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1. IlosicHUTEILHAS 3aIIUCKA
1.1. llean u 3aga4u JUCHUILIHHBI

Ieabl0o Kypca WHOCTPAHHOTO SI3bIKA SIBJIAETCS NMpOQecCHOHATIbHAs MOATOTOBKA
CTYACHTOB (POPMHPOBAaHUE y CTYAECHTOB HEOOXOAMMOW KOMMYHUKATHBHOH S3BIKOBOIA
KOMITIETEHIINH, a TaKKe BHICOKOTO YPOBHS COIMAIbHON U MpodeccHoHaNbHOM aganTaiui,
4YTO MpeanojaraeT (GpOopMHUpPOBaHHUE BCECTOPOHHE pa3BUTON JIMYHOCTH, CIIOCOOHOM
OTBEYAaTh Ha BBI30BBI COBPEMEHHOIO OOIIeCTBa M MCIIONB30BaTh 3HAHMSA, YMEHHUSA H
HaBBIKH, TIOJTYYCHHBIC B X0/1€ O0yUYCHHUS.

3agaun IUCIUIUINHEI:

. pa3BUTh YMEHHE MUCbMEHHOIO (UT€HHE, MUChMO) U YCTHOTO (TOBOpPEHUE,
ayJJMpOBaHNE) UHOSI3BIYHOTO OOILEHMS;

. yMeTb cOOMpaTh, 00pabaThIBaTh U UHTEPIPETUPOBATH C UCIOIb30BAHUEM
COBPEMEHHBIX MH(OPMAIIMOHHBIX TEXHOJOTMM JaHHblE Ha HMHOCTPAHHOM S3bIKE,
HeoOXoauMBbIe sl (OPMHUPOBAHUS CYXKICHHUH IO COOTBETCTBYIOIIUM COIMAIBHBIM,

HAY4YHBIM U 3TUYCCKHUM HpO6HeMaM;

o OBJIAJICTh HABbIKAMHU MYyOJIMYHOW pEYHM U apryMEeHTaluu IS BeICHUs
JVICKYCCHUU;
. Hay4YUTHCS AHAJIM3UPOBATH TEKCTHI COLMAIBHO 3HAYMMOIO COACPIKAHUSA,

aHHOTHPOBATH U peepupoBaTh HAYUHYIO JIUTEPATYPY;

® HAy4YUTHCA CTPOUTH CBOE PEUYEBOE M HEPEUEBOE MOBEJICHHE B COOTBETCTBUHU C
COLMOKYJIBTYPHOU cren (KO CTpaHbl U3y4aeMOTO S3bIKA;

° OBJIAZICTb HABbIKaAMU TMHUCBMCHHOI'O0O W YCTHOI'0O TIIEPCBOJia TCEKCTOB
OOIIEeKYyIbTYpHOI HAIIPaBICHHOCTH.

Pa3BuBaromasi 1enp OOy4eHUs] TpenanosiaraeT TaKyl OpPTraHU3alMI0 OOydeHHS
WHOCTPAaHHOMY $3bIKY, KOIJIa YYMTBIBAIOTCS MHTEPECHI, MHIUBUAYAIbHO-TUYHOCTHbIC
0COOEHHOCTH W TOTpeOHOCTH O00y4aeMoro, KOrja CTYIACHT BBICTYNAeT Kak
HOHHOHpaBHBIﬁ Y4aCTHHUK IIpomecca O6y‘-IeHI/I$I, MMOCTPOCHHOI'O Ha IpHUHIOUIIAX
CO3HATEJIBHOTO TApTHEPCTBA M B3aWMOJCWUCTBHA C JAPYTMMH CTYJCHTAaMH U C
npernojiaBaTesieM. JTO BeleT K HHTEIEKTYadbHOMY Pa3BUTHIO JIMYHOCTH CTYJCHTA,
OBJIAICHUIO WM OINPCACICHHBIMHU KOTHUTUBHBIMU IpUEMaMU i1 OCYUICCTBIICHUA
MO3HABATEIPHOW KOMMYHHKATUBHOW JIEATEILHOCTH, (POPMHUPOBAHUIO COIMAIIBHO-
JTUYHOCTHBIX KOMITCTEHIMH, Pa3BUTHIO CaMOCTOSTEIBHOCTH CTYJCHTA, €r0 TBOPYECKOM
aKTUBHOCTH, OPTraHM30BAHHOCTH, JMYHOW OTBETCTBEHHOCTH 3a pe3yJibTaT OOydeHus,

YMEHHUIO paboTaTh B KOMaHje. BocrnuTaTenbHON Lenbio pu 00y4eHUH WHOCTPAaHHOMY



SA3BIKY ABJIACTCA (I)OpMI/IpOBaHI/Ie Yy CTyACHTAa MHUPOBO33PCHUSA, MNPCAIIOIArarouicro
YBAXKUTCIIbHOC OTHOIICHHUE K JYXOBHBIM LHCHHOCTAM CBOCH CTpaHbl U 06III€Ky.HI>TypHI)IM

OpUEHTHPAM.

1.2. [lepeyeHb MIIAHUPYEMBIX Pe3yJIbTATOB 00YUYEeHHUs 110 TUCHHILINHE,
COOTHECEHHBIX ¢ HHAMKATOPAMHU J0CTHKEHHUSI KOMIIeTeHIHii

Komnerenuus HNuauxaTopsl Pe3yabTaTnl 00y4yeHus

(KO 1 HAUMEHOBAHUE) KOMIIEeTeHIIUH
(Ko 1 HAMMEHOBAaHUE)

YK -4 YK-4.1 3HaTh:

Cnocoben npuMensaTh | Brameer cucremoit - COCTaBHBIC 3JIEMEHTHI

COBPEMEHHBIE HOPM PYCCKOT'O TBOPUYECKOTO NTOTEHIIMAJIA YEJIOBEKA,

KOMMYHHUKATHBHBIC JIUTEPATypPHOTO SI3bIKa, | OCHOBHBIE HaIlpaBJICHUS

TEXHOJIOTHH, B TOM POIIHOTO SI3bIKA U npoeCCUOHATIBHOIO CaMOPa3BUTHA,

YHCIIe Ha HOpMaMu camopeanusaluy;

WHOCTPaHHOM(BIX) WHOCTPAHHOTO (-bIX)

A3bIKe(ax), A si3bIKa (-0B)

aKaJeMUYECKOro 1 YK-42 3HaTh:

pohecCuOHAIBLHOTO Hcnonszyer — cnenu(UKy apTUKYJISLIUU 3BYKOB;

B3aMMOJEHCTBUSA MH(POPMAaLMOHHO- YTEeHHUE TPaHCKPHIILINY;
KOMMYHHKAI[IOHHBIE 0COOEHHOCTH MHTOHAIUH,
TEXHOJIOTHH MIPH aKIEHTYyallud U pUTMa HEUTPaTbHOMN
noucke HeoOxoauMol | (ObITOBOM) peurn B HMHOCTPAHHOM
uHpOpMaLnU B A3BIKE; 0COOEHHOCTH
MIPOLIECCE PEHICHHUS NPOM3HONICHUS,  WHTOHAIMU U
CTaHJIaPTHBIX aKIIEHTyallud, XapaKTepHbIC IS
KOMMYHHKaTHUBHBIX cdepsl npodeccroHanbHOM
3aja4 Ha KOMMYHHUKAIIHH;
rocy/1apCTBEHHOM U — 0a30BYyI0 HEUTpaIbHYIO
WHOCTPAHHOM (-BIX) (OBITOBYI0) M TEPMUHOJIOTUYECKYIO
SI3BIKAX JICKCUKY;

— 0a3oBbIC rpaMMaTH4YecKue

KOHCTPYKIUU ¥ (DOPMBI, TUITHIHBIE
JUIs HelTpanbHOU (OBITOBOM) peun;
rpaMMaTH4ecKue KOHCTPYKIMH U
dopmbl, mpHCyIIHE — TOIBA3BIKY
CTEIHATBHOCTH;

— CBOOOJHBIE M  YCTOHYMBBIC
CJIOBOCOYETAHUS,
¢dpazeonornueckue eIMHUIIBI,
XapakTepHsble i chepbl OBITOBON U
npodeccuoHaTbHOM
KOMMYHHKAIIHH;

— OCHOBHbIE COCco0BI
CJIOBOOOPA30BAHUS;
—KJIaCCU(PUKAIUIO
(YHKIMOHATIBHBIX CTHJICH pEeYd |
OCHOBHBIC  XapaKTepUCTHKH U
0COOEHHOCTH 00HXO0JIHO-




JIUTEPATYPHOTIO, oumansHo-
JIEJIOBOTO, HAY4YHOIO CTWIEH U
CTHUIIA XYI0’KECTBEHHON
JUTEPaTypBHI;

— HCTOpHIO, KYyJbTYpPY M TpPaAULIMU
CBOCH CTpaHbI U CTPaH U3y4aeMOIo
A3bIKa

YK-423

CBo0OoHO
BOCIIPUHUMAET,
aHAIM3UPYET U
KPUTUYECKH OI[CHUBACT
YCTHYIO U THICBMEHHYIO
JIEIIOBYI0 HH(OPMAITHIO
Ha PYyCCKOM, POJHOM H
WHOCTPAHHOM (-bIX)
sI3bIKE (-ax)

Ymersn:

— BBACTATH M XapaKTepH30BaTh
npo0IeMbl COOCTBEHHOT'O Pa3BUTHA,
bopMyarpoBaTh LeIH
po(hecCHOHATLHOTO u
JMYHOCTHOTO Pa3BUTHS;

YK -44

Bener nenosyro
MIEPETHCKY, YUUTHIBAS
0COOEHHOCTH
CTUJIUCTHKU
opHUITHATBHBIX U
HEOPHUIHATEHBIX
MHCEM,
COIIMOKYJIBTYPHBIE
pasznuuus B hopmate
KOPPECIIOH/ICHITNU Ha
roCy/IapCTBEHHOM (-
bIX) U UHOCTPAHHOM (-
bIX) SI3BIKAX

Baagers:
- HaBBIKAMH TIPHOOPETCHUS YMEHUHN
U 3HaHUM, OCHOBHBIMM IIpUEMAMU

TJTAaHUPOBAHMS u peanu3anuu
HEOOXOIUMBIX BHUJIOB
JeITEIbHOCTH, CaMOOILIEHKHA

po(heCCHOHATILHOM  JIeATEIHbHOCTH;
MOJXOJJAMH K COBEPIICHCTBOBAHUIO
TBOPYECKOTO MOTEHIIHAIA.

YK -45

Bener yctHble nenoBble
pasroBOpsI Ha
rOCyJJapCTBEHHOM U
MHOCTPAHHOM (-bIX)
A3bIKAX

Ymern:

— nudpepeHnpoBaTh HHOSI3BIYHYIO
JIEKCHKY TI0 chepaM PUMEHEHUS
(neliTpanbHas / ObITOBaS,
oO1eHay4Hasi, opuIHaIbHO-
JIeTI0Basi, TEPMHHOJIOTHYECKas );

— COOTHOCHTH SI3BIKOBBIC CPEJICTBA C
KOHKPETHBIMU MTOBCEHEBHO-
OBITOBBIMU CUTYaIUsIMHU,
YCIOBHSIMA M MEJSIMH, a TaKkKe C
HOpMaMH npodeccrnoHaIbHOTO
pEeUeBOro  TMOBEICHHS, KOTOPBIX
MIPHUICPKUBAIOTCSI HOCUTEIHN SI3bIKA;
— paboraTh  c/Hag  TEKCTaMu
CTpaHOBEAUECKOM, OOILIeHAYyYHOU U
npodeCcCUOHATBLHOMN
HATPaBICHHOCTH B LEeNIX
aZeKBaTHOU UHTEPIpETANU
MIPOYMTAHHOTO MaTepUAIIa;

— MOHUMATh




MOHOJIOTHYECKYIO/AUATOTUYECKYIO
pedb, B KOTOPOW HCIOIH30BAHBI
HanOosee yIOTpeOUTENbHBIE
JIEKCHKO-TPaMMaTHIECKUE
KOHCTPYKILIMH, XapaKTepHbIC IS
KOMMYHHUKATHBHBIX CUTyaIrun
MOBCETHEBHO-OBITOBOTO u
poeCCHOHATIBHOTO OOIICHHUS;

—  TMOHMMAaTh W  TPABHIBHO
UHTEPIPETHPOBATH UCTOPUKO-
KYJIbTypHbBIE SIBIICHHUSI CTpaH
U3y4aeMoro s3blKa, pa3ouparbcs B
00IIECTBEHHO-TIOTUTHYECKUX
UHCTUTYTaX ATHX CTPaH.

YK-4.6
JleMoHCTpHUpYyET
YMEHHE BBITIOJIHAThH
NePeBOJ TEKCTOB
pa3IM4HOro 00bEMa U
CTUJIICTUKY C
WHOCTPAHHOTO (-bIX) Ha
roCyJapCTBEHHBIN
SI3BIK, & TAKXKE C
rOCyJapCTBEHHOT'O Ha
WHOCTpPAHHBIN (-bIC)
SI3BIK (-H).

Baanersn:

— 0a30BbIM HAa0OpPOM  JIEKCHKH
(HeWTpaTBHOM / OBITOBOM,
00111eHayYHOM u
TEPMUHOJIOTHYECKOU

HAIPaBJICHHOCTH); SI3IKOM Pa3HBIX
’)KaHpPOB HAY4YHOW U CIPABOYHOU
TUTEepaTypel (cTaThu, MOHOTpadwH,

OrosieTeHu u apyras
JIOKYMEHTaIu);

— 0a30BbIM HaboOpOM
rpaMMaTHYECKUX KOHCTPYKIIHA,
XapaKTEepPHBIX TUISt OBITOBOM,
OOIllEHayYHOM U CHEUHAIbHOU
JUTEpaTypHI;

— HaBBIKAMU YTCHHUS
(IpOCMOTPOBOTO,
03HAKOMUTEIILHOTO,  MOMCKOBOTO,
M3YYaloIlero);

— OCHOBHBIMH BUJIAMU
MOHOJIOTHYECKOT0 /TUATIOTHYECKOTO
BBICKA3bIBAHUS OBITOBOTO,
00IIIeHayYHOTO u

npo¢eCCHOHATIBLHOTO XapaKTepa;

— npuemMaMud pedepupoBaHHS U
AHHOTHUPOBAHHUS TEKCTOB
npodeccuoHaIbHON
HaIpPaBJIEHHOCTH;

—  TEepeBOJYECKHMMH  HaBBIKAMH
(YCTHBIN/ THUCBMEHHBIA TEPEBOJ]
TEKCTOB npodeccnoHanbHOM
HaIpaBJIEHHOCTH);

— METOJUKOI U puemMamu nepeBoa
(pedepaTuBHOTO, JTOCIOBHOTO);

— HaBBIKAMHM M METOJIMKON IOHCKa
CTPaHOBEIYECKOM 51
npodeccuoHaibHON  WH(OpMaIuu,




HOJIB3YSCh Pa3ITUYHBIMH
UCTOYHMKaMH (B TOM  HYHCIE,
pecypcamu MH(POPMAIIMOHHO-
TEJIEKOMMYHUKAITHOHHON ceTn
WHTepHer);

— THUCBMEHHOW (OpMOH s3bIKA B
paMKkax, 00s3aTebHBIX TUTSE
OCYIIECTBIICHUS
npodecCHOHaNbHBIX ~ (QYHKIUH U
HAYYHOH JIesATeNIbHOCTH (HAIMCAaHUE

TE3UCOB, cTaTen, pedeparos,
AQHHOTAIIMH, JOKJIAI0B, PELEH3HM, U
T.IL.);

— OCHOBaMH IyOIWYHOW pedn |
0a30BbIMH TIPHEMaMHU OPaTOPCKOTO
HCKYCCTBA.

1.3. MecTO IUCUMIVIMHBI B CTPYKTYpPe 00pa30BaTeJIbHOM NMPOrPaMMbl

Juctunnuna (Modyns) « IHOCTpaHHBIN A3bIK B MPOGECCUOHATBHON JESTEIIbHOCTI
OTHOCHUTCS K 00s13aTeIbHOMN yacTu 06J10Ka JUCIUIUIMH Y4eOHOTO TUIaHa.

Z[J'Iﬂ OCBOCHHA JHCHHIIIMHBI

HCO6XO,Z[I/IMBI 3HaHWA, YMCHHSA W HAaBBIKH

cOpMHpPOBAaHHBIE B XOJI€ OCBOCHHMSA JUCIMIUIMH: METOJOJOTHYECKUE MPOOIEMBI
COBPEMEHHOU HAYKH.

B pe3ynbpTare 0CBOSHHS TUCIHUILINHBI (POPMHUPYIOTCS 3HAHUS, YMEHHS U HABBIKH,
HeoOXOoUMBIE IJISl pacCIIMPEHHs] KPyro3opa CTYACHTOB, MOBBIIICHUS YPOBHSA HX OO0IIen
KyJbTYyphl 1 00pa30BaHusl, a TaK)Ke KyJbTYpbl MBILIUICHUS, OOIMICHUS M PEYH, a TaKxKe
nucuuIinHel [IprukiiaiHpie TeIeKOMMYHUKAIMOHHBIE TEXHOJIOTUU

2. CTpyKTYypa AMCUUIJIMHBI
OO6mmas TpyJ0€MKOCTh JUCIUTUINHBI COCTaBIET 3 3.¢., 108 akagemmueckux vaca

(oB).

CTpyKTypa JUCUMILIMHBI 1JIA 04HOI opMbI 00yUeHMsI

O0beM gucnuIIMHBI B (GOpME KOHTAKTHOW paboThl  O0ydarommxcs C
MeJarorndyeckuMu paboTHUKaMu M (WJIK) JIMIAMH, MPUBICKAEMBIMH K peaau3aluu
00pa3oBaTeNbHON MPOTrPaMMBbI HA MHBIX YCIOBUSX, IIPU MPOBEICHUH yUEOHBIX 3aHATHHA:

Cemectp | Tum yueOHBIX 3aHATHIHA KommuecTBo
4acoB
1 [IpakTuueckue 3aHATH 30
1 Kontposb 18
Bcero: 48

O0BeM AUCIUIUIHHBI (MOIYIIs1) B OpME CaMOCTOSATENRHON PAOOThl 00YJAOIITHUXCS
coctaBisieT 60 akageMuyeckux yaca(oB).

3. Conep:xaHue TMCUMILTHHBI

Ne | HaumeHoBaHue pasaena | Conepxxanue
JAUCHMIINHBI
1. | Human Resource | OcHOBHBIE TOHATHS B cdepe ympaBiICHHUS TEPCOHATIOM.




Management. Human | YenoBeueckuit  kanmutaid  (YEJIOBEUECKHE  PECYPCHI).
capital. The 4 Ps of HR. | [11aBHbIe TeHEeHIIMMU U BbI30BBI B YII.

Major trends and | / pammamuxka: Present Tenses

challenges in HR

2. | Organizational Structure | CtpykTypa opranuzanuu. [Iporecc HaliMa U €ro Tarmbl.
and Recruitment I'pammamuxa: Past Tenses

3. | Pay and Benefits Omnata Tpyaa. Buasl komneHcarum.

I pammamuxa: Future Tenses
4. | Issues in the Workplace. | [IpoGiemsr Ha paboueM MecTe U CIIOCOOBI MX pa3peIeHusI.
Conflicts. Layoffs I'pammamuxa: Types of questions
5. | Employee retention | Ctpateruu yaep:xaHusi COTpY/IHUKOB.
strategies. Employee | [ pavmamuxa: Reported speech
turnover.
6. | Management Styles. | Ctwin ynipaBieHust nepcoHaioM. MoTuBanus
Motivation I'pammamuxa: Modal verbs
7. | Telephoning: making and | TenedoHHbIE mEpEeroBOphl: KaKk OTBETUTh Ha 3BOHOK,
taking calls, messages, [ mepenaTs/oCTaBUTh  COOOIICHUE,  TOJXYYHTH/yTOUYHUTH
checking, clarifying, active | cBeneHusi, TOrOBOPUTHCS O BCTpEUe, BHIPA3UTh KAI00Y.
listening, arranging a | [ pammamuxa: Passive
meeting, and complaints.
8. | Emails:  internal, and | [denoBas  mepemmucka 1O  DJEKTPOHHOM  TOYTE:
commercial. Customer | opunmansHbie, MonyoQUIMATBHBIE, BHYTPEHHHUE U [Ip.
issues, arranging a | cooOmeHus; pacchlIKa.
visit/meeting. I pammamuxa: Conditionals
9. | Meetings and negotiations | /lenoBsie meperoBopsl, cOOpaHus U BCTPEUU: OpraHU3aIus,
ATUKET, PETJIAMEHT.
I'pammamuxa: Relative clauses

10. | Making Presentations [TpaBuna PPT npesentanuu. Onucanue rpaguKoB.
I'pammamuxa: Adjectives and adverbs. Degrees of
comparison

11. | HR Strategy and Planning | Crpaterus xommanuu wu ctparerus YII. OcHoBHbIE

CTpaTeruyeckue npeumMyIecTBa KoMnanuil. / pammamuxa:
Countable and uncountable nouns

12. | Workforce planning: | Ctparernueckoe MjiaHUPOBAHUE KAJAPOB: KOJIUYECTBEHHBIE
quantitative and | 1 pyHKIHOHATbHBIE (IPOU3BOJICTBEHHBIE) METO/IBI.
operational methods. I'pammamuxa: Make, do, have, get

13. | Hiring: internal and | [lonGop mepconana. BHenrHre 1 BHyTPEHHUE MCTOYHUKH.
external. Contingent | Kontuarentnas pa6oras cuna. OObSBICHHE O BaKaHCHUH.
workforce. Job ads. Career | SIpmapku Bakancuil. [louck u HaéMm COTpyAHHMKOB Ha
fairs. Executive search. PYKOBOJISAIINE TOTAKHOCTH.

I'pammamuxa. Infinitive

14. | Building an  Employer | Coznanue OpeHzia u pemyTanuud KOMIIaHUU-pabOTOAATENS.
Brand I pammamuxa: Gerund

15. | Candidate Selection. | OT60op kangunaToB. Pucku. AHaiaM3 BakaHCUU C TOYKH
Recruiting  risks.  Job- | 3penus ¢ynkuuit u 3agad. ApXUTEKTypa BaKaHCHH.
position-employee. Job | I pammamuka: Pronouns
Architecture. Content and
Purpose of Job Analysis.

16. | Training courses: fields of | TpenuHru: moaXo/el, IIAHUPOBAHUE, CHEepbl TPUMEHEHUS,
application, approaches, | pazpabotka u nposenenue. PopmansHoe U HehopManbHOE
methods, planning and | o6yuenue nepconana.
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development of a course. | / paumamura: Determiners
Formal A\ informal
learning

17. | Performance management. | OuieHka pe3yJIbTaTUBHOCTH U 3()PEKTUBHOCTH Tpy[a.
BARS. Performance | Cxema oneHku moTeHIMana coTpyaHuka. KapbepHbie
potential  grid.  Career | BO3MOXHOCTH, TPa€KTOPHsI U POCT.
paths/ladders I'pammamuxa: Articles

18. | Work-life balance. | PaGouee Bpems, rpaduk paOoTbl, peXUM TpyAa U OTIbIXA.
Working hours. Flexible | Ctpykrypa kommanuu ©  opraHuzainuss  pabodero
working structures. | mpocTpancTBa. YpganeHHas pabora, pabota ¢ THOKUM
Teleworking. Spaces and | rpagukom u T.1.
structures. Non-territorial | / pavmamuxa: Linking words
workplace.

19. | Social Media in HR. Web | Conuanbubie cetu u ux posb B YII. [loaxonsl k aHanusy
2.0. Social network | IaHHBIX M3 COLCETEN M NMPUMEHEHUE €r0 PEe3yJbTAaTOB B
analysis. Ways of SM | xagpoBoil monurtuke.
usage. I'pammamuxa: Phrasal verbs

20. [ HR-IT. Expert systems and | Unpopmanronnsle cucreMbl u pemenus s YIL
user systems. Human | Tennenuuu B pa3sutuu codpra mis YII.

Capital Management | / pavumamuka: Phrasal verbs
Software: modern trends.

4. O0pa3oBarejibHbIE TEXHOJOTUU

Ne |HammeHnoBaHmue Buabl  y4eOHbIX
N Oo0pa3oBaTte/ibHbIE TEXHOJIOTHH
n/m|pasjaesna 3aHATHH
1 |2 3 4
1. |Human Resource|lIpaktnueckue PazButue HaBBIKOB YTEHUS
Management. Human 3aHsaTHA (mouckoBoro, HU3yYaroLIero,
capital. The 4 Ps of AQHAJTMTHYECKOTO), YCTHOU
HR. Major trends and (nnamornueckou u
challenges in HR MOHOJIOTHYECKOW) ¢ THChMEHHOMN
peun noj PYKOBOACTBOM
MIpenoiaBaTes, HCIIOJIb30BaHUE
ayJiuo- u BHJIEOMATEPHUAIOB,
KOMITBIOTEPHBIX TEXHOJIOTHH.
CamocrositenbHas | PazBepuyTtas Oecena c
pabora 0o0CyXIeHUEM JOKIIa1a
KoHcynpTpOBaHME H  MpOBEpKa
JOMAaIIHUX 3aJJaHui
2. |Organizational [IpakTrnueckue Passurne HaBBIKOB YTEHHUS
Structure and |3aHsTHS (mouckoBoro, M3YYalollero,
Recruitment aHAJIMTUYECKOTO), YCTHOM
(amanoruyeckoun u
MOHOJIOTHYECKOH) ¥ TMHCbMEHHOMN
peun noj PYKOBOACTBOM
npernojaBaTeis, HCIOJIb30BaHUE
ayJio- u BHJIEOMATEPHUAJIOB,
KOMITHIOTEPHBIX TEXHOJIOTHH.
CamocrositenbHas | PazBepuyTras Oecena c
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paborta

00CyXIeHUEM JOKIIa1a

KoncynpTupoBanme u mpoBepka
JOMAITHUX 3aJaHUN

Pay and Benefits [IpakTrueckue Passurne HAaBBIKOB YTEHUS
3aHSATUS (TouckoBoro, M3YYarollero,
aHAJIMTUYECKOTO), YCTHOM
(mmamormueckou u
MOHOJIOTHYECKON) M NHCbMEHHOMN
peun noJt PYKOBOJICTBOM
IpenojaBaTes, UCIIOJIb30BaHUE
ayJio- u BUJICOMATEPHAIIOB,
KOMIIBIOTEPHBIX TEXHOJIOTUH.
CamocrostenbHas | Pa3BepHyTas Oecena c
pabora 00CyKJICHUEM JTOKIIa/1a
KoncynpTupoBaHue u mpoBepka
JIOMAIITHUX 3aJIaHuM
Issues in the|lIpakTnueckue PazButune HaBBIKOB YTEHUS
Workplace. Conflicts.|3ansTHs (TmouckoBoro, M3Yy4YaroLIero,
Layoffs AQHAJTMTHYECKOTO), YCTHOM
(amanorudeckoun u
MOHOJIOTHYECKOW) ¢ THChMEHHOMN
peun oJ{ PYKOBOJCTBOM
npernojaBaTelis, HCIOJIb30BaHUE
ayJmo- u BUJIEOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJOTUH.
CamocrositenbHast | PasBepHyTas Oecena c
pabora 00CyXIeHHEM JTOKIIa1a
KoncynpTupoBanue u mpoBepka
JIOMAaIIHUX 3aJIaHui
Employee retention ([IpakTnueckne Passurne HaBBIKOB YTEHUS
strategies. = Employee|3ansaTus (mouckosoro, M3YYaloILEro,
turnover. aHAJIMTUYECKOTO), YCTHOM
(amanoruyeckoun u
MOHOJIOTHYECKOH) M MHCbMEHHOMN
peun oJ{ PYKOBOJCTBOM
npernojaBaTelis, HCIOJIb30BaHUE
ayJimo- u BUJIEOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTUH.
CamocrositenbHas |PasBepHyTas Oecena c
paborta o0CyXIeHUEM JOKIIa1a
KoncynpTupoBanue u mpoBepka
JIOMAIIHKUX 3a1aHUI
Management  Styles.|[IpakTuueckue Passurue HaBBIKOB YTEHUS
Motivation 3aHATHS (TIouckoBoroO, M3Yy4YaroUIEro,
aQHAJIUTUYECKOTO), YCTHOM
(muamoruueckoi u

MOHOJIOTHYECKOW) ¢ THChbMEHHOMN
peuun O PYKOBOJICTBOM
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CamocTosTenbHast
paborta

MIperoIaBaTelis, HCIIOJIE30BAHUE
ayJIuo- u BUJICOMATEPHAJIOB,
KOMHI)I-OTepHI)IX TeXHOHOFHﬁ.
PasBepnyTas Oecena c
00CyXIeHUEM JOKIIa1a

KoncynsTupoBanue
JOMAIIHUX 3aJJaHUI

U TIpOBepKa

Telephoning: making
and taking calls,
messages, checking,
clarifying, active
listening, arranging a
meeting, and
complaints.

[IpakTrueckue
3aHATHS

CamocTosiTenbHast
pabora

Pa3Butue HaBBIKOB YTEHUS
(mouckoBoro, U3yYalollero,
aHAJIMTUYECKOTO), YCTHOM
(mmamornueckou u
MOHOJIOTHYECKON) M NHCbMEHHOMN
peun noJ PYKOBOJICTBOM
IpenojaBaTes, UCIIOJIb30BaHUE
ayJuo- u BUJIEOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTUH.
PazBepnyTas Oecena c
00CyXIeHUEM JOKIIaa

KoncynsTupoBanue u
JOMAIIHUX 33JJaHUI

npoBepKa

Emails: internal, and
commercial. Customer
issues, arranging a
visit/meeting.

[IpakTnueckue
3aHATUA

CamocTrosreapHas
paborta

Pa3Butue HaBBIKOB YTEHUS
(mouckoBoro, M3Yy4YaroUIero,
AHAJTMTHYECKOTO), YCTHOM
(amanorudeckoun u
MOHOJIOTHYECKOW) ¢ THChMEHHOMN
peun ot PYKOBOJCTBOM
npernojaBaTelis, HCIOJIb30BaHNE
ayIio- " BUJICOMATEPHAIIOB,
KOMITBIOTEPHBIX TEXHOJOTUH.
PazBepuyTas Oecena c
o0CyXIeHHEM JTOKIIa1a

KoncynbTupoBanue
JOMAaIIHUX 3aJIaHui

U TpoBEpKa

Meetings and

negotiations

[IpakTrnueckue
3aHATUSA

CamocTrosTeabpHas
paborta

PazBurne HaBBIKOB YTCHUS
(mouckoBoro, M3YyYaroLIero,
aHAJIMTUYECKOTO), YCTHOM
(amanoruyeckoun u
MOHOJIOTHYECKOH) ¥ TMHCbMEHHOMN
peun 1oJ{ PYKOBOJCTBOM
npernojaBaTelis, HCIOJIb30BaHNE
ayJuo- " BUJICOMATEPHAJIOB,
KOMITBFOTEPHBIX TEXHOJIOTHIA.
PazBepHyTas Oecena c
o0CyXIeHUEM JTOKIIa1a

KoncynpTupoBanue
JIOMAIHKUX 3aJaHUN

U TIpOBepKa

10.

Making Presentations

[IpakTnueckue
3aHATHUSA

PazBurtue HaBBIKOB YTEHUS
(mouckoBoro, M3Yy4arollero,
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CaMmocTosTenbHast
paborta

aHAJIMTUYECKOTO), YCTHOM
(mmamornueckou u
MOHOJIOTHYECKON) M NHCbMEHHOMN
peun noJ PYKOBOJICTBOM
npenojaBaTelis, HCIOJIb30BaHUE
ayJuo- u BUJIEOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTUH.

PazBepHyTas Oecena c

00CyXIeHUEM JOKIIa1a

KoncynpTupoBanme u mpoBepka
JOMAITHUX 3aJaHUHN

11. [ HR  Strategy and|[Ipaktuueckue PazButue HABBIKOB YTEHUS
Planning 3aHATUSA (TouckoBoro, M3YYarollero,
aHAJIMTUYECKOTO), YCTHOM
(mmamormyueckou u
MOHOJIOTHYECKON) M NHCbMEHHOMN
peun noj PYKOBOJICTBOM
IpenojaBaTeis, UCIIOJIb30BaHUE
ayJino- u BHJIEOMAaTEPHUAJIOB,
KOMITHIOTEPHBIX TEXHOJIOTHUH.
CamocrositensHas | PazBepuyTas Oecena c
pabora 00CyKJICHUEM JTOKJIa/1a
KoncynpTupoBaHue u mpoBepka
JIOMAIIHKUX 3aIaHUI
12. |Workforce planning:|I[Ipaktruueckue PazButue HaBBIKOB YTEHUS
quantitative and |3aHATHA (mouckoBoro, M3Yy4YaroLIero,
operational methods. AQHAJTMTHYECKOTO), YCTHOU
(amanoruyeckoun u
MOHOJIOTHYECKOW) ¢ THChMEHHOMN
peun oJ{ PYKOBOJCTBOM
MpenoiaBaTes, HCIIOJIb30BaHUE
ayJiuo- u BHJIEOMATEPHUAIOB,
KOMITBIOTEPHBIX TEXHOJIOTHH.
CamocrositenbHas | PazBepuyTtas Oecena c
paborta o0CyXIeHUEM JTOKIIa1a
KoHcynpTHpOBaHME H  MpOBEpPKa
JIOMAaIIHUX 3aJJaHui
13. (Hiring: internal and|[Ipaktnueckue Passurne HaBBIKOB YTEHHUS
external. Contingent|3ansTus (mouckoBoro, M3Yy4YaroLIero,
workforce. Job ads. aHAJIMTUYECKOTO), YCTHOM
Career fairs. Executive (nnamornueckou u
search. MOHOJIOTHYECKOH) ¥ TMHCbMEHHOMN
peun oJ{ PYKOBOJCTBOM
npernojaBaTeis, HCIOJIb30BaHUE
ayJiio- u BHJIEOMATEPHUAJIOB,
KOMITHIOTEPHBIX TEXHOJIOTHH.
CamocrositenbHas | PazBepuyTtas Oecena c

paborta

o0CyXIeHUEM JOKIIa1a
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KoncynpTupoBanue u mpoBepka
JIOMAIIHUX 3aJJaHUI
14. |Building an Employer|[Ipaktuueckue PazButue HAaBBIKOB YTEHUS
Brand 3aHATHS (mouckoBoro, W3YYaroILEro,
aHAJIMTUYECKOTO), YCTHOM
(mmamornueckou u
MOHOJIOTHYECKON) M NHCbMEHHOMN
peun oJ{ PYKOBOJCTBOM
IpenojaBaTeis, UCIIOJIb30BaHUE
aymo- " BHJIEOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTUH.
CamocrositensHas | PassepHyTas Oecena c
pabora 00CyKJICHUEM JTOKJIa/1a
KoncynpTupoBanue u npoBepka
JIOMAIIHUX 33JJaHUI
15. |Candidate  Selection.|IIpakTnueckue PazButune HaBBIKOB YTEHUS
Recruiting risks. Job-|3anstus (mouckoBoro, M3Yy4YaroLIero,
position-employee. Job AQHAJTMTHYECKOTO), YCTHOU
Architecture. Content (nnamornueckou u
and Purpose of Job MOHOJIOTHYECKOW) ¢ THChMEHHOMN
Analysis. peun oz PYKOBOACTBOM
IIpenojaBaTelis, HCIOJIb30BaHUE
ayJimo- u BUJIEOMATEPHAJIOB,
KOMITIBIOTEPHBIX TEXHOJIOTUH.
CamocrositenbHast | PasBepHyTas Oecena c
pabora 00CyXIeHUEM JOKIIa1a
KoHcynpTHpOBaHME M TIpOBEpKa
JOMAaIIHUX 3aJJaHui
16. |Training courses: |[IpakTnueckue Passurne HaBBIKOB YTEHUS
fields of application,|3ansaTus (mouckosoro, M3Y4arollero,
approaches, methods, aHAJIMTUYECKOTO), YCTHOM
planning and (nnanoruyeckomn u
development of a MOHOJIOTHYECKOH) ¥ TMHCbMEHHOMN
course. Formal vs peun oz PYKOBOACTBOM
informal learning IIperoaBares, HCIIOJIb30BAHUE
ayJimo- u BUJIEOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTUH.
CamocrositenbHas |Pa3BepHyTas Oecena c
paborta o0CyXIeHUEM JTOKIIa1a
KoncynpTupoBanue u mpoBepka
JIOMAIITHUX 33JIaHUI
17. |Performance [IpakTnueckue PazButue HAaBBIKOB YTEHUS
management. BARS.|3ansTus (TIouckoBoroO, HA3yYarolIEro,
Performance potential aQHAJIUTUYECKOTO), YCTHOM
grid. Career (nnanoruueckoin u
paths/ladders MOHOJIOTUYECKOH) W MHCbMEHHOMH
peun noJt PYKOBOJCTBOM
IpenojaBaTelis, UCIIOJIb30BaHUE
ayJiio- u BU/IEOMATEPHAJIOB,
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CaMmocTosTenbHast
paborta

KOMHI)I-OTepHI)IX TeXHOHOFHﬁ.
PasBepuyTast Oecena c
00CyXIeHUEM JO0KIIa1a

KoncynsTupoBanue
JOMAIIHUX 3aJJaHUI

U TIpOBepKa

18.

Work-life
Working
Flexible

structures.
Teleworking.  Spaces
and structures. Non-
territorial workplace.

balance.
hours.
working

[IpaxTrueckue
3aHATHS

CamocTosiTenbHast
pabora

Pa3Butue HaBBIKOB YTEHUS
(mouckoBoro, U3YyYalollero,
aHAJIMTUYECKOTO), YCTHOM
(mmamormueckou u
MOHOJIOTHYECKON) M NHCbMEHHOMN
peun noJ PYKOBOJICTBOM
IpenojaBaTes, UCIIOJIb30BaHUE
ayJuo- u BUJIEOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTUH.
PazBepnyTas Oecena c
00CyXIeHUEM JOKIIa1a

KoncynsTupoBanue
JOMAIIHUX 33JJaHUI

U TIpOBepKa

19.

Social Media in HR.
Web 2.0. Social
network analysis.
Ways of SM usage.

[IpakTnueckue
3aHATUA

CamocTrosTeapHas
paborta

Pa3Butue HaBBIKOB YTEHUS
(mouckoBoro, M3Yy4YaroUIero,
AQHAJTMTHYECKOTO), YCTHOM
(amanorudeckoun u
MOHOJIOTHYECKOW) ¢ THChMEHHOMN
peun ot PYKOBOJCTBOM
MpernojaBaTelis, HCIOJIb30BaHUE
ayImo- " BUJICOMATEPHAIIOB,
KOMITBIOTEPHBIX TEXHOJOTUH.
PazBepnyTas Oecena c
o0CyXIeHUEM JTO0KIIa1a

KoncynbTupoBanue
JIOMAaIIHUX 3aJJaHui

U TpoBEpKa

20.

HR-IT. Expert systems
and user systems.
Human Capital
Management
Software:
trends.

modern

[IpakTrnueckue
3aHATUSA

CamocTrosTeabpHas
paborta

PazBurne HaBBIKOB YTCHUS
(mouckoBoro, M3Yy4YarolIero,
aHAJIMTUYECKOTO), YCTHOM
(amanoruyeckoun u
MOHOJIOTHYECKOH) ¥ TMHCbMEHHOMN
peun oJ{ PYKOBOJCTBOM
npernojaBaTeis, HCIOJIb30BaHUE
ayJo- " BUJICOMATEPHAJIOB,
KOMITBFOTEPHBIX TEXHOJIOTHIA.
PazBepHyTas Oecena c
o0CyXIeHUEM JOKIIa1a

KoncynpTupoBanue
JIOMAIHKUX 3aJaHUN

U TIpOBepKa

B nepuon BpeMEHHOTO IPUOCTAHOBIICHUS TIOCEIICHUS 00YJYAIOIIIMMHUCS TOMEIIEHUH 1
tepputopun PITY. nans opranmzanmuum ydeOHOTro Tporecca ¢ NPUMEHEHHEM
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9JIEKTPOHHOTO OOy4YeHHs] M JUCTAHIIMOHHBIX O00pa30BaTENIbHBIX TEXHOJOTMHA MOTYT
OBITh UCIOJIB30BAHBI CIIEAYIONNE 00Pa30BATEIbHbBIE TEXHOIOTHH:

— BUJICO-JIEKIIUH;

— OHJIAMH-JIEKIIMU B PEKUME peaTbHOI0 BPEMEHH;

— DIIEKTPOHHBIC Y4eOHUKH, yueOHbIEe TOCOOUS, HayYHbIC U3AaHUS B SJIEKTPOHHOM BHJIE U

JOCTYT K UHBIM 3JIEKTPOHHBIM 00pa30BaTeIbHBIM pecypcaM;

— CHCTEMBI JUJISl JIEKTPOHHOT'O TECTUPOBAHUS;

— KOHCYJIbTAIIUU C UCTIOJIb30BAaHUEM TEJIEKOMMYHHUKAIIMOHHBIX CPEJCTB.

5. OueHka NJIAHUPYEMBIX Pe3yJabTATOB 00y4eHHs

5.1 CucreMa oleHUBAHUA

®opma KOHTPOJIA Make. KOJIHY€CTBO
0aJU10B
3a oany|Bcero
padory
Texymuit KOHTPOJIb:
- ompoc 5 6anos 30 6amnoB
- ydacTue B AUCKYCCUU Ha CeMHHape |5 6auioB 10 6amnoB
- BBHINOJTHEHHE camocTosTenbHoi 10 6anmoB |10 6amios
paboThI
- KOHTpOJIbHast paboTa 10 6amoB |10 6amios
ITpomesxyTouHas arTecTanus 40 6amnoB
3amuTa MPoeKTa \ BBICTYIUICHHE C
Mpe3eHTalue
Hroro 3a cemectp 100 G6ansos
9K3aMeH

ITosy4yeHHBIN COBOKYITHBIN PE3YyJIbTAT KOHBEPTUPYETCS B TPAJAULMOHHYIO HIKAITY
OIICHOK U B IIIKAITy OIIEHOK EBpOMeiicKoi CHCTEMBI IEPEHOCA 1 HAKOTUICHHS KPETUTOB
(European Credit Transfer System; nanee — ECTS) B cooTBeTCTBUM C TaOIUIIEH:

100-6annpHas TpaionHas mkana [xana
IKasa ECTS
95 -100 A

23 04 OTJIMYHO B

68 — 82 XOpOLLIO 3a4TEHO C

56— 67 D
50_55 YIOBJIETBOPUTEIHHO E
20-49 FX
0-19 HEYJIOBJIETBOPUTEIHHO HE 3a4TEHO F

5.2 KpnTepml BBICTABJICHUA OLCHKMU IO TUCHUIIIMHE
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Banael/
HIkanaa
ECTS

Ounenka no
IUCHUILIMHE

KpuTepnn OLICHKHU peE3yJbTaToOB Oﬁy‘leﬂl/lﬂ mo JTUCHHUIIINHE

100-83/
AB

OTJINYHO/
3a4TEHO

BeicraBinsiercs: oOy4aroeMycsi, €Clid OH TITyOOKO M IPOYHO YCBOMJI TEOPETHUECKHUN U
MPAaKTHYECKUH MaTepHall, MOKET IIPOJIEMOHCTPHPOBATH ATO Ha 3aHATUAX U B XOJIE
IIPOMEXKYTOYHOM aTTeCcTalyu.

OOyuaronMicst ICUEPITBIBAIOIE U JIOTHYECKH CTPOMHO U3NaraeT y4eOHbli MaTepual,
YMEET yBSI3bIBaTh TEOPHIO C MIPAKTHKOH, CIIPABISIETCS C PEIICHUEM 33134
npodeccroHanbHON HAPaBICHHOCTH BBICOKOTO YPOBHSI CII0>KHOCTH, IPABUIIBHO
000CHOBBIBACT IPUHSATHIC PELICHUS.

CB0OOOIHO OpHEHTHPYETCS B yUeOHOH 1 TIpo(ecCHOHANBHOM JIUTEpaType.

OrieHKa [0 JUCLHIUIMHE BBICTABILIFOTCS 00ydaroneMycst ¢ y4TOM pe3yIbTaToB
TEKYLIEH U IPOMEKYTOUHOM aTTECTALUMU.

KomrmeTeH1mu, 3akperui€HHbIe 33 TUCIUILTMHON, ChOPMUPOBAHBI HA YPOBHE —
«BBICOKUI».

82-68/

Xoporro/
3a4YTEHO

BricTraBmisercss 00y4aromeMycsi, €I OH 3HAeT TEOPETUIECKUH U MPaKTHIeCKUN
MaTepual, FPaMOTHO U M0 CYIIECTBY U3/1araeT ero Ha 3aHITUAX U B XOJI€
MIPOMEXXYTOYHOH aTTECTAINH, HE JIOMYCKasl CYIIECTBEHHBIX HETOYHOCTEH.
OOyuaronuics MpaBWILHO MPUMEHSIET TEOPETHYECKUE MTOJI0XKEHHS IPH PELLICHUH
MPaKTHYECKUX 33124 Npo(eCcCHOHAIFHON HANPaBICHHOCTH Pa3HOTO YPOBHS
CJIOKHOCTH, BJIaJIe€T HEOOXOAUMBIMH JIJISl 3TOTO HABBIKAMH U MTPUEMAMH.
JlocTaToYHO XOPOIIO OpHEHTUPYeTCs B y4eOHOH U Mpo(ecCHOHANBHOM JInTepaType.
Or1ieHKa 10 AUCIUIUINHE BBICTABILIFOTCS] 00yJaromeMycs ¢ y4ETOM pe3yIbTaToB
TEKYLIEN U IPOMEXKYTOUHOM aTTECTaIUH.

Komrmerennmu, 3akperui€HHbIE 3a TUCIUITITMHON, c(hOPMHUPOBAHBI HA YPOBHE —
«XOPOLIMIAY.

67-50/
D.E

yIIOBJIETBO-
puTeIbHO/
3a4TECHO

BericTaBisieTcss 00y4aromeMycsi, €CJIi OH 3HAeT Ha 0A30BOM YPOBHE TCOPETHUYCCKHIA U
MPAaKTUICCKUIA MaTepHal, JOMyCKaeT OTICIbHbIC OMHMOKH PU €ro N3JI0KCHUU Ha
3aHATHUAX U B XO/1€ IPOMEXYTOUYHOM aTTecTaluy.

OOyuaronMicst UCTIBITHIBAET ONPE/ICTAEHHbBIE 3aTPyTHEHUSI B IPUMEHEHUH
TEOPETHUYECKUX TOJIOKEHUI MPH PEIICHUHN MPAKTHUSCKUX 3a71a4 MPOo(ecCHoHaIEHON
HaTPaBICHHOCTH CTAaHAAPTHOTO YPOBHS CIIOKHOCTH, BJIa/leeT HEOOXOIUMBIMH IS
3TOro 0a30BBIMU HABBEIKAMH U MPUEMAMHU.

JleMOHCTpHpYyeT HOCTaTOYHBIN YPOBEHD 3HAHUS YICOHOH TUTEpaTyphI MO JUCIUTLINHE.
Or1ieHKa 0 JUCIUIUIAHE BHICTABISIOTCS 00yUaroIeMycs ¢ Y4ETOM pe3yIbTaToB
TEKYIIeH U MPOMEXYTOUHOM aTTeCTaIlUH.

Komnerenmuu, 3akperi€éHHbIe 3a TUCIUTLINHOMN, COPMHUPOBAHBI HA YPOBHE —
«J1I0CTaTOYHBINY.

49-0/
F,FX

HEYIOBJICT-
BOPUTENBHO/
HE 3a4TCHO

BeicraBnsercs: oOyuaronieMycsi, €CJId OH He 3HaeT Ha 0a30BOM ypOBHE TEOPETHYECKUI
U TIPAKTHYECKUIA MaTepHall, AOIyCcKaeT rpyOble OMMOKH ITPH €TO M3JI0KEHUH Ha
3aHATHAX U B XOZI€ IPOMEKYTOUHON aTTeCTalUH.

OOyuyaronuicst NCIBITHIBACT CEPhE3HBIC 3aTPYAHEHHS B IPUMEHEHUH TEOPETHUECKUX
MOJIOKEHHUH TIPH PELICHUN PAKTUUECKHX 33124 MPO(peCCUOHATIBHON HAIIPaBICHHOCTH
CTaHAApPTHOI'O YPOBHS CIIOKHOCTHU, HC BJIAJICET HCOGXO[[I/IM}JIMI/I JJIA 3TOr0O HaBBIKaAaMH 1
npuémMamu.

JleMoHCTpHpYeT hparMeHTapHbIe 3HAHHS y4eOHOH IUTEpaTypsl 0 JUCIUIIIHHE.
Or1eHKa 110 JUCIUIUIMHE BBICTABILIFOTCS 00ydaroneMycst ¢ y4ETOM pe3yIbTaToB
TEKyIIeH ¥ IPOMEXYTOYHOH aTTeCTaINH.

Komnereniuu Ha ypoBHE «10CTaTOYHBINY, 3aKpEIIEHHBIE 32 TUCLIMIUIMHON, He

c(OpPMHUPOBaHBI.

5.3 OrmenouyHnie

cpeacrea (Marepuagbl) IS TeKyLIero KOHTPOJIS

yCIEeBAEeMOCTH, IPOMEKYTOYHON aTTeCTAIMH 00yYAIOIHXCS 10 JUCHHILIHHE'

! IIpHBONATCS IPUMEPHI OLIEHOUHBIX CPEACTB B COOTBETCTBHH CO CTPYKTYPOIl AMCLMILIMHBI M CHCTEMOI KOHTPOIS:
BapUaHTHl TECTOB, TEMATHKa IMHCbMEHHBIX palboT, MPUMEpPHl SK3aMEHAI[HOHHBIX OMIIETOB, THIIOBBIE 33/1a4M, KEHCHI 1
T.0. OLEHOYHBIMU CpEACTBA JODKHBI OBbITH oOecleueHbl Bce (HOPMBI TEKYILETO KOHTPOIS W IPOMEXYTOUHON
arrecrauyi. OHU JOJDKHBI OBITh OPUEHTHPOBAHBI HE TOJNBKO HA MPOBEPKY CHOPMHPOBAHHOCTH 3HAHUH, HO TaKkKe
YMEHMH U BIaJJCHUN.
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Texymuii 1 NPOMEKyTOYHBI KOHTPOJIb YPOBHS 3HAHUN CTYACHTOB BKJIIOYaET: 1)
pEryJsIpHbIE YCTHBIE OIPOCHI, IOKAa3bIBAIOLIME IOHMMAHME CHEIUAIBHOTO TEKCTa,
yMEHHE paccy’kJaTh B paMKaX M3y4aeMOl TEeMbI; 2) BBIIIOJIHEHUE JOMAIIHUX 3aJaHuil; 3)
BBINIOJTHEHUE CTYICHTAMHU TPEHUPOBOUHBIX YIPAKHEHUH IO JIEKCHKE, IPaMMaTHKE U
CUHTAKCUCY CaMOCTOSATEIbHO U IOJ KOHTPOJIEM MpenojaBaTess; 4) yCTHbIE JTOKIaabl U
MMCbMEHHBIE aHHOTALIUU CTATEH.

KoHTpoJIb MOATOTOBKM MO MHOCTPAHHOMY SI3BIKY OCYIIECTBIISIETCS B MHCBMEHHOW U B
yCcTHOM (hopme, mpoBepsieTcss KauecTBO KOMIIETEHIIMH M HX COOTBETCTBHE YPOBHIO
MIOATOTOBKH  CTyAeHTa. DOpMBI KOHTPOJS BOCHPOMU3BOAAT CHUTyallMH 4YTEHHS,
ayJUpOBaHUs, YCTHOM peud W MHCbMa, HambOoiee THUIWYHbIE IS pa3HBIX BHIOB
OBITOBOTO, OPUITHATHEHO-/IETIOBOTO M MPOGECCUOHATHHOTO OOIICHUSI.

Texymuii KOHTpOJIb 3HaHWM CTYACHTOB IIPOBOAMTCA IIOATAHO (KakK I10CIIe
OCBOEHUS OTJEJIBHON TEMBbI, TaK U MOCJE MPOXOXKJIECHUS BCETO MOJIYJIS) U MPEICTaBIsSeT
cO0OM OTYETHOCTH CTY/ICHTOB 32 CJIEAYIOLINE BUABI paboT:

® KOHTpPOJbHBIC (MUCHMEHHBIE) PAaOOTHI CTY/IEHTOB B ayAUTOPHOE Bpems (110
HanboJiee BAKHBIM T€MaM I'PaMMATHKH, JIEKCHKH);

® TecTUpoBaHHE (NMMCHMEHHBIC M DJICKTPOHHBIC JIEKCHKO-TPAMMAaTHYECKUE
MIPOBEPOYHBIEC 33aJaHHUs HEOONBIIOr0 00beMa MO MPOIHJIEHHBIM acleKTaM
MIPOrpaMMBbl);

® KOHTPOJBbHBIE aTrTecTanuu (yCTHBIM ompoc / cobecemoBanue /
KOJJIOKBUYM) 0  TPOHAEHHOMY  MaTepualy M3 y4eOHOM,
npodeccHoHaNbHOM W CIIPaBOYHOM  JHUTEpaTyphl, MEPHUOTUYECKHX
W31aHUM;

® UHIWBHIyalbHas BHEAYIUTOpPHAs CaMOCTOSITENbHas paboTa CTyICHTOB
(mo acmekraM TpaMMaTHKM, TEMaTHYeCKOH JIEKCMKH; HaIHMCaHue
aHHOTAIUH, 3cce U JIp. MUCbMEHHBIX padoT);

® VYCTHOE pacCyKJIEHHE Ha OCHOBE TIPOUYMUTAHHBIX TEKCTOB U JIPYTHX
MaTepuaaoB (BHJIEO, ayauo) U3 y4eOHOW, MpoPecCHOHATBHONH U
CIPaBOYHOM JIUTEPATYPbI, IEPUOTNIECKUX U3/IAHUM;

® IOJrOTOBKa Mpe3eHTAlM/ 0K 0B Ha npodeccuoHaIbHO-
OpPUCHTUPOBAHHBIC TEMATHKH,

® ayJAMpOBaHHE TEKCTOB MPOQPECCHOHANBHO-IEIOBONH HAMpPaBIEHHOCTU
(1nanoros, MHTEPBbIO, JEKINN);

e aTrecTalMs IO WTOTaM TNPAKTHYECKUX 3aHATHH  (ITOCEeNIaeMOCTbh,
MOJITOTOBKA K 3aHATHUAM U T.JI.).

HtoroBass muchMeHHass paboTa MO BCEM AacleKTaM JIeKCHKH M TpaMMaTHKU
MPAKTUYECKOT0 Kypca MPOBOJUTCS B KOHIIE CEMECTpa M MUMEET ILENbI0 OINpeIeTICHUE
CTENIEHM M KayecTBAa YCBOCGHMSI CTYACHTAMU KOHUENTYaJIbHOIO  COJACpPKAHUSA
00111e00pa30BaTEIHLHOTO MOTYJISI / MOTYJICH.

B mpoumecce  Tekymero M OPOMEXKYTOYHOIO  KOHTpPOJISL IO  BCEM
BBIIIIETIEPEUNUCTICHHBIM ~ BUJaM pa0OT MpOBEpsieTCs KadyecTBO CHOPMHPOBAHHBIX
SI3BIKOBBIX HABBIKOB M yYMEHHMI M WX COOTBETCTBHE TPEOOBAHMUSM YPOBHS BIAJICHUS
WHOCTPAHHBIM SA3BIKOM, HE HIKE A2, T.e. HaJU4YU€ SI3IKOBOM U KOMMYHUKATUBHOW
KOMIIETEHIINH, JOCTATOUYHOW JJIsl JajbHeumield yuyeOHOW AesTeNbHOCTH, a TaKkKe IS
OCYIIECTBIICHUS S3BIKOBBIX KOHTAKTOB Ha MPO(eCCHOHATHFHOM YPOBHE.

OrneHKa 3HaHNN ITPOU3BOIUTCS IO HIKECIEAYIOIINM KPUTEPHSIM.

Texywuti kKonmpo
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HpI/I OIICHUBAHNU YCTHOI'O OIIPOCA, YUAaCTUA B JUCKYCCHUU U KOHTPOJIbHBIX pa60T
Ha MPAKTHYCCKOM 3aHATUN YUYUTBIBAOTCS:

- CTCIICHb PACKPBITUA COACPKAHUA MaTCpHaJia,

- CTCIICHb OBJIaJICHUA HpOﬁ)IeHHBIM JICKCUKO-TPaAMMAaTUYCCKHUM MaTCprUaIoOM;

- HU3JIOKCHUC MaTcpuajia (1" PaMOTHOCTb PpPC€UYHU, TOYHOCTH HUCIIOJIBb30BAHUSA
TECPMUHOJOTUHA U CUMBOJIMKH, JIOTHYCCKAA MMOCICA0BATCIIBHOCTD U3JIOKCHHA MaTCpHalia,

- C(I)OpMI/IpOBaHHOCTB u yCTOfI‘-IHBOCTL HCIIOJIB3yCMBbIX YMGHI/II>'I 1 HAaBBIKOB.

[Ipu ouleHUBaHUM HCcCe, aHHOTALMH, TOKIIA0B YUUTHIBACTCS:

- TOJIHOTAa BBINIOJHEHHOW pPAa0OTHI (3a/laHuE€ BBINOJIHEHO HE MOJHOCTHIO W/MIU
JIONYIIEHBI JIBE U 00Jiee OMMOKH WK TPU U 0oJiee HETOYHOCTH);

- 00OCHOBAaHHOCTb COJIEP)KaHHUS M BBIBOJIOB pabOThl (3aJaHHe BBIIOJIHEHO
MOJTHOCTBIO, HO 0OOCHOBAHHE COJICPKAHUSA U BBIBOJIOB HEJOCTATOUHBI, HO PACCYXICHUS
BEpHBI);

- paboTa BBINIOJIHEHA NOJHOCTHIO, B PACCYKJICHUSIX U 0OOCHOBAHUHU HET NMPOOEoB
WK OMHOOK, BO3MOYXHA OJJTHA HETOUHOCTb.

IIpomesicymounas ammecmayus ( 3auem ¢ oyenKou)

[Ipu onieHMBaHUM CTETIEHU BBIMOJTHEHUS 3a/1aHUS WIIK OTBETOB YUUTHIBACTCS:

- MaTrepuan HE OCBOCH, 3HAaHUE HOCHUT (parMeHTapHBIA XapakTep, HaIU4yue
rpyObIX OMIHNOOK B OTBETE;

- MaTepuaJl 0CBOCH YaCTUYHO, JOMYIIEHO He 0ojiee ABYX-TPEeX HEJJOUETOB;

- Marepuajl OCBOEH IOYTH IOJIHOCThbIO, MOIMYIIEHO He OoJjiee OIHOro-ABYX
HE/I04€TOB, HO 00YYarOMUNCSA CMOT ObI MX MCIIPABUTH CAMOCTOSTENIBHO;

- MaTepuall OCBOCH MOJHOCTHIO, 3a/1a4H Kypca BoImoaHeHbI Ha 100 %.

6. YueOHO-MeTOAN4YeCcKOe 1 HH(pOpPMALIMOHHOE 00ecnieYeHne TUC UM ILIHHBI
6.1 Cnucoxk HCTOYHUKOB H JINTEPATYPbI

OCHOBHBIEC:

1. Tlepmmna E. FO. ®unancoBas 3koHOMUKA. AHTJIMUCKUHN S3BIK 151
MarucTpoB [DnekTpoHHbIH pecypce] : yuebd. nocodue / E. 1O. [lepmmna. - 2-e u3n.,
ctep. - Mocksa : ®aunTa, 2012. - 89 c. - ISBN 978-5-9765-1382-2. - Tekcr :
anekTpoHHbIN. - URL: https://znanium.com/catalog/product/455596

2. Anrnumiickuit S3bIK A1 akageMudeckux neneid. English for Academic Purposes :
yaebHoe mocobue it OakanaBpuara u maructparypsl / T. A. bapanosckas, A. B.
3axaposa, T. b. Ilocnienosa, FO. A. CyBopoBa ; mox pemakiueit T. A.
bapanosckoil. — Mocksa : UznatensctBo FOpaiit, 2019. — 198 ¢. — (bakanasp
u maructp. Akagemuueckuit kypc). — [SBN 978-5-9916-7710-3. — Texkcr :
anekTpoHHbIH // DBC FOpaiit [caiiT]. —
URL:https://biblio-online.ru/bcode/433465

3. Meunsiino, B. B.Akanemuyeckoe muceMo. Jlekcuka. Developing Academic
Literacy : yueObHOE ocobue a1 OakanaBpuata ¥ Maructpatypsi / B. B.
Mensiino, H. A. Tynsxosa, C. B. YyMunkus. — 2-e u3na., UCIp. U JOI. —
Mocksa : U3natenscTBo IOpaiit, 2019. — 240 c. — (bakanaBp u maructp.
Axanemuueckuii kypc). — ISBN 978-5-534-01656-7. — Tekcrt : 31eKTpOHHBIH //
OBC [Opaiir [caiit]. — URL:https://biblio-online.ru/bcode/437602



https://biblio-online.ru/bcode/437602
https://biblio-online.ru/bcode/433465
https://znanium.com/catalog/product/455596
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AOTIOJHUTEIbHbIE:

1. Escrokosa, E. H.Aarnuiickwuii si3p1k. Reading and Discussion: yue6Hoe mocodue
mist By3oB / E. H. EBciokoBa, I'. JI. PytkoBckas, O. U. Tapanenko. — 2-e u3.,
ucnp. u gon. — Mocksa : MU3narensctBo FOpaiit, 2019. — 147 ¢. —
(Yuusepcuters! Poccun). — ISBN 978-5-534-07996-8. — TekcrT :
anextponnbii // DbC IOpaitt [caift]. —
URL:https://biblio-online.ru/bcode/438983

2. TaBpunos, A. H.Aurnuiickuii s3b1k. PasroBopHas peus. Modern American
English. Communication Gambits: y4eOHHK 1 IPAKTUKYM JUIs By30B / A. H.
l'aBpunos, JI. I1. Jlanunenko. — 2-e u3a., ucnp. u aomn. — Mocksa :
NznarensctBo FOpaiit, 2019. — 129 ¢. — (ABTOopckuii yuebnuk). — ISBN 978-
5-534-09168-7. — Texkct : anexktponusiii // 3BC KOpaiit [caiT]. —

URL:https://biblio-online.ru/bcode/427335.

6.2 Ilepeuenn pecypcoB HHGOPMANUOHHO-TEJIEKOMMYHUKAIMOHHOM CeTH
«HuTepHeT».

HanmonanwsHas anektponHas 6ubnuoreka (H3b) www.rusneb.ru

ELibrary.ru Hayunas snekrponnas 6ubauoreka www.elibrary.ru

OnextponHas Oubnuoreka Grebennikon.ru www.grebennikon.ru

Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

1. Lingvo-online. [DnexkTpoHHBIH pecypc]. — DnekTpoH. naaH.— Pexum pgoctyna:
https://www .lingvolive.com/

2. Macmillan Dictionary. [DnekTpoHHbII pecypc]. — DnekTpoH. JaH.— Pexxum nocryna:
https://www.macmillandictionary.com/

3. Britannica. [DaekTpoHHBIH pecypc]. — OnekTpoH. AaH— Pexum npocryna:
https://www britannica.com/

4. Longman Dictionary of Contemporary English. [9nexTponHsIii pecypc]. — DIeKTpoH.
naH.— Pexxum noctyma: https://www.ldoceonline.com/

5. Znanium. [DnexTpoHHBI pecypc]. — OnekTpoH. naH.— Pexum pocryna:
https://znanium.com/

6. FOpaiiT. [D1eKTpoHHBIN pecypc]. — DneKTpoH. AaH.— Pexum goctyna: https://urait.ru/
7. Liber.rsuh. [Onektponnsiii pecypc]. — OnekTpoH. naH.— Pexum nocryna:
http://liber.rsuh.ru/

7. MaTepuajJbHO-TeXHUYECKOe o0ecneyeHue TUCIUNINHBI

CocTaB IpOrpaMMHOTO 00ECIICUCHHUS:
1. Windows

2.  Microsoft Office

3. Kaspersky Endpoint Security


http://liber.rsuh.ru/
https://www.macmillandictionary.com/
https://biblio-online.ru/bcode/427335
https://biblio-online.ru/bcode/438983
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8. Obecneuenne o00pa3oBaTeJBLHOIO INpouecca IS JHI € OrpaHUYEHHBIMH
BO3MOKHOCTAAIMH 310POBbA U HUHBAJIMAOB

B xonme peanm3zanuy TUCIMIUIMHBI MCIIOJIB3YIOTCS CIEAYIONINE JTOTIOJIHUTEIHHBIC
METObl 00yUeHUs], TEKYIIEro KOHTPOJI YCIEBAEMOCTH M MPOMEXYTOYHON aTTeCTalllH
00yJaromuxcs B 3aBUCUMOCTH OT WX WHAMBHIYaJIbHBIX 0COOCHHOCTEH:

® ISl CHENbIX U CIa0OBUIAIIMX: JIEKUUH O(OPMIISIOTCS B BHUJE 3JIEKTPOHHOTO
JOKYMEHTa, JIOCTYITHOTO C IIOMOIIBI0O KOMIBIOTEpAa CO CIEHUAIU3UPOBAHHBIM
IIPOrpaMMHBIM 00eCrieueHHEM; MUCbMEHHBIE 3a/1aHUs BBIIIOJIHIIOTCS HAa KOMIIBIOTEPE CO
CTMEIMAIM3UPOBAHHBIM TPOTPaMMHBIM 00€CIeUeHHEeM MM MOTYT OBITh 3aMEHEHBI
YCTHBIM OTBETOM; 00€CIIeUnBaeTCsl MHINBHIyaJIbHOE PABHOMEPHOE OCBEIIEHUE HE MEHEee
300 mroKc; AN BBINOJIHEHMS] 33JaHUS IPU  HEOOXOAMMOCTH IPEJOCTaBISETCS
YBEJIMYMBAIOLIEE YCTPOMCTBO; BO3MOXKHO TakK€ HCIOJIb30BaHUE COOCTBEHHBIX
YBEIMYMBAIOUINX YCTPOWCTB; TMHChMEHHbIE 3aJaHuis O(OPMIISIOTCS yBEITHUYECHHBIM
mpupTOM; SK3aMEH M 3a4€T MPOBOAATCA B YCTHOW (OpPME WM BBINOJHSAIOTCA B
MUCHMEHHOM (hopMe Ha KOMITBIOTEPE.

® ISl TIYXHX M CIA0OCIHBIIAIINX: JEKIUH O(OPMIIIOTCS B BHIE SJICKTPOHHOTO
JIOKyMEHTa, TU0O0 MpeI0oCTaBIsAeTCs 3BYKOYCHIIMBAIONIAs annapaTypa WHAWBUIYAIbHOTO
MOJTb30BAHUS; THCHMEHHBIC 3a/JaHUSI BBITIOJMHSIOTCS HA KOMITBIOTEpE B IHCHhMEHHOM
¢dopme; K3aMeH U 3a4€T MPOBOAATCS B MUCbMEHHOH (hopMe Ha KOMIBIOTEPE; BO3MOXKHO
MpoBeieHue B (popMe TeCTUPOBAHHS.

eIl JHUIl C HAapyLWIEHUSAMU OIOPHO-ABUraTeIbHOrO  ammapara: JIeKIUU
oopMIISIIOTCS B BHIE 3JIEKTPOHHOTO JOKYMEHTA, JOCTYITHOTO C MOMOIIBIO KOMITBIOTEPa
CO CHEIHMAJIM3UPOBAHHBIM IPOrpPaMMHBIM OOECIeYeHHEM; MUCbMEHHBbIE 3aJaHMs
BBITIOJTHSIOTCS] HA KOMITBIOTEPE CO CTIEHUATN3UPOBAHHBIM MPOTPAMMHBIM 00€CTIeUeHUEM;
9K3aMeH U 3a4€T NMPOBOAATCS B YCTHOH (hopMe WM BBINOJIHAIOTCS B MUCbMEHHOM opme
Ha KOMITBIOTEPE.

[Tpr HEOOXOOMMOCTH IMpENyCMaTpUBAETCSl YBEIMUYEHUE BPEMEHM Il MOATOTOBKU
OTBETA.

[Iponienypa mpoBeneHUs TMPOMEXKYTOUYHOM —arTecTaluu Uil  OOydaroIuxcs
YCTaHABIMBACTCS € YYETOM WX HHIUBUAYAIBHBIX TMCUXO()HU3MYECKUX OCOOEHHOCTEH.
[IpomesxyTouHast aTTecTalysi MOXKET IPOBOAUTHCS B HECKOJIBKO 3TAIIOB.

[lpy  mpoBeaeHWM  TPOUEAYPHl  OIECHUBAHHUA  PE3yIBTAaTOB  OOYyYEHUS
IpeayCcMaTpUBAETCSl UCIOJIb30BAaHUE TEXHHUYECKHUX CPENCTB, HEOOXOAMMBIX B CBSI3U C
WH/IMBUYAIbHBIMA OCOOCHHOCTSIMH OOydarommxcs. OTH CpeIcTBa MOTYT OBIThH
MIPEJOCTaBIEHbl YHUBEPCUTETOM, HJIM MOTYT HCIIOJIb30BATHCSI COOCTBEHHBIE TEXHUUECKUE
CpenacTBa.

[TpoBenenue mnpouenypbl OLICHUBAHUS pE3yNbTaToB OOyuYeHHs JOMyCKaeTcs C
WCTIOJIb30BaHUEM JAMCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOIOTHA.

O6ecneunBaeTcs A0CTyN K HHPOPMAITMOHHBIM W OUOIHOrpadUuecKUM pecypcaM B
cetu UMHTepHer mna  kaxngoro oOydaromerocs B (GopMax, aJalTUPOBAHHBIX K
OTPaHUYEHUSIM HX 3/10pPOBbS U BOCIIPUATHS HHPOPMALIUN:

® ISl CJIETBIX M CIa0OBHUJAIIMX: B MEYaTHOM (opMe yBEIMUCHHBIM HIPUPTOM, B
(dhopme 2IeKTPOHHOTO TOKYMEHTa, B (popme aynnodaiina.

® ISl TIYyXUX M ciaabociplIaliuxX: B Me4yaTHoW ¢opme, B GopMe 3IEeKTPOHHOTO
JOKyMEHTA.

o 11  OOydYarOMMXCsl C HapyHICHUSMH OIOPHO-IBUTATEILHOTO arfmapara: B
nevaTHoi ¢opme, B popMe IEKTPOHHOTO TIOKyMEHTa, B (hopMme ayanodaiina.

YueOHbIe ayJuTopun Ijid BCCX BHUIOB KOHTAaKTHOM M CaMOCTOSTEIbHOM pa60TBI,
HaydHasd OuOIMOTEKAa W HHEIC IIOMCIICHHUA I O6yquI/I${ OCHaIlICHbI CIICHaJIbHBIM
O60py,[[OBaHI/ICM u y‘-Ie6HBIMI/I MCECTaMU C TCXHUYCCKUMU CPCACTBAMU OGy‘-ICHI/ISIZ
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® Ul CIIETMBIX M CIa0OBUASAIIMX: YCTPOMCTBOM JUIS CKAaHMPOBAHHMS M YTEHUS C
kamepoit SARA CE; mucrineem bpaiins PAC Mate 20; npuntepom bpaiinsg EmBraille
ViewPlus;

® ISl TIYXUX M CIA0OCHBIIIAIMX: aBTOMAaTH3UPOBAHHBIM PAa0OYMM MECTOM ISt
JFOJIEH C HApyIIEHUEM CITyXa U cIabOCIBIIIANINX; aKyCTUISCKHIA YCUITHTENb U KOJIOHKH;

e i1 OOydYarOIUXCS C HApPYHICHUSMH OIOPHO-JIBUTATEIBHOTO — armapara:
MEPeBIKHBIMU, PETYIUPYEMbIMH 3proHoMudeckuMu mapramMu CH-1; xoMmmbroTepHOi
TEXHHUKOH CO CIeNMaTbHBIM MIPOTPAMMHBIM 00eCTICUEHHEM.

9. MeToanuyeckne MaTepuaJbl

9.1 IlnaHbl cCeMMHAPCKUX/ MPAKTHYECKUX/ JIA00PATOPHBIX 3aHATHI
Ilian npakTHYeCKUX 3aHATHI

Pazpea 1.
Tema 1: Human Resource Management. Human capital. The 4 Ps of HR.
Major trends and challenges in HR

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-
Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvuas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11

HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-
1918214

Tembul 011 KORMPOILHBIX PAGOM, MEKYULUX, RPOMENHCYMOYUHBIX AMMECMAYUIL:

What is HR management? Human Capital?
What are the major trends in HR today? What are the biggest challenges? Why?
If you are working, explain two or three biggest risks that your company
currently faces. If you aren’t working, tell the group about someone you know
who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job
interview?

- Can you describe a typical day for someone in this position?

- What is the top priority of the person who accepts this job?

- What are the day-to-day expectations and responsibilities of this job?

- Can you discuss your take on the company's corporate culture?

- What are the company's values?

—_—

bl

Nownk


https://www.thebalancecareers.com/human-resources-acronyms-1918214
https://www.thebalancecareers.com/human-resources-acronyms-1918214
http://www.armintrost.de/
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- How would you characterize the management philosophy of this
organization?

- Does the organization support ongoing training and education for
employees to stay current in their fields?

- What do you think is the greatest opportunity facing the organization in
the near future? The biggest threat?

- Is there a formal process for advancement within the organization?

- What are the traits and skills of people who are the most successful within
the organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnas paboma (2 u)

Paul Emmerson. Business Vocabulary Builder. Unit 14

Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure._

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvnasa paboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18

Round-

up 6. Pp. 8-12

Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Temovt ona KOHRmMpOJtbHblX paﬁom, meKyuiux, npomeHcymounovlx ammecmaum?:

bl

XN

9.

10.
11.
12.
13.

How do you think the day-to-day work of a purchasing manager is different from
the work of other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional,
matrix, flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

Why do some people prefer to work in a small company?

What are the main recruitment strategies?

What stages of recruitment are there?

Role-play a job interview.

Tema 3: Pay and Benefits

Ayoumopnas paooma (2 u)

Paul Emmerson. Business Vocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure._


http://www.armintrost.de/
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Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to
express the future, to be going to do sth

Camocmoamenvuas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Tembt 012 KORMPOABLHBIX PAOON, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAUUIL:

1. How important is pay? Would you work in a creative, satisfying job if the pay
wasn't very good?

2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?

3. Are you paid what you are worth? Imagine that you are talking to your boss
trying to persuade them to pay you more. (You have been invited to join another
company, so you are speaking from a position of strength.) Explain why they
should pay you more.

4. What is job security? How important is it to you?

What extra benefits do companies in Great Britain usually offer? What about

Russia?

e

Tema 4: Issues in the Workplace

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit 4.

Reading: Business across cultures. Women in Business._

Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-
blowing.

Grammar: Types of questions.

Camocmosamenvnasa paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right

https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembt 0151 KOHMPOABLHBIX PAOON, MEKYULUX, RPOMENCYMOUHBIX AMMECMAUUTL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?
What should employees do if there is too much unpaid unofficial overtime? What
can you recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to
do?

M

a


https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
http://www.armintrost.de/
http://www.armintrost.de/
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Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.
Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvuas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Tembt 0151 KOHMPOILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What
would you do about the problem as ah HR specialist?
— Sudden performance drop
— Frequent short-term absence
— Reduced social interaction and isolation
— Frequent complaints
— Glorify other companies
— Reduced willingness to take over responsibility
— Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

el e e

Tema 6: Management Styles. Motivation

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 7
Ian MacKenzie. English for Business Studies. Student’s. Unit 1.

Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvnasa paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembul 0ns KORMPOLHBIX PAGOM, MEKYULUX, NPOMENCYMOYUHBIX AMMECMAYUIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.

b S


http://www.armintrost.de/
http://www.armintrost.de/
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5. Do you have an icon among famous managers (real or fictional)? Who do you
think could be a role model for you and those who want to learn how to manage
people?

Tema 7: Telephoning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvuasn pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Tembpl 0ns KORMPOLHBIX PAGOM, MEKYULUX, NPOMENCYMOYUHBIX AMMECMAUUIL:
Role play:
A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

S

Tema 8: Emails

Ayoumopnan paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamenvnasa paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Temvl 0ns KORMPOLHBIX PAGOM, MEKYULUX, NPOMENCYMOYUHBIX AMMECMAYUIL:
Write the following types of emails:
Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an
attachment)
A reply to an invitation. Polite refusal.

Nk W=

@

Tema 9: Meetings and negotiations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
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Reading: How to make a business report. How to lead a meeting.

Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.

Grammar: Relative clauses

Camocmoamenvhan paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembt 012 KOHMPOALHBIX PAOOM, MEKYULUX, RPOMEHCYMOYHBIX ANMMECMAUUIL:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a
customer:

5. To negotiate the price of the batch; a discount; the terms of delivery; the
terms of payment.

balbad s S

Tema 10: Making Presentations

Ayoumopnas paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation

Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvuas paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine,
newspaper or online) which contains at least one graph. It has to be one that describes a
trend or development. Write four or five sentences in English describing the trend.

Tembul 0151 KORMPOILHBIX PAGOM, MEKYUUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
Choose a real-life general-interest topic that shows a trend over several years.
Draw an approximate graph. Prepare a speech describing the graph and the
development of the object (such as house prices, the rate of dollar against ruble,
reading/sporting activities and habits etc).

Tema 11: HR Strategy and Planning

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamenvnasa paboma (4u)
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembul 0ns KORMPOLHBIX PAGOM, MEKYULUX, RPOMENCYMOYUHBIX AMMECMAUUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

bk W=

Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnan paooma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvuas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Tembt 014 KORMPOABLHBIX PAOOM, MEKYULUX, NPOMENCYMOUHBIX AMMECMAUUTL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

b

Tema 13: Hiring: internal and external. Contingent workforce. Job ads.
Career fairs. Executive search.

Ayoumopnas paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvuas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview



http://www.armintrost.de/
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
https://hrtrendinstitute.com/
http://www.armintrost.de/
http://www.humanresourcestoday.com/
http://www.armintrost.de/
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https://www.thebalancecareers.com/

Tembpl 0ns KORMPOLHBIX PAGOM, MEKYULUX, NPOMENCYMOYUHBIX AMMECMAYUIL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location,
Social Media, Tasks and Responsibilities, Requirements, Education,
Competencies, Attractive aspects, Application, Send-to-friend

b S

Tema 14: Building an Employer Brand

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
Ian MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de

Reading comprehension and vocabulary: Paul Emmerson. Business Vocabulary Builder.
Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Tembt 0151 KOHMPOILHBIX PAOOM, MEKYUUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
What does the traditional approach in recruiting look like?
How is a company able to position and present itself as an attractive place to work
through building an employer brand?

3. Which active search strategies help companies to find and approach passive

candidates?
4. How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

N —

e

Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (Ian MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmosamenvhnasa paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210


https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
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Video lecture 10: http://www.armintrost.de

Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-
employee-retention/

Tembt 0151 KOHMPOILHBIX PAGOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

Nk LD —

Tema 16: Training courses: fields of application, approaches, methods,
planning and development of a course. Formal vs informal learning

Ayoumopnas paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these
days?
Grammar: Determiners

Camocmoamenvuasn pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and ‘“off-the-job”
trainings.

Temovt ona KOHmMpOJ/tbHblX paﬁom, mMeKyuiux, npomeHcymouHnblx ammecmauuﬁ:

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined
learning objectives?

4. How to ensure employees transfer what they have learned during training into real
life?

5. How do modern media and working conditions influence the way people learn in

a company?

N —

Tema 17: Performance management. BARS. Performance potential grid.
Career paths/ladders

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8
Reading: What do managers manage?

Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvuasn pavoma (4u)


http://www.armintrost.de/
https://www.shrm.org/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
http://www.armintrost.de/
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembul 0ns KORMPOLHBIX PAGOM, MEKYULUX, RPOMENCYMOYUHBIX AMMECMAUUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

PN R

Tema 18: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamenvnasa paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Tembt 0151 KOHMPOILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

el el e

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM
usage.

Ayoumopnas paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmosamenvnasn paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245


https://hrtrendinstitute.com/
http://www.armintrost.de/
https://www.thebalancecareers.com/
http://www.armintrost.de/
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Video lecture 14: http://www.armintrost.de

Temovt ona KOHmMpPOJ/tbHblX paﬁom, MeKyuiux, npomMeHcymouHblx ammecmaum?:

To what degree does the executive board impact social media usage inside the
company?

Which chances and risks are seen by the executive board related to social media
usage?

Is the company culture driven by openness and trust?

Is there a natural affinity and activity towards social media among the employees
and the company ‘s social environment?

Are there any real opportunities related to social media usage?

Tema 20: HR-IT. Expert systems and user systems. Human Capital
Management Software: modern trends.

Ayoumopnas paboma (2 u)

Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com

https://www.shrm.org

Grammar: Phrasal verbs

Camocmosamenvnasa paboma (6u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de

—_

e

1.

2.

3.

4.

Tembt 01 KOHMPONAbHBIX PAOOM, MEKYULUX, NPOMEHCYMOYHBIX AMMECMAUUIL:

What are major IT-solutions in HR?

What is the difference between expert-systems and user-systems?

What are major functionalities of HR IT-solutions in fields like recruiting or
learning?

What are future trends in HR-IT?

Pros and cons of hiring automation.

HcTouyHuKM U auTeparypa:

Xamunosa JILA. English for Students of Economics: yueOHUK aHTIIMICKOTO SI3bIKA
JUISL CTYZICHTOB SKOHOMHYECKUX CIEIHATIbHOCTEH. 4-¢ U311, TOTIOJIH. U repepad.
Pexomennarensublil rpud MunobpHayku Poccuiickoit @eneparmm. - M.
OOPYM: UHOPA-M., 2015.382 ¢

Paul Emmerson. Business Vocabuary Builder. Intermediate to Upper-
Intermediate. Macmillan. 2013. 176 p.

Sweeney S. English for Business Communication. Student’s Book. Cambridge:
Cambridge University Press, 2005. 176 p.

http://www.armintrost.de

9.2 MeroauyecKkue peKOMEHIAIMHU 0 NMOATr0TOBKE MUCbMEHHBIX PadoT

[TuceMenHbIe pabOTHI SIBIAIOTCS Kak GopMoii 00ydeHus:, Tak U GOpMOIl KOHTPOIIS

3HaHUI, yMEHUH 1 HaBBIKOB oOyyaromuxcs. Llenu BeImoaHeHus paboT:


http://www.armintrost.de/
http://www.armintrost.de/
https://www.shrm.org/
https://hrtrendinstitute.com/
http://www.armintrost.de/
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— CHCTeMaTu3alusl, 3aKpeIuIeHUe U yriIyOJIeHne TEOPETUUECKUX 3HaHUN U yMEHUH
MIPUMEHSATH UX JJI PEUICHUS] KOHKPETHBIX MPAKTUYECKUX 3aa4;

— pa3BUTHE HaBBIKOB palbOThl C TEKCTOM (aHHOTHUpOBaHHE, pedepupoBaHUE,
JIOTUKO-CMBICJIOBOM M CPABHUTENBHBIM aHAJIU3 TEKCTA, HAIMCAHWE AHAJUTUYECKOTO M
apryMEHTHPOBAaHHOTO BUIOB 3CCe);

— pa3BUTHE HABBIKOB CAMOCTOSITENIbHOM Hay4dHOM paboThl (IUIAHUPOBAHHE H
NpOBEJCHUE HCCIeoBaHMsA, padoTa ¢ HAy4HOH M CIPaBOYHOM JIMTEPaTypoOH,
MHTEPIIpETAIMs TOJYYeHHBIX PE3yJIbTaTOB, UX MPAaBUIbHOE U3JI0KEHUE U 0OPMIICHHE).

KonmnyectBO M mepedeHb  KOHTPOJBHBIX  pabOT  yCTaHaBIIMBACTCA
COOTBETCTBYIOIIMMHU y4€OHBIMU IUIAaHAaMU IO CHEHUAIBHOCTH, YTBEPKIACHHBIMU B
VYuebnom ympasnenun PITY. Temartuka KOHTPOJNBHBIX paboT paszpabaThiBaeTCs
MpernojiaBaTesieM, BeyIuM JUCIHUIUINHY «/]eT0BOM MHOCTPAHHBIN SI3BIK).

KonrponpHas  pabora  mpeicTtaBiaseT  cOOOH  NHUCBMEHHBIM  JIGKCHKO-
rpaMMaTHYeCKHil TecT Ha BOMNpPOC (pelleHHe $3BIKOBOM 3a7aud WM BBITOJIHEHUE
KOHKPETHOTO 3a/laHusl), KOTOPBI H3ydaeTcss B paMkax JaucuuiuidHbl. CopjepikaHue
OTBETA Ha MTOCTABJICHHBIA BOMPOC BKIIFOYAET: NIOKA3 CTYJEHTOM 3HAHHs TEOPUU U YMEHUE
IIPUMEHSATH 3Ty TEOPUIO HA IIPAKTHUKE.

9.3 Hble MaTepuabl

BocnuTtanue npodeccuoHanbHOW — A3BIKOBOM  JUYHOCTH  MpEANojaraet
¢bopMHUpOBaHUE Yy CTYJICHTOB YMEHUH M HaBBIKOB TIIOMCKa, OTOOpa W aHalu3a
HeoOxonuMol nHdopmanuu, e€ aJeKBaTHOM MHTEPIPETALUU U KOPPEKTHOTO U3JI0KEHUS
Ha aHTJIMICKOM f3bIKE (YCTHOTO WIH MUCBMEHHOTIO0).

[Ipe3enTanus cTyleHYECKUX MAOKJIaA0B U pedepaToB OCYLIECTBISETCS B
X0/1e y4yeOHBIX Ipecc-KOH(pEpeHINH, «KPYIJIbIX CTOJIOB» M CEMHUHApPCKUX 3aHSATHM,
LEJIBI0 MPOBEACHUS KOTOPBIX SIBJISIETCA Pa3BUTHE U COBEPUICHCTBOBAHME CIIOMXKHBIX
YMEHUI M HABBIKOB JIEJIOBOTO OOILICHHS B CUTYyalMsIX, MAKCUMaJIbHO MPUOIMKEHHBIX K
Oynymieit mpodecCuoHaNbHOM IeITEIIBHOCTH CTYICHTOB.

Takast opranu3zamnus yueOHOro mpolecca npeaycMaTpuBaeT peueHue psaa
KOHKPETHBIX 3a/1a4:

1) 3akpemnseHrne HaBBIKOB KOPPEKTHOTO JIEKCUKO-IPAaMMaTUYECKOTO O(OPMIICHHS
BBICKa3bIBAHU;

2) BocnuTanue KyJbTypbl MEXJINYHOCTHOTO OOIIECHUS;

3)dopMupoBaHuEe TOJIOKHUTEIHPHOW CaMOOIICHKM KaK CJIEJACTBHE YCIEIIHOTO
UCTOJIb30BaHNS 3HAHUH B MPOIIECCe HHOS3BIUHOTO OOIICHMS;

4) CoBepIICHCTBOBAaHUE YMEHUH W HABBIKOB CAMOCTOSITEILHOW palboOThl ¢
JUTEpaTypou
10 CNEIMAIBHOCTH;

5) Pa3Butre ymMmeHUI 1 HaBBIKOB HAYYHO-UCCIIEA0BATEILCKON pabOTHI.

Kpurtepun onenkn

- AKTYabHOCThH TEMBI

- AHanu3 cuTyaluu, BelIeNIeHHe pooieM

- ITocTanoBka 3aga4

- ®opMyIMpOBaHKE BBIBOJOB

- YpoBeHb BIaICHUS HHOCTPAHHBIM SI3BIKOM

— HOCH@}IOB&TQJ’ILHOCTB 1 JJOTUYHOCTDH BBICKA3bIBAHU A

- YMeHue TOYHO U YETKO BBIPAKAaTh MBICITh HA HHOCTPAHHOM SI3BIKE
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ITpunoxxenue 1. AHHOTaAIUA
paboueil mporpaMmsbl AUCIUILUIHHBL

AHHOTAIIAAA PABOYEHN ITPOT'PAMMBI JIUCIIUILIUHBI

Hear  aucnuniaMHbl:  (QopMUpPOBaHME Yy  CTYJAEHTOB  HEOOXOJUMOM
KOMMYHHKATUBHOM S3BIKOBOM KOMIIETEHLIMH, & TAKXKE BBICOKOTO YPOBHS COLIMAIIBHOM H
npodecCUOHAIBHON  aJanTaluy, 4YTOo HpearnonaraeT (GopMUpPOBaHHE BCECTOPOHHE
pa3BUTON JIMYHOCTH, CHOCOOHOW OTBEYAaTh Ha BBI3OBBI COBPEMEHHOro OOIIecTBa U
UCIOJIb30BaTh 3HAHUS, YMEHUS U HaBBIKU, MIOJIyYE€HHBIE B X0J1€ 00Y4YEHUSI.

Takas mnpodeccnoHanbHas MOATOTOBKA IpeArosaraer (opMHpPOBaHHE Y
CTYACHTOB CIIOCOOHOCTM M TOTOBHOCTM K MEXKYJIbTYPHOM KOMMYHMKAIINH,
HEOOXOJMMOW M JIOCTAaTOYHOM Ui  WCIOJB30BAHUS WHOCTPAHHOTO SI3bIKA B
npo¢ecCHOHATbHO-KOMMYHHUKATUBHOM, HAy4YHO-HCCIIEI0BATENbCKOM, 9KCIIEPTHO-
AQHAJIMTUYECKOM,  PEAAKLIUOHHO-W3IATEIIbCKOM M KYJIBTYPHO-IIPOCBETUTENIBCKOM
JESATEIBHOCTH.

3agauM QUCIUILINHGL:

J pa3BUTh YMEHHE NMUCBMEHHOIO (YTE€HHUE, MUChMO) U YCTHOIO (rOBOpEHUE,
ayIMPOBAHNE) UHOSI3BIYHOTO OOIICHMS;
. yMeTh coOuparTh, 00padbaTsiBaTh 1 UHTEPIPETUPOBATH C UCIIOJIB30BaHUEM

COBPEMEHHBIX HMH(POPMAIMOHHBIX TEXHOJOIMM JaHHbIE Ha HWHOCTPAHHOM S3bIKE,
HEoO0XOMMbIe s ¢dbopmupoBaHus CYXKICHUN o COOTBETCTBYIOLUM
po(eCCHOHANBHBIM, COIIHATBHBIM, HAYYHBIM U 3THYECKUM MPoOIeMam;

o OBJIA/IETh HABBIKAMM IYOJIMYHON pEYM W apryMEHTAllMd IJisl BEICHHUS
JUCKYCCHH;
. HAy4YUTbCS AHAJIM3UPOBATh TEKCThl MPO(ECCHOHAIBHOTO U COLMAIBHO

3HAYMMOTO CO/IEp’KaHMsl, aHHOTUPOBATh U pedeprupoBaTh HAYUHYIO JUTEPATYPY;

® HAy4yuTbCA CTPOMTH CBOE PEUYEBOE M HEPEUEBOE MOBEJICHHE B COOTBETCTBUU C
COLMOKYJIBTYPHOU crIelU (KON CTpaHbl H3y4aeMOro s3bIKa;

. OBJIAJICTh HABbIKAMU IHMCbMEHHOIO M YCTHOTO I€peBOJla TEKCTOB
npodeCCHOHATLHON HAIPaBIEHHOCTH.

Pa3zBuBaromast 1enp 0Oy4eHHUs MpennojaraeT TaKyl OpraHU3alHio OO0yueHHs
MHOCTPAaHHOMY #3bIKY, KOTJIa YYUTBIBAIOTCSI MHTEPECHl, MHAWBUIYaTIbHO-TUYHOCTHBIE
OCOOEHHOCTM U MOTpeOHOCTH O00y4aeMoro, KOrja CTYIEHT BBICTYNAeT Kak
MOJIHOTIPABHBII  YYaCTHUK Ipoliecca OOydyeHus, TIOCTPOEHHOIO0 Ha MpUHIUIAX
CO3HATEJILHOTO TMAapTHEPCTBA U B3aUMOJEHCTBHS C JIPYyI'MMH CTYJEHTaMH M C
npenojaBaTesieM. JTO BEAET K HMHTEJUIEKTYalbHOMY pa3BUTHIO JIMYHOCTU CTYJIEHTA,
OBJIQJICHUI0 UM ONPEICICHHBIMM KOTHUTUBHBIMH TpUEMaMU JJISi  OCYIIECTBIICHHS
MO3HABATEIBHON KOMMYHUKATHBHOH  JESTEIBHOCTH, (OPMHPOBAHUIO COIUAIBHO-
JUYHOCTHBIX KOMIIETEHIIMH, Pa3BUTUIO CAMOCTOSITEILHOCTH CTYJEHTa, €r0 TBOPYECKOIl
AKTUBHOCTH, OpPraHM30BAHHOCTH, JMYHOM OTBETCTBEHHOCTH 3a pe3yJbTaT O0yuyeHus,
yMEHHUI0 paboTaTh B KOMaHJe. BocrnuTarenbHOH 1Lienblo Mpu 00yd4eHUH MHOCTPAHHOMY
S3BIKY  SIBIISIETCSL (OPMHPOBAaHHE Y CTYACHTAa MHPOBO33PEHHS, MpPEIoIararoee
YBaKUTEJIbHOE OTHOLIEHHE K TYXOBHBIM LIEHHOCTSM CBOEH CTpaHbl U OOILEKYJIbTYPHBIM
OpUEHTHPAM.

B pe3ynbrare ocBoeHus Matepuana 00y4aromunics J0HKEH:

3HaTh:

- COCTaBHbIE 3JEMEHTHl TBOPYECKOTO IOTEHLMAla YeJIOBEKa, OCHOBHbBIE
HanpasjIeHus TPoPecCHOHATBHOTO CaMOpPa3BUTHS, CaMOpeaTU3aliH;
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— chnenu(uKy apTUKYJISIUM 3BYKOB; UYTCHHE TPAHCKPUIIMHM; OCOOEHHOCTH
WHTOHALIMK, aKUEHTyalldd W pUTMa HEUTpasbHON (OBITOBOM) peun B MHOCTPAHHOM
A3bIKE; OCOOEHHOCTH TPOU3HOIICHHS, WHTOHAIMKM U AaKIeHTYyalluu, XapaKTepHbIC IS
chepsl mpodeccnoHaATFHOM KOMMYHHKAITNH;

— 0a30BY10 HEHTpaNIbHYIO (OBITOBYIO) U TEPMHUHOJIOTHYECKYIO JIEKCUKY;

— 0a3oBble TIpaMMaTUYeCKHE KOHCTPYKIMM U  (GOpPMBI, THIHYHBIE IS
HeifTpanbHOW (OBITOBOM) peun; rpaMMaTHYECKHe KOHCTPYKIMH U (OPMBI, MPHCYyIIUE
MOBSA3BIKY CHEIMATBHOCTH;

— CBOOOJHBIE W YCTOWYMBBIE CJIOBOCOYETAHMs, (Pa3eosoOrnyecKre €eIAUHUIIB,
XapakTepHbIe s chepbl OBITOBON U TPO(EeCCHOHATTEHON KOMMYHHUKAIIIH;

— OCHOBHBIE CIIOCOOBICIIOBOOOPA30BAHHUS;

—KJacCUPUKAU0 (yHKIMOHAIBHBIX CTUJIEH pEYd U OCHOBHBIE XapaKTEPUCTUKH
U 0COOEHHOCTH OOMXOJHO-JIUTEPATYPHOTO, O(QUIINATEHO-AETI0BOT0, HAYYHOTO CTHIICH U
CTHJISL XYJIO’)KECTBEHHOU JIUTEPATYPhI;

— HUCTOPHIO, KYJIbTYpPY U TPAJAULIMU CBOCH CTPaHBI U CTPaH U3y4aeMOro s3bIKa

Ymersb:

— BBUACHATH M XapaKTepU3oBaTb MNpoOJEeMbl COOCTBEHHOI'O  Pa3BHUTHA,
dhopmynupoBaTh 11eH MPOGECCUOHATHHOTO B IHYHOCTHOTO PAa3BUTHS;

— JuddepeHIpoBaTh HMHOS3BIYHYIO JIGKCHKY 10 cdepaM NpUMEHEHUS
(ueiiTpasibHas / ObITOBas], OOILIEHAYYHAs!, O(ULIHATBHO-/1ETI0BAas], TEPMUHOIOTHUECKast);

— COOTHOCHUTH SI3BIKOBBIE CPEJICTBA C KOHKPETHBIMH IOBCEIHEBHO-OBITOBBIMU
CUTYallUsIMHU, YCIOBUSMHU U LIETSIMH, a TaKK€ C HOpMaMU IPO(EeCCHOHATLHOTO PEUEBOT0
MOBEJICHHSI, KOTOPBIX MPUACPKUBAIOTCS HOCUTENH S3bIKA,;

— paboraTh C¢/Ham  TEKCTaMH  CTPAHOBEMIUYECKOW,  OOIIEHAYy4YHOW |
npodeCCUOHATLHOM  HANpaBICHHOCTH B LEISIX  aJeKBaTHOM  MHTEpHpeTaluu
MIPOYUTAHHOTO MaTepuaa;

— MOHUMAaTh MOHOJIOTHYECKYI0/INATIOTUYECKYIO pedb, B KOTOPOU MCIOIb30BaHbI
HauboJsee yrnoTpeOuTeNbHbIE JIEGKCUKO-TpaMMaTHUeCKHe KOHCTPYKIMH, XapaKTepHbIe AJIs
KOMMYHHUKATHBHBIX CUTYallMi TOBCEHEBHO-OBITOBOTO U MPO(ECCHOHAIBHOTO OOIICHUS;

— MOHMMAaTh W TIPABWIIBHO WHTEPIPETHPOBATH HCTOPUKO-KYJIBTYpHBIC SIBICHUS
CTpaH M3y4aeMoro s3bIKa, pa30upaThcsi B 00IIECTBEHHO-TIOIUTHYECKUX MHCTUTYTaX 3TUX
CTpaH.

Baanern:

- HaBBIKAMH TPHOOPETEHUS YMEHWH W 3HAHWHA, OCHOBHBIMH MpPHEMAMHU
IUIAHUPOBaHUS W peain3allii HEOOXOAMMBIX BHJIOB JESATEIBHOCTH, CAMOOLIEHKU
npodeccHoHaNbHOM JeSTeNIbHOCTH; MOJXO0JaMU K COBEPILIEHCTBOBAHUIO TBOPYECKOIO
MOTEHIIHANIA.

— 0a30BBIM HA0OpPOM JICKCUKH (HEHTpanbHOW / OBITOBOM, OOIIEHAYYHOU U
TEPMUHOJOTMYECKOW  HANpPaBJICHHOCTH); S3bIKOM pa3HbIX JKaHPOB HAy4YHOH U
CIPaBOYHOM JIUTEPATyphl (CTaTbu, MOHOTpaduu, OI0JUIETEHHU U JIpyrasi JOKyMEHTAallNs);

— 0a30BBIM HAOOPOM IrpaMMaTHYECKMX KOHCTPYKLHUH, XapaKTEPHBIX /7151 OBITOBOH,
oOuIeHayYHO! U cTienaIbHON JIUTEpaTyphl;

— HaBbIKAMHU YTeHHMSA (IIPOCMOTPOBOTO, O3HAKOMHTEIBHOTO, IOUCKOBOTO,
M3YYaloIero);

— OCHOBHBIMH BHJAaMHU MOHOJIOI'MUYECKOTO/TUAIOTUYECKOTO  BbICKa3bIBAHUS
OBITOBOTO, OOIIIEHAYYHOTO U MPOPECCHOHATHHOTO XapaKTepa;

— mpueMamMH pedepupoBaHHsS M aHHOTHPOBAHUS TEKCTOB MPOQECCHOHATBLHON
HaIpaBJIEHHOCTH;

— TEepeBOJYECKMMM HaBbIKaMHU  (YCTHBIH/IMCbMEHHBIH IEpPEeBOJ  TEKCTOB
npodeccroHaNbHOM HAalIPaBICHHOCTH);

— METOJIMKOM 1 mpuemMaMu nepeBojia (peepaTuBHOTO, JOCIOBHOIO);
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— HABBIKAMHU U METOJMKON TOMCKa CTPaHOBEAYECKOH W TpodhecCHOHATHHOM
nH(pOpMallMK, TMOJB3YACh pPA3IUYHBIMM HCTOYHMKAMU (B TOM 4YHCIE, pecypcamu
nH(OPMAaIIMOHHO-TEIIEKOMMYHHUKAITMOHHOM ceTn IHTepHeT);

— NHUCbMEHHON (QopMOM s3bIKa B paMKaX, 00S3aTeNbHBIX JUIS OCYLIECTBIICHUS
npodeccrnoHanbHBIX (QYHKIUH W HAy4YHOU NEATEIbHOCTH (HAMMCaHUE TE3WCOB, CTATeH,
pedepaToB, aHHOTAIH, TOKIAA0B, PEIEH3H, U T.I1.);

— OCHOBaMH ITyOJIMYHON peur U 0a30BBIMH MMPUEMaMH OPaTOPCKOTO UCKYCCTBA.
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