS B HECKOJIBKO 3TAIlOB.

[Ipu npoBeneHUH MpoOUEAYPHl OLEHUBAHUS pPE3YIbTATOB OOyYeHUs MperycMaTpUBaeTCs
UCITIOJIb30BaHNE TEXHUYECKUX CPENICTB, HEOOXOAMMBIX B CBSI3U C MHIMBUAYAJIbHBIMH OCOOEHHOCTSIMU
oOydJaromxcsi. OTH CpEACTBA MOTYT OBITh IPEJOCTABICHBl YHUBEPCHUTETOM, WIH MOTYT
UCIIOJIB30BaThCsl COOCTBEHHBIE TEXHUYECKHE CPECTBA.

[IpoBenenue npoueaypbl OLIEHUBAHUS Pe3yIbTaTOB OOY4YEHHUs JIOMYCKAETCs C MCIIOJIb30BAHUEM
JMICTaHITUOHHBIX 00Pa30BATEILHBIX TEXHOJIOTHA.

ObecnieunBaeTcst 0CTyn K HH(POPMAIMOHHBIM U OuOiIHorpadguyueckuM pecypcaM B CETH
WuTtepHer Ui Kaxkaoro oOyuaromierocst B popmax, aJanTHPOBaHHBIX K OTPAHUYEHUSAM UX 370POBbs U
BOCIIPHUATHSA HH(POPMALIUH:

e ISl CIENbIX W CHA0OBUIAMIMX: B MEYaTHOM ¢GopMe yBeNMYEeHHBIM WIPUPTOM, B Qopme
3JIEKTPOHHOI'0 OKyMEHTa, B (hopMme ayanodaiina.

® JIUIsl TITYXUX M CIIa0OCIHBIIIAIUX: B Te4aTHOU opme, B (hopMe 3IEKTPOHHOTO JOKYMEHTA.

® 17151 00Y4YaIOLIMXCSl C HApYIIEHUSIMH OIIOPHO-ABUraTEeIbHOIO ammapara: B edaTHoi ¢opme, B
(dopme FIIeKTPOHHOT0 JOKyMEHTa, B (hopMe ayauodaiina.

YueOHble ayIUTOpUU JJs BCEX BUJOB KOHTAaKTHOM M CaMOCTOSITENbHOM paboOThl, HaydHAas
OubnmoTeka M MHBIC TMOMELICHHUS A OOyYeHHUs OCHAILCHBI CHEIHAIbHBIM 000pyJOBaHHEM H
y4eOHBIMHA MECTaMHU C TEXHUYECKUMHU CPEACTBAMHU OO0YUEHUSI:

® ISl CIIENBIX U CIa0OBUASIINX: YCTPOMCTBOM JJIsi CKAHMPOBAHUS M uTeHUs ¢ kamepoid SARA
CE; mucnineem bpaitns PAC Mate 20; npuntepom bpaiinsg EmBraille ViewPlus;

oISl TIOYyXUX M cIabOCHBIIIANIMX: aBTOMAaTU3UPOBAHHBIM pPAa0OYUM MECTOM JUIsl JIIOJEH C
HapylIEeHHEM ClTyXa U C1a00oCbIIAIINX; aKyCTHUeCKUN YCUIIUTENb U KOJIOHKH;

o i1 OOyYalOMMXCS C HApYIMICHWSIMH OIOPHO-IBUTATEIBHOTO allaparta: IepeIBUKHBIMH,
peryaupyeMpiMu 3proHomMuueckumu naptamMu CH-1;, KOMIBIOTEpHOW TEXHUKOH CO CIEIHAIbHBIM
IPOrpaMMHBIM 00ECIIEYEHHUEM.

9. MeToanueckue MaTepuasibl

9.1 Inanbl ceMUHAPCKUX/ MPAKTHYECKUX/ JIA00OPATOPHBIX 3aHATHI

Tema 1. MupoBoii (rio0anbHBIN) PEIHOK TpyAa
Bormpocs! mist o6cyxaenus:
1. MurparmoHHbIe TOTOKH: XapakTep, popmupoBaHue, GakTOPb BIUSHUSL.

MupoBo¥i peIHOK TpY/a: CYIIHOCTh, OCOOEHHOCTH B COBPEMEHHBIX YCIOBHSIX.
dakTopsl BAUSHUS HA (OPMUPOBAHUE, COCTOSIHUE M JMHAMUKY MUPOBOTO PBHIHKA
Tpya.iste Tpy/IoBBIE PECYPCHI: CTPYKTYPa, COCTaB, pacipeie/ieH e 1o CTPaHaM M PETHOHAM.
Busl Tpya0BOit MUTpaiuu.

Cnucok n1urepaTyphl:
Kopoznes, B. 1. CoBpemenHble npo0iemMbl MEHEIKMEHTA B MEKYHApOIHOM OU3Hece:
Monorpacdus / B.1. Kopones, JI.I'. 3aiinieB, A./l. 3aukun; ITox pea. npod. B.M. Koponesa -

M.: Maructp: HUL] UH®PA-M, 2018. - 400 c. - ISBN 978-5-9776-0291-4. - Tekcr :

abrwn



20

anexTpoHHbId. - URL: https://znanium.com/catalog/product/960054 (nata obpaienus:
10.05.2022). — Pexxum ocTyIIa: O MOJIHKCKE.

Tema 2. HanimoHabHBIN PRIHOK TPy/a KAK CETMEHT MHPOBOTO PBIHKA TPYAa

Bomnpocs! 11 00cyxaeHus:

OHTHHEHTAJIBHO-CTPAHOBAS CIIEIU(HKA PA3BUTHSI MUPOBOTO PHIHKA paboyeil CHUJIBI.

2. PermoHaj pHBINA PHIHOK TPYJia HA IIOCTCOBETCKOM npocrpaHCTBe.{s}}]l“ocyz[apCTBeHHoe

peryinupoBaHue MATpanuid. MurpanronHas noautuka Poccun.

PernonansHoe perynuposanue murpanuu. Onsit EC.

PernonanbsHoe perynuposanue murpanuu. Onsir CHI'

5. Ponb MeXIyHapOJHBIX OpraHU3aluil B 3alllUTe IPAB U CBOOOJ MUTPAHTOB.

Crncok ureparypsl:

e DKOHOMHKa OTpaciieBbIX PHIHKOB : yueOHuk / noxa pex. H. B. Ilaxomosoit, K. K. Puxrepa. -
Cankrt-IletepOypr : CIIOI'Y, 2019. - 640 c. - ISBN 978-5-288-05956-8. - Tekcr :
anekTpoHHbIH. - URL: https://znanium.com/catalog/product/1245431 (nara obpaieHus:
10.05.2022). — Pesxum A0CTyma: 1Mo MOJIIHCKE.

=

~w

Tema 3. TpyaoBble pecypchl: CTPYKTypa, COCTaB, paclpeieieHue 10 CTpaHaM M PEeTHOHaM

Bonpocs 11 o6cyxeHust:
MexTyHapOIHO-TIPAaBOBOE PETYIMPOBAHNE MUTPAIIMOHHBIX IIOTOKOB U MOJIOKESHUS MUTPAHTOB.
Mepsl peryaupoBaHusl dKOHOMUYECKON MUTPALIUH.
DxoHOMHYECKHE 3P PEKTH MUTPALTHH.
XapakTepucTuka CTpaH-JOHOPOB U CTPaH PELUUNUEHTOB MUTPAIIMOHHOM KOHTEKCTE.
Mepsl pa3BUTBIX CTPAH 10 CACPKUBAHUIO TPYIOBOM UMMUTPALIVH.
[TonuTHkKa ¥ MEXaHU3MbI CTUMYJIMPOBAHUS MUTPALIMU [TPEeANIPUHUMATENICH U HHBECTOPOB.
Crucoxk nuteparypsr:
Pa3Butue NpCaANpUHUMATCIIbCTBA: MHHOBAIIUW, TCXHOJIOI'MHU, MHBCCTHUIIUH : MOHOFpa(i)I/Iﬁ / 1o
pen. M. A. DckunnapoBa. — 2-¢ u3l.. - Mocksa : JlamkoB u K, 2021. - 352 c. - ISBN 978-5-
394-04140-2. - Tekcr : anekTponnsbIit. - URL: https://znanium.com/catalog/product/1232452
(mara obpamenus: 10.05.2022). — Pexxum qocTyma: 1mo moAmucke.

ok wdE

Tewma 4. MurpaiimoHHbie TPYIOBbI€ IOTOKHA B CUCTEME MUPOBOT'O PhIHKA TPya

Bomnpocs! s 00cyxaenust:
PeIHOK TpyJa U «yTedka ymMoB». VIHTeUIeKTyalIbHAasi MUTPALIMSL.
OGpa3oBarenpHast MUTPAIIHS.
HeneranbHast Murparusi.
MexayHapoIHOE COTPYAHUYECTBO B OOph0E C HE3aKOHHON MHUTpaLUEH.
MesxayHapoaHas 3amuTa OSKEHIICB.

CIUCOK JTUTEpaTypHI:
Pa3Butue NpCaANpUHUMATCIIbCTBA: MHHOBAIIUW, TCXHOJIOI'MHU, MHBCCTHUIIUH : MOHOFpa(i)I/Iﬁ / 1o
pen. M. A. DckunnapoBa. — 2-¢ u3l.. - Mocksa : JlamkoB u K, 2021. - 352 ¢. - ISBN 978-5-
394-04140-2. - Tekcrt : anektponnbiit. - URL: https://znanium.com/catalog/product/1232452
(mara obpamenusi: 10.05.2022). — Pexxum nocTymna: 1mno noAmucke.

g~ E

9.2 MeToanyeckne peKOMEH/IalMH N0 MOAr0TOBKE MUCbMEHHBIX padoT

TpebGoBaHus K HAMTUCAHUIO TOKJIaaa
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Jlokiiag — 3T0 KpaTKoe M3JI0’KEeHHE B MUCbMEHHOM BUJIE COACPXKaHUS U pPe3yIbTaTOB WHIUBUIYaTIbHOU
y4e0HO-UCCIIeIOBATENLCKOM AeSITENbHOCTH, UMEET PErIaMEHTHPOBAHHYIO CTPYKTYPY, COAECpPKAHUE U
odopmiienue. Ero 3aiagamu sBISFOTCS:
1. ®opmupoBaHue yMEHHH CaMOCTOSTENbHOM pabOThl € MCTOYHMKAMHM JIUTEpaTyphbl, UX
CUCTEeMAaTH3alINS;
2.Pa3BuTHE HABBIKOB JIOTUYECKOTO MBIIICHHS;
3.YrayOneHue TeOpeTHIECKUX 3HAHUM 110 TPOOJIeMe UCCIIEIOBAHUS.
TekcT mokiana JOMMKEH CONep)KaTh apryMEHTUPOBAHHOE H3JIOKEHUE OIpenereHHON Tembl. Jokman
JIOJDKEH OBITh CTPYKTYpUpPOBaH (IO IJ1aBam, pasjenam, naparpadam) u BKIIOYATh pa3/ieibl: BBEJCHHUE,
OCHOBHAsI 4aCTh, 3aKJIIOUYEHHUE, CIIMCOK HCIOJIb3yEMBbIX HCTOYHHKOB. B 3aBHCHMOCTH OT TeMaTHKH
JIOKJIaZla K HEMY MOTYT ObITh O(QOPMIIEHBI NMPUIIOKEHHUS, COJEpKallie JOKYMEHTHI, WIUIIOCTpAIH,
TaOJIHIIBI, CXEMBI U T. 1.
[Ipu ouieHKe TOKIIaa NCTIONB3YIOTCS CIEAYIONINE KPUTEPHH:
1.HoBu3Ha pedeprpoBaHHOTO TEKCTA: — aKTYalIbHOCTh IPOOJIEMBI U TEMBI;
— HOBHU3HA M CaMOCTOSITEJIBHOCTh B IOCTAHOBKE MPOOJieMbl, B (POPMYyTUPOBAHHMH HOBOT'O ACHEKTa
BBIOpPAHHOM ISl aHAJIHM3a MPOOIIEMBI;
2.CTeneHb pacKphITHS CYIIHOCTH MPOOIeMbl: — COOTBETCTBUE IIaHA TEME JJOKIIA/a;
— COOTBETCTBHE COJICPKAHUS TEME U IJIaHy J0KIaJa;
— TOJHOTAa W TJIyOMHA PacKpBITUS OCHOBHBIX HMOHSATHH MPOOJEMBI; — 0OOCHOBAaHHOCTH CIIOCOOOB M
METOJI0B pabOThI C MaTEpUAIOM;
— yMeHHe paboTaTh ¢ IUTEPaTypoi, CHCTEMaTU3UPOBATh U CTPYKTYpUPOBATh MaTepUa;
— yMeHue 0000IaTh, COMOCTABIATh PA3IMYHBIE TOYKM 3PEHUS IO paccMaTpUBAcMOMY BOIPOCY,
apryMEHTHPOBATh OCHOBHBIE MTOJIOKEHHS U BBIBO/IBI.
3. O00CHOBaHHOCTb BbIOOpA HCTOYHHUKOB:
— KpYT, HOJHOTA UCIOIb30BAHHUS JIUTEPATYPHBIX UCTOUHUKOB 110 Ipo0IIeMe;
— TMpUBJEYEHHE HOBEHIINX paboT 1o npodieMe (KypHaibHble MyONHUKaIlMK, MaTepruaibl COOPHUKOB
HAYYHBIX TPYAOB U T.1I.).
4. Cobmroienue TpeboBaHui K 0(OPMIICHHIO:
— TpaBWIbHOE 0QOPMIICHHE CCBUTIOK Ha MCIIONIBb3YEMYIO JTUTEPATYypPY;
— TPaMOTHOCTb U KyJIbTYpa U3JI0KECHHUS,
— BJIaZICHUE TEPMUHOJIOTUEH U MOHATUIHBIM aIllapaToM NpoOIeMsl;
— coOuroieHre TpeOoBaHM K 00beMy JTOKIANa;
— KyJbTypa oOopMIICHHUS: BhIJIeTICHUE ab3aIieB.
5. I'paMOTHOCTS:
—  orcyTcTBHE opdorpaduuecKux U CHHTAKCUIECKUX OIIMOOK, CTUIIMCTUYECKUX MTOTPEITHOCTEH;
— OTCYTCTBHE OIEYaTOK, COKpAIlIEHU CIOB, KpOME OOIIETPUHSATHIX;
— JIUTepaTypHBII CTHIIB.
TpebGoBaHuUs K KOHTPOILHOM padoTe

KonrtponbHas paboTta npeacrasisieT coOOOH OAMH U3 BUJIOB CAMOCTOSITENILHONW paboThl 00y4atouXcs.
[To cytu — 3TO M3JI0KEHHWE OTBETOB HA OINPEACICHHbIE TEOPETUYECKHE BOIPOCH MO Yy4eOHOMH
JUCLUIUIMHE, a TaKKe pelleHHe NPaKTU4eCKUX 3anad. KOHTponbHbIE IPOBOIATCS Ul TOTO, YTOOBI
pa3BUTh Yy OOyyaroIMXCsl CIIOCOOHOCTH K aHalu3y HAay4YHOM M ydeOHOH JuTepaTyphl, yMeHHUE
000011aTh, CUCTEMATU3UPOBaTh W OLIEHMBATh IMPAKTUYECKMM W Hay4dHbIl MaTepuain, YKpersTh
HABbIKM OBJIQJICHUS TIOHATUAMU OINpeAeTeHHOW Hayku Hu T. O. [lpu oleHke KOHTpOIbHOU
Iperno/iaBaTeb PyKOBOACTBYIOTCS CIEAYIOUIMMU KPUTEPUSAMHU:

— paboTa ObLIa BEIIOJIHEHA aBTOPOM CAMOCTOSITENIBLHO;

— oOyuarouuiics moAoOpan JOCTaTOYHBIM CIHCOK JIMTEPAaTypbl, KOTOpas HeoOxoauma s
OCMBICJIEHUS] TEMbI KOHTPOJIBHOI;

— aBTOp CyMeJl COCTaBUTh JIOTMYECKHM OOOCHOBAHHBIM IUIaH, KOTOPBI  COOT-BETCTBYET
MOCTABJICHHBIM 33/1a4aM U cpOpMyITMpPOBAHHOH IIEITH;

— oOyyaroluiics aHaIM3UpyeT MaTepuall;



22

—  KOHTpoJibHast ~ paboTa  OTBe4aeT BCEM  TpeOOBAHUSAM  YETKOCTH  M3JIOKCHHA U
apryMEHTHPOBAaHHOCTH, OOBEKTUBHOCTH U JIOTHYHOCTH, TPAMOTHOCTH U KOPPEKTHOCTH;

— oOyuaromuiics cymen 000CHOBATh CBOIO TOUKY 3PEHUS;

— KOHTpOJIbHAsA paboTa COOTBETCTBYET BCEM TPeOOBaHUSAM MO OPOPMIIEHHUIO;

- aBTOpP 3aIIUTHJ KOHTPOJBHYIO M YCIENIHO OTBETWJI Ha BCE BONPOCHI IPENOJaBaTels.
KonrtponsHast paboTa, BbIOJIHEHHass HEOPEKHO, HE TIO CBOEMY BapuaHTy, 0€3 COOI0JCHUANIPABHII,
NPEIbABISIEMBIX K €€ O(OpPMIICHHIO, BO3BpaIIaeTcss 0e3 MPOBEPKH C YKa3aHWEM NPUYHH, KOTOPHIE
JoBoATCs 10 oOyyaromierocsi. B aTom ciryuae KOHTposIbHast pab0Ta BEITOIHSETCS TOBTOPHO.

[Ipu BbIsIBIEHUW 3a7aHUM, BBINOJHEHHBIX HECAMOCTOSTENBHO, IMPEMNOaBaTellb BIIPaBe IPOBECTH
3alIUTy CTYACHTaMH CBOUX paboT. [lo pe3ympraraM 3amuThl MPEMOAABATENb BHIHOCUT PEIICHHE JINOO
0 3aueTe KOHTPOJIBHOU paboThI, OO0 00 ee BO3BpaTe ¢ U3MEHEHHEM BapHaHTa. 3aluTa KOHTPOJIbHOM
paboThl MpearnoyiaraeT CBOOOAHOE BIAJCHHE CTYJIEHTOM MaTepHalioM, M3JIOKEHHBIM B paboTe U
XOpolee 3HaHue y4eOHOM JTUTePaTyphl, HCIIOJIF30BAaHHON MPH HAITMCAHUH.

9.3 HMuble MmaTepuanbl
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IIpunoxxenue 1. AHHOTAIUSA
paboueii mporpaMMbl JUCIUTLIHHBI

AHHOTAILIMAA PABOYEH ITPOT'PAMMBI IV CITATLJIAHBI

Huctummna «Teopusi KOHTPAKTOB M PHIHOK TPYAa» peain3yercsd Ha (pakyabTeTe BOCTOKOBEICHHS
U COLMATbHO-KOMMYHHKAaTHBHBIX HayK Kadeapoil  OOIIECTBEHHBIX CBsi3ed, TypusmMa U
rOCTEPUUMCTBA.

HGJ'IB JOUCIIUIIJIINHEI - C(l)OpMI/IpOBaTI) y CTyIIeHTOB KIIFOYE€BBIC KOMIICTCHIINHU, 3HAHUA, YMCHI/ISI, HaBBIKU,
HE0OXO MBI I Oy IyIIeH MpopecCHOHANIBHOMN AeSITeIbHOCTH, CBA3aHHbBIC C TOHMMAHUEM POJIH
MEXTyHApOHOUN TPYIAOBOU ESATEIHHOCTH B COBPEMEHHOM YKOHOMHUYECKOM PAa3BUTUU B YCIOBHIX
riao0aJIu3alyu.

3anauy JUCLUILIMHBL

® OBJAJETh TEOPETUYECKUMH OCHOBAMHM MUTPALMOHHBIX IPOLECCOB, CHOPMUPOBATH
YMEHHME MPUMEHATh METOAMYECKUH HWHCTPYMEHTAPUN B IPAKTUYECKOM M HAy4YHOU
JIeSTENIbHOCTH,

e 0003HAYUTH 3aKOHOMEPHOCTH (OPMHPOBAHUS MHPOBOIO pHIHKA TpyJa M KaHaibl
IIOCTYIUIEHHUS TPYJOBBIX PECYPCOB;

e JaThb ILEJIbHOE NPEJACTaBICHHE 00 SBOJIOLUHM, CTPYKTYpE MHPOBBIX TpPYAOBOI
JESITEIbHOCTH;

® U3yuYUTh NPUHLUIIBI, MOJEIM MEXIYHApOJHOW (yHUBEPCAJIbHOW), PETMOHAIBHOW U
HallMOHAJIbHOMN TPYAOBOM ITOJIMTHKY;

e BbIPabOTATh KYJbTYPY HAYYHOTO MBILUIEHUS, COBEPILIEHCTBOBaHUE yueOHO-
OpraHU3alMOHHBIX YMEHHUN U HABBIKOB.

JucnuniumrHa (Modyib) HalpaBiieHa Ha (POPMHUPOBAHUE CIIETYIOMINX KOMITETESHIIHIA:
e VK-6 CnocoOeH ompenensiTh U pealn30BhIBAaTh MPUOPUTETHI COOCTBEHHOH HEATEIHHOCTH U
CTIOCOOBI e COBEPIIEHCTBOBAHMS HA OCHOBE CAaMOOLIEHKH!
e [/K-1 Bnanenue npuemMaMu U METOJaMH pabOThI C IIEPCOHATIOM, METOJJAMU OLIEHKU KauecTBa U
Pe3yIBTATUBHOCTH TPY/Ia MEPCOHATIA IPEIIPUATHS TYPUCTCKON HHITyCTPUA
e [IK-5 Cnoco0OeH NpUMEHATh AUCTAaHLIMOHHbIE TEXHOJIOT MU MOBBIIEHUS KBATU(DUKALUU
NepcoHaNa NpeAnpUATHA cephl TyprU3Ma B PETHOHAX W/WIIHA TYPUCTCKUX KIIacTepax
B pe3ynbTare 0cBOCHUS TUCIUTUINHBI 00Y4aAOWUICS TOTKEH:
3HaTh OCHOBHBIE MOJIX0/1bI K YOPMUPOBAHHIO TPYJOBBIX OTHOILIECHHH
YMeTb pacnpenensaTs paboTy MexIy paboTHHUKaMU c(hepbl Typu3Ma, ¢ y4eTOM HauOOoIbIIeH
3¢ GEKTHBHOCTH BBITIOJTHEHUS TIOCTABIICHHBIX 3a71a4.
Branets HaBbIKaMu pabOTHI C IEPCOHAIOM TYPUCTCKOM HHIYCTPHUH.

[To mucuumivHe IpeaycMOTpeHa IpOMeXKyTouHas aTTectauus B hopme 3auema.

061.1_[3.51 TPYAOCMKOCTb OCBOCHUSA JUCHHUIIIMHBI COCTABJISICT 3 3aueTHEIC CAWHUIIBI.
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ABSTRACT OF THE DISCIPLINE'S WORK PROGRAM

The discipline is implemented at the Faculty of Oriental Studies and Social and Communicative
Sciences by the Department of Public Relations, Tourism and Hospitality.

1. The aim of the discipline is to develop students ' key competencies, knowledge, skills and
abilities necessary for future professional activities related to understanding the role of
international labor activity in modern economic development in the context of globalization.

Obijectives of the discipline:

e master the theoretical foundations of migration processes, develop the ability to apply
methodological tools in practical and scientific activities;

o identify the patterns of formation of the global labor market and channels of labor supply;

e give a complete picture of the evolution and structure of the world's labor activity;

e study the principles and models of international (universal), regional and national labor
policies;

e develop a culture of scientific thinking, improve educational and organizational skills.

Discipline (module) it is aimed at developing the following competencies:
e UK-6 Able to determine and implement priorities of their own activities and ways to improve
them based on self-assessment
e PC-1 Knowledge of techniques and methods of working with personnel, methods of assessing
the quality and effectiveness of the work of the personnel of the enterprise of the tourism
industry
e PC-5 Able to apply remote technologies for advanced training of personnel of tourism
enterprises in regions and / or tourist clusters
As a result of mastering the discipline, the student must:
Know the main approaches to forming labor relations
Be able to distribute work among employees of the tourism sector, taking into account the
greatest efficiency of performing tasks.
Possess the skills of working with the staff of the tourism industry.

The discipline provides for an intermediate certification in the form of a test.

The total labor intensity of mastering the discipline is 3 credits.
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