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1. HosicHUTEIbHAA 3aNIUCKA

1.1 Hean 1 3a1a4M AU CHUNJIMHBI

Heabio Kypca UHOCTpaHHOTO fA3bIKa ABIAETCS MpodecCHOHaIbHAs TMOJArOTOBKA
CTYIEHTOB (OPMUPOBAHHE Yy CTYACHTOB HEOOXOJUMOW KOMMYHUKATHBHON  SI3bIKOBOM
KOMIIETEHIINHY, & TAK)KE BBICOKOTO YPOBHS COLMAIBHOW M MPO(PECCHOHATBHON ajanTaiyu, 4To
npezanonaraeT (HOpMUPOBAHHE BCECTOPOHHE pPAa3BUTOM JMYHOCTH, CIIOCOOHOM OTBEYaTh Ha
BBI30BBI COBPEMEHHOT'O OOINECTBAa U HCMOJIb30BaTh 3HAHUSA, YMEHHUS U HAaBBIKH, MOJyYCHHbIE B
X0J1€ 00yUYECHHUSI.

3agaum JUCHUTUIMHBL

J pa3BUTh YMEHHE IHCBMEHHOIO (YTEHHE, MUCbMO) U YCTHOrO (TOBOPEHHE,
ayJIMpOBAaHUE) HHOA3BIYHOTO OOIICHNUS,

. yMeThb coOuparh, oOpabaThiBaTb M MHTEPIPETUPOBATH C HUCIOJb30BAaHUEM
COBPEMEHHBIX WH(GOPMAIIMOHHBIX TEXHOJOTHI JaHHbIE HA UHOCTPAHHOM S3bIKE, HEOOXOIMMbIE

JUISA (bOpMI/IpOBaHI/ISI CY)KILGHI/Iﬁ M0 COOTBCTCTBYHOIIMM COLOHAJIbBHBIM, HAYYHBIM H 3TUYCCKHUM

npobiemawm;
L] OBJIaACTh HABBIKAMHA HY6HHqHOﬁ pqu/I nu apFYMCHTaIII/II/I IJIA BEACHUS [II/ICKYCCI/II/I;
. HAYYUTHCS aHAM3UPOBATh TEKCTHI COIMAJIbHO 3HAYMMOTO COJCPIKAHUS,

AHHOTUPOBATH U peepupoBaTh HAYUHYIO JTUTEPATYPY;

® HAy4YUTbCSH CTPOUTH CBOE pEYEBOE M HEPEUYEBOE IIOBEICHHE B COOTBETCTBUU C
COLIMOKYJIBTYPHOU crelu(UKON CTpaHbl N3Yy4aeMOTI0 S3bIKa;

. OBJAJETh  HABBIKAMM  IIMCBMEHHOIO M yCTHOIO  IIEPEBOJA  TEKCTOB
OO0IIEeKyJIbTYpHON HAIIPaBIE€HHOCTH.

Pa3zBuBaromass 1enb 0OyueHHs MpenarnojiaraeT TaKkyl OpraHu3aluio  oOydeHHs
UHOCTPAaHHOMY  A3BIKY, KOIJa YYHUTBIBAIOTCA HMHTEPECHI, WHIUBUIYaJIbHO-IMYHOCTHBIE
0COOEHHOCTH U TOTPEeOHOCTH 00y4yaeMoro, KOrja CTYAEHT BBICTYMAaeT KakK MOJHOIPAaBHbIN
YYaCTHHUK Ipolecca 0O0y4YeHHs, MOCTPOSHHOIO Ha MPUHLUIAX CO3HATENbHOTO MapTHEPCTBA U
B3aMMOJEUCTBUS € JPYIMMH CTYAEHTaMM M C IIPENOJaBaTeseM. Or0 Bemer K
UHTEJUIEKTYaJIbHOMY DPa3BUTHIO JIMYHOCTH CTYJIEHTA, OBJAJEHUIO UM  OIPEIACICHHBIMU
KOTHUTUBHBIMM  IIpUEMaMU I OCYILIECTBIEHUs IIO3HABATEIbHOM  KOMMYHHKATHBHOU
NeSITeNbHOCTH,  (OPMHUPOBAHUIO  COLMAIBHO-TUYHOCTHBIX  KOMIIETEHLIMH,  pPa3BUTHIO
CaMOCTOATEIIBHOCTU CTYJIEHTa, €ro TBOPYECKOW AaKTUBHOCTH, OPraHU30BAHHOCTH, JIMYHOU
OTBETCTBEHHOCTH 3a pe3yiabTaT 0OydeHHus, yMEHHUI0 paboTaTb B KOoMaHJe. BocnutarenbHoii

Henbl0 Tpu  OOyYEeHHH HWHOCTPAHHOMY S3BIKY sBiIseTcs (OpPMHpPOBaHHE Yy CTYyJEHTa



MHPOBO33PCHUSA, IMTPCANIOJIAraromero YBaXXUTCIbHOC OTHOICHUE K AYXOBHBIM LIEHHOCTAM CBOCH

CTpaHbl ¥ OOLIEKYJIBTYPHBIM OPUEHTHPAM.

1.2. IlepeyeHb NJAHUPYEMBIX Pe3yJIbTATOB 00y4eHUsI 10 JUCIUIINHE, COOTHECEHHBIX C

HHAUKATOPpaAMU JOCTUKCHUS KOMIIeTeHIU

KoMmnerenuus NuaukaTopbl KOMIETEeHIUH PesyabTarbl 00yueHust
YK-4. Cnocoben | YK-4.1. Bmageer cucremoii | 3HaTh: 0a30Byl0 HEUTpaIbHYIO
IPUMEHSATH HOPM PYCCKOTO JIMTEpaTypHOro | (OBITOBYIO) u
COBPEMEHHbBIE A3blKa, POJHOTIO  f3bIKA M | TEPMHUHOJIOTHYECKYIO JIEKCUKY;
KOMMYHUKAaTHBHbIE HOpPMaMH  WHOCTPaHHOTrO(-bIX) | 0a30BbIC IrpaMMaTH4ECKHE
TEXHOJIOTHH, B TOM | SI3bIKa(-OB). KOHCTPYKLUU u bopmsl,
qucIe Ha TUIIMYHBIE U1 HEWTPaIbHOU
UHOCTPaHHOM(BIX) (OBITOBOIT) peun; TpaMMaTHYECKUE
s3bIKe(ax), JUISL KOHCTPYKLUU " bopmsl,
aKaJIEeMUYECKOI0 u Hpucylue HOJIBSA3BIKY
npo¢ecCuOHaNbHOTO CIELUAJIBHOCTH;
B3aMMOJICHCTBUS CBOOO/HbBIE u YCTOWYUBBIE

CJIOBOCOYETAHMS,
(dbpazeonoruyeckue €AMHHUIIBL,
XapakTepHble AJis chepbl OBITOBOM
u npodecCHOHaNbHON
KOMMYHHUKaIUH,
KJ1accu(hUKaILUIo

(GYHKIIMOHATIBHBIX CTUJICH pedu u

OCHOBHBIE  XAapaKTEPUCTUKU U
0COOEHHOCTH 00UXOHO-
JIUTEPATyPHOTO, odunmaIbHO-
JIeJIOBOTO, HAYYHOTO CTWJIEH H
CTHUIIA XyJI0’KECTBEHHOU
JTUTEpaTyphl;

HUCTOPUIO, KYIBTYPY U TPATUIUU
cBOEH CTpaHbl u CTpaH
M3y4aeMoro si3bIKa.

YmMmern:

mudepeHIpPoBaTh MHOSA3BIYHYIO
JeKCUKY o cepaM MpUMEHEHHs

(HeliTpanbHas / ObITOBAS,
oO1eHay4JHas, oduimaIbHO-
JIeTI0Basi, TEPMHHOJIOTHYECKAs);

MOHUMATh u MIPaBUITBHO
MHTEPIPETUPOBATH UCTOPUKO-
KyJIbTypHBIE  SIBIICHHS  CTpaH

M3Yy4aeMOro s13bIKa, pa3ouparbcs B
00IIECTBEHHO-IIOJIUTUYECKUX
WHCTUTYTaX 3THX CTpPaH.

Baagerb: 6a3oBeiM  HabOpoM
JIEKCUKHU (HeHTpanbHOM /
OBITOBOIA, oO1eHayIHon u




TEPMHUHOJIOTUYECKOM

HAaIpaBJICHHOCTH); S3BIKOM
pa3HBIX JKAHPOB HAYYHOH W
CIIPaBOYHOW JIUTEPATYphl (CTaThy,

MoHOTpaduH, OroJuleTeHn |
Jpyras JOKYMEHTAIIHs]).
YK-4.2. Hcnons3yer | 3naTh: nH(}OpMaIMOHHO-
UH(POPMALIMOHHO- KOMMYHHUKAI[HOHHBIE TEXHOJOTHU
KOMMYHHKAIIHOHHBIE pUMEHSIEMbIC npu TIOUCKE
TEXHOJIOTMH npu MOMCKE | HEOOXOAMMOW  MHPOPMaLUH B

HeoOXxoauMol HWHGOpMaLKK B
MPOIECCE PEIICHUS CTaHAAPTHBIX
KOMMYHHKATHBHBIX 33Ja4  Ha
rOCy/IapCTBEHHOM u
WHOCTPAHHOM(-bIX) SI3bIKAX.

mponecce pCucCHUA CTaHJAPTHBIX

KOMMYHHKATHBHBIX 3a/1a4
MHOCTPAHHOM SI3bIKE.

YmerTs: HCIIOJIb30BaTh
nH(pOpPMaIMOHHO-
KOMMYHHKAITUOHHBIE TEXHOJOTHU
npu MOKCKE HE00X0 MO
uH(popManuu B nporecce
peleHus CTaHJIaPTHBIX

KOMMYHHKAaTHBHBIX 3aJ1a4 Ha
HHOCTPAHHOM A3bIKC.

Baangers: HaBBIKAMH u
METOUKON TIOUCKa
CTPaHOBEIYECKON 51
npodeCCHOHABPHOM HH(POPMAIIHH,
MOJIB3YSCh Pa3TUYHBIMH
UCTOYHUKaMU (B TOM  4YHCIE,
pecypcaMu nH(OPMAIMOHHO-
TEJIEKOMMYHHUKAITHOHHOW cetn
WurepHer);

YK-4.3. CBoboaHo
BOCIIPUHHUMACT, aHAJIM3UPYET |
KPUTHUYECKH OLICHHBAET YCTHYIO
u MHChMEHHYIO JICTIOBYIO
uHpOpMaIMI0O  Ha  PYCCKOM,
POIHOM H HHOCTPaHHOM(-bIX)
sI3bIKe(-ax).

3HaTh: YCTHBIH W IUCHBMEHHBIN
JI€JIOBOM MHOCTPAHHBIN SI3BIK.

YMeTb: cBOOOHO BOCTIPUHUMATH,
AHAIM3UPOBaTh W KPUTUYECKHU

OIICHUBATH YCTHYIO u
MHCbMEHHYIO JIEIIOBYIO
nH(}OPMALIHIO WHOCTPAaHHOM
SI3BIKE,

TG depeHIpoBaTh HHOSA3BIUYHYIO
JEKCUKY T0 cepaM NMpUMEHEHHs
(HeliTpanbHas / ObITOBAS,
oO1eHay4JHas, oduimaIbHO-
JIeI0Bas, TCPMUHOJIOTHYECKas);
COOTHOCHTH SI3BIKOBEIE CPEJICTBA C
KOHKPETHBIMHU MIOBCEHEBHO-
OBITOBBIMHU CHTYaIUSIMH,
YCIOBHUAMHU U LIETSIMH, a TaKXKe C
HOpMaMH podheccuoHaIbHOTO
peueBoro IMOBENEHUs,, KOTOPBIX
MPUIEPKIUBAFOTCS HOCHTEIN
A3bIKA;

Baagerb: 6a3oBeiM  HabopoMm




JICKCHKHU (HeHTpaIbHOM /
OBITOBO, o0IeHayYHOit "
TEPMHHOJIOTHYECKO

HAIPaBJICHHOCTH); SI3BIKOM

pa3HbIX JKAHPOB HAy4YHOU W
CIIPaBOYHOW JIUTEPATYphI (CTaThy,

MoHoTpaduH, OroJuleTeHn U
Jpyrasi JOKyMEHTaIus);
OCHOBHBIMU BUJIAMH
MOHOJIOTHYECKOTO

/MMAIOTHYECKOTO  BBICKA3bIBAHUS
ObITOBOrO,  OOLIEHAyyHOTO U
po(hECCHOHAIBHOTO XapaKTepa;
[ePEBOTICCKUMU HaBBIKAMH
(ycTHBIN/ THCHMEHHBIA TEPEBOJ
TEKCTOB npodeCCHOHATBHOM
HAaIPaBJICHHOCTH);

YK-4.4. Bener JIEJI0BYIO
HEPETUCKY, YUUTHIBAs
0COOCHHOCTU CTHIIMCTUKHU
ohuUIHaATBHBIX u
Heo(pHUIHATHHBIX IIACEM,

COLIMOKYJIBTYPHBIC pa3IiMuusl B
dbopmare KOPpPECIOHACHIIMA Ha
roCy1apCTBEHHOM(-bIX) u
MHOCTPAHHOM(-bIX) SI3BIKAX.

3HATh: O0COOEHHOCTH CTUINCTUKU
opUIIUATBHBIX ¥ HEO(UIIHATbHBIX

IIACEM, COLIMOKYJIBTYPHBIE
paznuuus B dbopmate
KOPPECIIOHICHIIUH Ha

rocyaapCTBEHHOM U MHOCTPAHHOM
A3bIKAX.

YMmern: BECTHU JIETIOBYIO
MIEPETINCKY, YUUTHIBAS
0COOEHHOCTH CTUJIIMCTUKU
ouIHaNbHBIX U HEO(DUIIHATBHBIX
IIUCEM, COLIMOKYJIbTYpHBIE
paznuuus B ¢dbopmate
KOPPECIOHIEHIIUU Ha

WHOCTPAHHOM SI3BIKE.
Baanerb: nucemeHHOW (opmoi
A3bIKa B paMKax, 00s3aTeNbHbBIX

JUISL OCYILECTBIICHHUS
npodeccuoHaNbHbIX (QYHKUUH U
HAay4YHOU eI TENTbHOCTH

(HamucaHMe  TE3UCOB,  CTaTel,
pedeparoB, aHHOTALUH, TOKIAI0B,
pereHs3u, u T.11.);

VK-4.5. Bener ycTHbIe J1el0BbIE
pa3roBOpsl Ha TOCYJapCTBEHHOM
¥ HHOCTPAHHOM(-BIX) SI3BIKAX.

3HaTbh: OCOOCHHOCTH BCACHUS
YCTHBIX JICJIOBBIX Pa3rOBOPOB Ha
rocy1apCTBEHHOM M MHOCTPaHHOM
SI3BIKAX.

YMeThb: MMOHUMAaTh
MOHOJIOTHYECKY/ THATIOTHIECKY IO
peub, B KOTOPOW MCIOJb30BaHbI
HauboJee yIOTPEOUTENbHBIE
JIEKCUKO-TPaMMaTHUYECKHE
KOHCTPYKIIMW, XapakTepHBIC s
KOMMYHHUKATHBHBIX CUTyarui
MOBCEAHEBHO-OLITOBOIO u




Mpo¢)eCCHOHAIBHOTO OOIIEHUS;
Baagerb: 0a3oBeIM  Habopom

JIEKCUKH (HerTpanpHOM /
OBITOBOI, o0IIeHAyIHON u
TEPMHUHOJIOTHYECKON
HAIpPaBJICHHOCTH);

OCHOBHBIMU BUJIAMH
MOHOJIOTHYECKOTO

/MaTOrMYecKOr0  BBHICKA3bIBAHUS
ObITOBOrOo,  OOLICHAyYyHOTO  H
npodecCHOHATBHOTO XapaKTepa,
OCHOBAaMM TYONUYHOM peun u

0a30BbIMU npueMaMu
OpaTOPCKOT0 UCKYCCTBA.
YK-4.6. JleMoHCcTpHpyeT ymMeHHUE | 3HATH: MPUEMBI nepenojia

BBINIOJIHATE ~ [IEPEBOJ] TEKCTOB
Pa3IMIHOrO 00béma u
CTHJIMCTHKM C HMHOCTPAHHOTO(-
BIX) Ha TOCYIAPCTBEHHBIN S3BIK,
a TaKkKe C roCylapCTBEHHOTO Ha
HUHOCTpaHHBIH (-bI€) SI3BIK(-H).

TEKCTOB pa3jIMYHOTO 00BEMa u
CTHWJIUCTUKU C HMHOCTPAHHOTO Ha
rOCYAapCTBEHHBIN SI3BIK, a TAKXKE C
roCyJIapCTBEHHOTO Ha
WHOCTPAHHBIN SI3bIK.

YMeTh: paboTaTh C/HajJ TEKCTaMU
CTpaHOBEAUYECKOHM, 0OIIeHayYHOI
u npodeccuoHanbHON
HaIpPaBICHHOCTH B HensX
aJIeKBaTHOM HUHTEPIIPETAINN
MPOYUTAHHOTO MaTepuaa;
Baagers: SA3BIKOM Ppa3HBIX
J)KaHPOB HAy4YHOW M CIIPAaBOYHOU
JTUTEpaTyphl (cratbw,
MoHorpajuu,  OrJIeTeHH U
Jpyrast JOKyMEeHTalus);

HaBBIKaMHU YTCHHUS
(IpOCMOTPOBOTO,
03HAKOMUTENBHOIO, TOMCKOBOTO,
H3YYaIoIIEro);

HepeBOTYECKUMU HaBbIKAaMU
(ycTHBIN/ THCHMEHHBIH TMEPEBOJ
TEKCTOB npodeccroHaIbHOI
HAINpPaBJICHHOCTH);

METOAMKON U MpHUeMaMH NepeBoia
(pedepaTUBHOTO, TOCIOBHOTO);

OIIK-5. Cnocoben
UCII0JIb30BaTh
COBPEMEHHBIE
UH(POPMAITMOHHBIE
TEXHOJIOTUN u
pOrpaMMHbBIE
Cpe/CTBA NPU PEUICHUN
npohecCuOHATBLHBIX
3a/1a4

OIIK-5.1. JlemoHCTpHpYyET
CIIOCOOHOCTH HCIONIb30BaTh
COBpeMeHHbIe MH(POPMAIMOHHBIC
TEXHOJOTHH  TIPH  PEUICHUH
mpoeCCHOHANTBHBIX 3a7a4.

Buame:

- METOJIBI UCIIOJb30BaHMS
COBPEMEHHBIX WH(OPMAITMOHHBIX
TEXHOJIOTHI MPU pelIeHUN
MpoeCCHOHANIBHBIX 3a]1a4;
Ymems:

- ACITOJIB30BaTh COBPEMEHHBIC
WH(OPMAIIMOHHBIE TEXHOIOTHH
MIPH pelIeHUH TPOHEeCCHOHATBHBIX
3a7a4;

Brnaoemw:




- HaBBIKaMH MCIIOJIb30BaHUS
IMOMCKOBEIX CHCTEM I'I00aIbHBIX
ceTei IS TIOMCKa U aHaAITN3a
uHpopManuu B 00J1aCTH
YIIPABJICHHSI IIEPCOHATIOM.

1.3. MecTo TUCUMILJIMHBI B CTPYKTYPe OCHOBHOM 00pa30BaTeIbHOM NPOrpaMMbl

Jucuuminza «HOCTpaHHBIH SI3bIK B IPO()ECCHOHATIBHON JEATEIbHOCTU» OTHOCUTCS K
oOsi3aTenbHOM yacTW OJIOKa JUCHUIUIMH ydeOHoro IuiaHa no Hampasienuto 38.04.03 —
«YTpaBlieHHE IEPCOHATIOMY, HANPAaBICHHOCTh «KaIpoBbIii KOHCAJITUHT ¥ KOYYHHT.

B pesynbraTe 0CBOCHHMS AMCUMILUIMHBI (GOPMUPYIOTCS 3HAHUS M YMEHHs, HEOOXOIUMbIC
JUISL U3YYCHUS CIICYIOIINX JAUCIUIUINH: OPraHU3alus U MPOBEJACHUE HAYYHBIX MCCIICIOBAHUIN B
chepe ympaBieHHS IEPCOHAIOM, COBPEMEHHbIE IPOOJIEMBI YIPABICHUS IIEPCOHAIOM,

OPEIAUIIOMHON MPAKTUKH U 3aIUTHI BBITYCKHOM KBaTH(PUKAMOHHON paOOTHI.

2. CTpyKTYypa IUCHUILINHBI

O61as TpyA0EMKOCTh TUCHUIUIMHBI cocTaBiseT 3 3.€., 108 akagemuueckux yaca (0B).
CTpyKTypa AUCHHUILIMHBI JIs1 04HOH opMbI 00yUeHUsI

O0beM IUCHUIUTMHBEI B (OpMe KOHTAKTHOW paboOThl OOYyYaIOMIMXCS C TIeIarorH4eCKHMH

paboTHHKaMu W (WIM) JMIIAMH, MPUBIEKAEMBIMH K pean3aiui 00pa30BaTeNbHOW MPOTrpaMMBbl Ha
MHBIX YCJIOBUSIX, IPU MPOBEJACHUH YUEOHBIX 3aHATHI:

Cemectp | Tun yueOHBIX 3aHATHIA KomnnuectBo
4acoB
1 [IpakTnueckue 3aHATHS 30
Bcero: 30

O6beM AuCHUILTUHBL (MOTyJIs1) B hOpME CaMOCTOSITENIbHON paboThl 00YYAIOIIUXCS COCTABISET
78 akameMuuecKkux Jaca(oB).

CTpyKTypa AMCHMILIMHBI JIS1 0YHO-32049HOIl (pOpMBI 00yUeHHs

O0bemM UCHUIIIUHBI B (OpME KOHTAKTHOW pabOThl OOyYAIOIMIMXCS C MeJarorudecKUuMH
paboTHUKaMU U (WJIM) JUIIAMH, TPUBJIEKAEMBIMH K peaju3alui 00pa30BaTeIbHONW MporpaMMbl Ha
MHBIX YCJIOBUSIX, IPU MPOBEACHUH YUEOHBIX 3aHATHI:

Cemectp | Tun yueOHBIX 3aHATHIA KonnuectBo
4acoB
1 IIpakTrueckue 3aHATUS 24
Bcero: 24




O06beM AUCHHUIUTUHBI (MOTyJIsl) B hOpME CAaMOCTOSITEIbHON pabOThl 00YYAIOIIMXCS COCTABISET
84 akamemuueckux daca(oB).

CTpyKTypa IMCUMIIMHBI JJIS1 3204HOi () OpMBI 00yYeHUs

O0beM UCHUIIMHBI B (OpME KOHTAKTHOW pabOThl OOYYAIOIMIMXCS C IeJarorudecKUuMH

paboTHUKaMu ¥ (WJIK) JTUIIAMH, TIPUBJIEKAEMBIMH K peaju3aluu 00pa30BaTeIbHONW MporpaMMbl Ha
MHBIX YCJIOBUSX, IPU MPOBEICHUH YUEOHBIX 3aHATHUH:

Cemectp | Tum yueOHBIX 3aHATHI KomnnuectBo
4acoB
1 [IpakTuueckue 3aHATHS 12
Bcero: 12

96 akamemuueckux yaca(oB).

O06beM TUCHUIUTMHBI (MOTYIIs) B POpPME CaMOCTOSITEILHON pabOThl 00YUYAIOUTUXCS COCTABIISIET

3. Copep:kaHue TUCHHIIMHBI

Ne | HaumeHnoBaHnue pasnena | Coagepxxanue
M CIUTLTHHBI

1. | Human Resource | OcHOBHbIC TOHATHS B cepe yIpaBiICHUS MEPCOHAIOM.
Management. Human | YenoBeueckuii  kamutan  (YeIOBEYSCKHE  PECYpCHI).
capital. The 4 Ps of HR.| I'naBHble TeHIeHIIUM U BBI30BHI B YII.

Major trends and | I pammamuxa: Present Tenses
challenges in HR

2. | Organizational  Structure | Ctpykrypa opranmszanuu. [Ipouecc HalimMa 1 €ro 3Tarbl.
and Recruitment Ipammamuxa: Past Tenses

3. | Pay and Benefits Omutara Tpyaa. Bunsl koMIieHcaum.

I'pammamuxa: Future Tenses

4. | Issues in the Workplace. | [Ipobnemsr Ha pabodeM MecTe U CIIOCOOBI MX pa3perieHHs.
Conflicts. Layoffs I'pammamuxa: Types of questions

5. | Employee retention | Ctparerun yaepskaHus COTPYTHHKOB.
strategies. Employee | I pavmmamuxa: Reported speech
turnover.

6. | Management Styles. | Ctum ynpaBneHus epcoHanoM. MoTuBanus
Motivation I'pammamuxa: Modal verbs

7. | Telephoning: making and | TenedoHHbIE TEpPEroBOphl: KaK OTBETUTh Ha 3BOHOK,
taking calls, messages, | mepenars/ocTaBUTh  COOOIEHHWE,  TOJIYYUTH/yTOUHHUTH
checking, clarifying, active | cBenenusi, JOroBOpUTHCS O BCTPEUE, BBIPA3UTH JKaIO0Y.
listening, arranging a | Ipammamuxa: Passive
meeting, and complaints.

8. | Emails:  internal, and | [enoBass  mepemmcka 1O  3JEKTPOHHOH  TMOYTE:
commercial. Customer | opunmanbuelie, MnoayopHUIHaIbHbIE, BHYTpEHHHE W Jp.
issues, arranging COOOIICHHUST; PACCHLIKA.

a visit/meeting. I pammamuxa: Conditionals
9. | Meetings and negotiations | JlemoBsIe ieperoBopsl, COOpaHUS M BCTPEYH: OPraHU3aIus,
ATUKET, periiaMeHT.
Ipammamuxa: Relative clauses
10. | Making Presentations ITpaBuna PPT npesenranmu. Onucanue rpaduKoB.
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I'pammamuxa: Adjectives and adverbs. Degrees of
comparison

11. | HR Strategy and Planning | Ctpareruss komnammu wu crparerus YII. OcHOBHBIC

CTPAaTErN4YECKUE IIPEUMYIECTBA KOMIIAHUN. [ pavmamuxa:
Countable and uncountable nouns

12. | Workforce planning: | Ctparernueckoe IIaHUPOBAHKE KaIPOB: KOJHUUCCTBEHHBIC
quantitative and | u pyHKIMOHANBHBIC (TIPOU3BOJICTBEHHBIC) METO/IHI.
operational methods. I'pammamurxa:. Make, do, have, get

13. | Hiring: internal and | IToxbop nepconana. BHelnHne U BHYTPEHHUE UCTOYHHUKH.
external. Contingent | KontunrentHas padotast cuina. OObsIBIICHUE O BaKaHCHUH.
workforce. Job ads. Career | flpmapku Bakancuii. [lomck W HaéM COTPYJHHKOB Ha
fairs. Executive search. PYKOBOJISIINE JTOJDKHOCTH.

I'pammamuxa: Infinitive

14. | Building an  Employer | Co3nanue OpeHIa U peryTainuu KOMIIaHUH-pab0TOaaTes.
Brand I'pammamurxa: Gerund

15. | Candidate Selection. | Ot6op kaHaunaToB. PHcku. AHalnW3 BakaHCHU C TOYKH
Recruiting  risks.  Job- | 3penust ¢yHkumMii u 3amad. ApPXUTEKTypa BaKaHCHUH.
position-employee. Job | I’ pammamuxa: Pronouns
Architecture. Content and
Purpose of Job Analysis.

16. | Training courses: fields of | Tpenunru: nmoaxoxapl, MWIAHUPOBAaHUE, CPEepPBl MPUMEHEHHS,
application, approaches, | paspabotka u nposeaenue. PopmanabHoe U HeHOPMATBHOE
methods, planning and | oOy4enue nepcoHaa.
development of a course. | I pammamura: Determiners
Formal Vs informal
learning

17. | Performance management. | Onienka pe3yibTaTUBHOCTH H  3()(EeKTHUBHOCTH Tpyaa.
BARS. Performance | Cxema OLEHKM TMOTEHIMala COTpyAHHKA. KapbepHbie
potential grid.  Career | BO3SMOXHOCTH, TPACKTOPHS U POCT.
paths/ladders I'pammamuxa: Articles

18. | Work-life balance. | Pabouee Bpems, rpaduk padOTHI, peXXUM TpyAa M OTIbIXA.
Working hours. Flexible | Ctpykrypa kommanuu W opraHuzamus  pabodero
working structures. | mpoctpancTBa. YnaieHHas pabora, pabora ¢ THOKUM
Teleworking. Spaces and | rpaduxom u T.1.
structures. Non-territorial | I pammamuxa: Linking words
workplace.

19. | Social Media in HR. Web | Comuanbabie cetu u ux poib B YII. [lonxoxasr k aHanuzy
2.0. Social network | maHHBIX W3 COICeTell M TMPUMEHEHHE €ro Pe3yIbTaTOB B
analysis. Ways of SM | kaapoBoii monurtuke.
usage. I'pammamuxa: Phrasal verbs

20. | HR-IT. Expert systems and | Uadopmanmonssle cuctemMbl W pemenus it YL
user  systems. Human | Tenaenuuu B pazsutuu codra st YII.

Capital Management | / pammamuxa: Phrasal verbs
Software: modern trends.

Ha

pcam3anunro

4. Oopa3oBaTe/bHbIe TEXHOJIOTHH

OOpa3zoBarenbHble TEXHOJOTMH, HCIOJIb3yeMble B Ipolecce OOy4eHHs, HaIpaBJIECHBI
KOMIIETEHTHOCTHOI'O

nmoaxoaa U OCHOBBIBAIOTCA HA  HNPHUHIOUIIC

npodeccnoHanbHONW HampaBleHHOCTH 00ydeHus. [IpakTuueckue 3aHATHS COMPOBOXKIAIOTCS

MpEe3EHTaLlNEH,
TOJIOKEHUS

MPAKTUYICCKUMU

3a/laHUsIMH,
U3JIaraéMoro MaTtepuana M coJepiKalled HeoOXOoAMMbIE Ui H3y4YeHHs

TCCTaMHU, OTpaXaromuMn OCHOBHBIC




IIPaKTUYECKHUE TPUMEPHI.
B npouecce oOyudeHus HCHONb3yeTCsl KaK TPagULMOHHAs CEMMHApCKas NpPaKTUKa,
TaK U aKTHUBHBIE M HWHTEPAKTUBHBIC (bopmbI MIPOBEACHUS 3aHATUH.
Coo01eHns CTYJEHTOB Ha CEMHHAPCKOM 3aHATHUHU IPEAINOJIAraloT IMPE3eHTALUI0 JJOKJIaJ0B
u pedeparoB. AKTUBHO UCIIONIB3YETCS METO HIEKTPOHHOTO TECTUPOBAHMSL.
CamocrosTenbHas pabota CTY/ICHTOB HarpaBieHa Ha 3aKpeIuieHue
MOJTyYCHHBIX HABBIKOB U JJISI IPUOOPETEHHUS HOBBIX TEOPETHUYECKUX M (PAKTUYECKUX 3HAHUH,
BBINOJIHAETCSI B YMTAIBHOM 3ajle OMONMOTEKM M B JIOMAIIHUX YCIOBHUSX, MOIKpENsercs
y4eOHO-METOAMYECKMM U HWH(POpPMAIMOHHBIM  oOecrieueHueM  (y4yeOHHMKH,  yueOHO-
METOMYECKUE TTOCOOUS, KOHCIIEKTHI JICKIHN).
B mepuox BpeMEHHOTO NPUOCTAHOBICHHS IOCEUICHUS OOYYAIOIMIMMUCS IMOMEICHUN
u tepputropuun PITY ngna  opranmsamuum  ydeOHOro rmpormecca ¢  NPUMEHEHUEM
AIIEKTPOHHOTO OOYYEHHS M JUCTAHIUOHHBIX OOpPa30BaTEIbHBIX TEXHOJIOTMH MOTYT OBITh
UCIIOJIb30BaHbI ClIeAYIOIINE 00pa30BaTebHbIE TEXHOIOIHHU:
— JIEKTPOHHBIE YUYEOHUKH, yUeOHbIE IOCOOMSI, HAYyYHbIE U3JaHUS B DJIEKTPOHHOM BUJE
U JIOCTYT K UHBIM 3JIEKTPOHHBIM 00Pa30BaTeNbHBIM PECYpPCaM;
— CHCTEMBI JUIsl 3JIEKTPOHHOTO TECTUPOBAHUS;
— KOHCYJIbTALUH C UCIIOJIb30BAHUEM TEIIEKOMMYHHUKAI[MOHHBIX CPEJICTB.
5. OueHka nIaHUpPYeMbIX pe3yJIbTaTOB 00y4YeHHs

5.1. Cucrema ouleHUBAHUSA

®Dopma KOHTPOJIA Makc. K0JIu4ecTBO 0aJ1JI0B
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3a4€T C OLIEHKOH

3a oany | Bcero
padoty
Tekyiiuii KOHTPOJIb:
5 6annos 30 6amioB
- IOKJIaJ| WJIH 3¢Cce 10 6aymoB 10 GamnoB
- KOHTpOJbHAs paboTa 10 6ammoB 20 6anioB
[TpomesxyTouHas arTecTanus 40 6annoB
3ammTa TpoeKkTa \ BBICTYIUICHHE C
Mpe3eHTaluen
HTroro 3a cemecTp 100 6ammoB

[TosydyeHHBIN COBOKYNHBIN pe3yJIbTaT KOHBEPTUPYETCSA B TPAJIULIMOHHYIO 1KY OLEHOK
U B IIKaTy OIIEHOK EBporeiickoii cucteMbl miepeHoca u HakoruteHust kpeautos (European Credit

Transfer System; nanee — ECTS) B COOTBETCTBHH c TaOJIMIIeH:
100-0ayutpHAs TpaimonHas mKkana Ikana
IIKaJia ECTS
95-100 A

8394 OTJINYHO B

68 — 82 XOpOIIO 3a4TCHO C

56 — 67 D

50 55 yIOBJICTBOPHTEIIHHO E

2049 FX

0-19 HEY/IOBJIETBOPUTEIILHO HE 3a4TCHO F




5.2. KpuTepuu BbICTABJIEHHS OI[EHOK

Bbanabl/
HIxaJuaa
ECTS

OueHka
AUCHUILIMHE

mno

Kputepun oneHkm pe3yabTaToB  O0y4YeHHS] IO
AUCHUIIMHE

100-83/
AB

COTIUIHO»/
«3a4TEHO
(oTuaHO)»/
«3a4TEHO»

BrictaBnsercs oOydaromemycsi, €cid OH TJIyOOKO U
IIPOYHO  YCBOMJI TEOPETUYECKUH U  IPAKTUYECKUU
MaTrepual, MOXKET MPOJAEMOHCTPUPOBATh 3TO HA 3aHATHUSIX
U B XOJI€ IPOMEKYTOUHOM aTTeCTalllHU.

OO0yJarmuicsl WCYEPIBIBAIOIIE W JIOTHYECKH CTPOMHO
u3jaraeT yuyeOHbIM MaTepuall, yMeeT YBS3bIBATh TEOPHIO C
MIPaKTUKOM, CIpaBisieTcss € pelleHueM  3ajJad
pohecCHOHANBHOM HAINPaBIEHHOCTH BBICOKOTO YPOBHS
CIIOXHOCTH,  MPaBUIBHO  OOOCHOBBIBA€T  MPUHSTHIC
peleHusl.

CBo0OoHO OpUEHTUPYETCA B yaeOHO U
poeCCHOHAIBHON JIUTEPATYPE.

OneHka M0 AUCHUILIMHE BBICTABIIAIOTCA O0ydaromeMycs ¢
Y4ETOM  PE3YyJbTATOB TEKYLIEH U  MPOMEXKYTOYHOMU
aTTeCTaluy.

Komnerenuuu, — 3akperi€HHble 33 JTUCUUINIMHOW,
c(OpMUpPOBaHbI HA YPOBHE — «BBICOKHII».

82-68/

«xoporo»/
«3a4TCHO
(xoporo)»/
«3aYTCHO»

BeicraBnsiercss  oOywaromemycsi, €ciM  OH  3HAaeT
TEOPETHUYECKUI U IPAKTUYECKUI MaTepral, TpaMOTHO U 110
CYLIECTBY M3Jlara€T €ro Ha 3aHATUAX U B XOJIe
IIPOMEKYTOUYHOM aTTECTAllMH, HE JAOIYCKAasl CYIIECTBEHHBIX
HETOYHOCTEHN.

OOyyaromuiics MpaBWIbHO MPUMEHSET TEOPETUUECKHE
MOJIOKEHUs  NIPU  pEUICHUU  IPAaKTHYECKUX  3a1ad
npodeccCHoHaNbHON  HANpPaBJIEHHOCTH PAa3HOIO  YPOBHSA
CJIO)KHOCTH, BJIaJieeT HEOOXOIUMBIMHU ISl 3TOTO HABBIKAMU
U IpUEMaAMHU.

JloCTaTouyHO XOpOIIO OpUEHTHUpYEeTCs B Y4yeOHOH H
poeCCHOHAILHON JIUTEPATYPE.

OreHka 1Mo ITUCIUIUIMHE BBICTABIAIOTCSA Oo0ydaroleMycs ¢
y4€TOM  DPE3yJIbTATOB TEKYIEH U  MPOMEKYTOYHOU
aTTecTaluu.

Kommerenmnum, 3aKpETUIEHHBIE 3a JUCITATIIINHOH,
C(OPMUPOBAHBI HA YPOBHE — «XOPOLIUI».

67-50/
D,E

«YIOBJIETBOPH-
TENBEHOY/
«3a4TEHO
(ynoBnerBopu-
TEIBHO)»/
«3a4TCHO»

BricTaBnsiercs oOy4daromemycs, €Clid OH 3HaeT Ha 0a30BOM
YPOBHE TEOPETUYECKUMH W TMPAKTUYECKUH MaTrepuad,
JIONyCKAaeT OTAEIbHbIE OMIMOKM NpPU €ro M3JI0KEHUU Ha
3aHATUAX U B X0JI€ IPOMEKYTOYHON aTTECTALUU.
OOyyaromuiics UCHBITHIBACT ONPECIEHHbBIE 3aTPyAHEHUS
B NPUMEHEHUHN TEOPETUUYECKUX TOJIOKEHUHN MPHU pelIeHUN
MPaKTUYECKUX 33734 NpoQecCHOHaIbHOIN HapaBlIeHHOCTH
CTaH/IapTHOTO YpOBHS CJI0HOCTH, BJaJleeT
HEOOXOIUMBIMH JJIE 3TOTO 0a30BBIMM HaBbIKAMH U
IPUEMAMH.
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Bbanabl/ Ouenka no | Kpurepun ouneHkum pe3yabTaToB  O0y4YeHHS] 1O
Hlkana AUCUHHIIUHE AUCUHHUTIMHE
ECTS
JleMOHCTpUpYET TOCTATOYHBIN YpOBEHb 3HAHUS Yy4eOHOU
JUTEPATYPHI IO TUCIUIUIMHE.
OreHka 1Mo JAMCHUILIMHE BBICTABISIIOTCA OOydaromeMycs ¢
y4éTOM  pe3ynbTaToB TEKyIEW M  MPOMEKYTOUYHON
aTTeCTallUu.
Kommerennum,  3akperui€éHHble 32 JUCHUILIMHON,
c(OpMHPOBAHBI HA YPOBHE — «JIOCTATOYHBIIN».
49-0/ «HeyJoBIeTBOpUTE | BricTaBisercss oOydaromieMmycs, €clii OH HE 3HaeT Ha
F.FX JTBHO»/ 0a30BOM  YpPOBHE TEOPETUYECKUH M  IPAKTHUYECKUN
HE 3a4TEHO Marepual, JOIycKaeT TIpyOble OMHUOKH TpH  €ro

U3J0KCHUU Ha 3aHATHAX M B XOAE MPOMEKYTOUHOU
aTTeCTalHH.

OOyyaromuiics HCIBITHIBAET CEPbE3HBIE 3aTPYJHEHUS B
NPUMEHEHUH TEOPETUYECKUX MOJOKEHUH INPH PEIICHUH
NPaKTUYECKHUX 33734 NPOoeCcCCHOHATHHON HAPaBICHHOCTH

CTaHIAApPTHOIO  ypPOBHSA  CJOKHOCTH, HE  BJaJeer
HEOOXOIUMBIMH JIJIsI STOTO HABBIKAMU U IPUEMAMHU.
JemoHcTpupyer  ¢dparMeHTapHble  3HAHUS  Y4eOHOI
JIUTEPATyPHI 110 JUCLHUILIUHE.
OreHka 1Mo AUCHHUIUIMHE BBICTABIAIOTCS 00y4aromeMmycs ¢
y4€TOM  DPE3yJIbTATOB  TEKyIIEH W  IPOMEKYTOYHOU
aTTeCcTallHH.
KomnereHmm Ha ypoBHE «I0CTAaTOYHBIN», 3aKPETUIEHHBIC
3a TUCHUTUIMHOM, HE COPMHUPOBAHBI.

5.3. OueHouHble cpeAcTBa (MaTepuabl) A TEKYIIEro KOHTPOJIS yCIIeBAeMOCTH,

HpOMe)KyTO‘lHOﬁ aTrecraunuu oﬁyqaloumxca nmo JIMCHMUIIJINHE

Tekymmii ¥ TPOMEKYTOUYHBIH KOHTPOJIb YPOBHSI 3HaHWH CTYJCHTOB BKIOYaeT: 1)
pETYJSpHBIE YCTHBIE OIPOCHI, MOKA3bIBAIOUIME IMOHUMAHHWE CIEIUAJIBHOTO TEKCTa, YMEHHE
paccyxaTh B paMKax M3y4aeMOi TeMbl; 2) BBITOJHCHUE TOMAIHUX 3a/aHHii; 3) BBITOJHECHHE
CTYJEHTAMHM TPEHHUPOBOYHBIX YINPAXHEHUN IO JIEKCUKE, TIpaMMaTHKE W CHHTAKCHUCY
CaMOCTOSITENIFHO W TIOJ KOHTPOJEM MpernojaBatens; 4) yCTHbIC IOKJIAJbl M MHChbMEHHBIC
AQHHOTAIUM CTaTeN.

KoHTponb MOArOTOBKM MO MHOCTPAHHOMY SI3BIKY OCYIIECTBIISIETCS B NMUCHBMEHHOW U B
ycTHOH (hopMe, MpoBepsieTcsl KaueCTBO KOMIETEHLUH U UX COOTBETCTBHE YPOBHIO MOJATOTOBKH
ctyneHTa. @opMbl KOHTPOJS BOCHPOU3BOJAT CUTYallMHd YTEHUS, ay[UpPOBaHUs, YCTHOM peud u
nucbMa, HaumOojee THIHMYHBIE S Pa3HbIX BUAOB OBITOBOTO, OQHUIMAILHO-AEIOBOTO U
poeCCHOHATLHOTO OOIICHHUS.

Texymuil KOHTPOJIb 3HAHUN CTYJEHTOB IMPOBOJUTCS MO3TalmHO (Kak I0CIIE OCBOEHUS
OTJIENIbHOM TEMBI, TaK U TOCJe MPOX0XKIAECHUS BCETO MOJYJIS) U MpeACTaBisieT co00il 0TYETHOCTh
CTY/ICHTOB 3a CJIEJYIOIIE BUbI PaOOT:

e KOHTPOJbHBIC (IMMCHMEHHBIE) pPabOTHI CTYJACHTOB B ayAWTOPHOE BpeMs (IO
HanboJiee BAKHBIM TeMaM TPAMMATHKH, JICKCHUKH);

® KOHTpOJbHBIE arrecTanuu (YCTHBIH ompoc / cobecenoBanue / KOJUIOKBHYM) IO
MPOMIGHHOMY MaTepuainy H3 y4eOHOH, TpOPECCHOHAIILHOW W CIPAaBOYHOU
JTUTEPATYPHI, MEePUOTNIECKUX W3/IaHHH;
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® WHIVBHAyaJbHAas BHEAyIUTOPHAs CaMOCTOSTENbHas padora CTyaeHTOB (IO
acreKTaM rpaMMaTHKH, TeMaTHYECKOH JIGKCUKH, HAlMCAaHHE aHHOTAIMH, 3cce U
Jp. MUCBMEHHBIX padorT);

® YCTHOE PAcCY)XJICHHE Ha OCHOBE NPOYUTAHHBIX TEKCTOB M JIPYTHX MaTepuasioB
(Bumeo, ayamo) w3 y4eOHOH, MPO(ecCHOHANBHON M CIPABOYHOM JUTEpaTyphbl,
MEPUOAUYECKUX U3IaHH;

® [IOArOTOBKa MPE3CHTAIMi/IOKIAI0OB Ha MPOPEeCCHOHATHHO-OPUECHTUPOBAHHBIC
TEMAaTHKH;

® ayIUpOBAaHUE TEKCTOB MPOPECCHOHAIBHO-/ICIOBON HANPABICHHOCTH (JIMAIOrOB,
UHTEPBbIO, JICKIIN1);

® arTecTanys MO UTOTaM NPAKTHYECKHX 3aHATHH (IOCEeIaeMoCTh, MOJArOTOBKA K
3aHATHAM U T.]I.).

HroroBass mnuchMeHHass paboTa TIO BCEM AacleKTaM JIGKCUKA U TI'paMMaTHKU
NPaKTUYECKOTO Kypca MPOBOJIUTCS B KOHIIC CEMECTPA U UMEET IIeIIbI0 ONPE/ICICHUE CTCIICHH U
KauecTBa YCBOGHHS CTYICHTAaMH KOHIICNITyaIbHOTO COJCpX)aHUS 00IIeo0pa3oBaTeIbHOTO
MOJTyJIst / MOJLyJIEH.

B mpomecce Tekymiero M MmpoMEKyTOYHOTO KOHTPOJISL MO BCEM BBINICTICPECUHCICHHBIM
BUaM pabOT MpOBEpsieTCss KavyecTBO CPOPMHUPOBAHHBIX S3BIKOBBIX HABBIKOB M YMCHHH M UX
COOTBETCTBUE TpPEOOBAHMSIM YpPOBHS BIAJCHHUS WHOCTPAHHBIM SI3BIKOM, HE HIDKE A2, T.C.
HAJIMYUE SI3BIKOBOM W KOMMYHUKATHBHOH KOMIICTCHIIUH, JOCTaTOYHOW JUIS JaJIbHEHIIeH
y4eOHOW  JEeATeNIbHOCTH, a TaKKe JUIsi OCYIICCTBICHUS  S3BIKOBBIX KOHTAKTOB  Ha
poQeCCHOHATBHOM YPOBHE.

OHGHKa 3HAHUH IMPOU3BOAUTCS 11O HUKCCIICAYIOIIIUM KPUTCPUAM.

Texywuii KOHmMmpoabL

[Ipu oueHHMBAaHMU YCTHOTO OIpOCa, y4acTHs B JAMCKYCCUHU M KOHTPOJBHBIX paboOT Ha
[IPAKTUYECKOM 3aHATUH YYUTBIBAFOTCH:

- CTENIEHb PACKPBITUS COJNECPKAHUS MaTepHaIa;

- CTEIICHb OBJIAJICHUS IIPOUICHHBIM JIEKCUKO-TPAMMAaTUYECKUM MaTEPUAJIOM;

- U3JI0KeHHe Mareprana (rpaMOTHOCTh PEYH, TOYHOCTD UCTIOIb30BAHUS TEPMUHOIOTHHU U
CUMBOJIMKH, JJOTHYECKas ITOCIIEN0BATEIbHOCTh U3JI0KEHHS MaTEPUATIa,

- ¢()OpMHUPOBAHHOCTb ¥ YCTOHYHMBOCTb UCIIOJIb3YEMbIX YMEHUH U HABBIKOB.

[Ipu onleHMBaHUM dCCE, AHHOTALIUMN, JOKIAT0B YUUTHIBACTCS:

- TMOJIHOTA BBITIOJTHEHHON PaboThI (33 1aHKe BBITIOJIHEHO HE TIOJTHOCTHIO W/HJIH JTOMYIIEHBI
JiBe U 6oJjiee OMMOKK WK TPH U 00JIee HETOYHOCTH);

- 000CHOBAHHOCTb COJICP)KAHMsI U BBIBOJIOB PA0OTHI (3a1aHHE BBHITIOJHEHO TOJTHOCTHIO, HO
000CHOBaHUE COJIEP>KAaHUS M BBIBOJOB HEJOCTATOYHBI, HO PACCYK/ICHUS BEPHBI);

- paboTa BBIOJIHEHA TOJIHOCTHIO, B PACCYKJICHUSX W OOOCHOBAaHHHM HET MPOOEIIOB HIIH
OIINOOK, BO3MOXKHA O/IHA HETOYHOCTb.

Tpomescymounas ammecmayus (3auem ¢ oyenkoi)

[Ipu onleHMBaHUM CTETEHU BHITIOJHEHUS 3aJaHUsI UM OTBETOB YUUTHIBACTCS:

- MaTrepuall He OCBOEH, 3HAaHWE HOCUT (PparMeHTapHBIA XapakTep, HaIuyue TrpyObIx
OIINOOK B OTBETE;

- MaTepuaj OCBOEH YaCTUYHO, IOMYLIEHO He OoJiee ABYX-TPeX HEI0UETOB;

- MaTepuas OCBOEH MOYTH MOJIHOCTHIO, JIOMYIIEHO He Oojiee 0JTHOTO-ABYX HEI0YETOB, HO
oOyJaromuiicst cMor Obl X HCIIPaBUTh CAMOCTOSATENBHO;

- MaTepHall OCBOEH MOJIHOCTbIO, 331auu Kypca BbInoiHeHsl Ha 100 %.
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6. YueOHO-MeTOAMYecKOe M HH(POPMALHOHHOE o0ecriedeHne TN CHUIITHHBI

6.1 CnMCcOK HCTOYHMKOB M JIUTEPATYPbI

OCHOBHBbIC:

1. Tlepmmna E. 0. ®unancoBas 5KOHOMHKA. AHTJIMACKUAN S3BIK JIJIS
MarucTpoB [DnekTponHsii pecypc] : yueb. nocodue / E. 1O. [lepmuna. - 2-e usn., crep. -
Mocksa : ®aunTa, 2012. - 89 c. - ISBN 978-5-9765-1382-2. - TekcT : 37IE€KTPOHHBIH. -
URL: https://znanium.com/catalog/product/455596

2. Aurnumiickuit s13bIK Ui akageMmudeckux meseit. English for Academic Purposes : yue6Hoe
nocobue mia OakanaBpuara u Maructparypsl / T. A. bapanoBckas, A. B. 3axaposa, T. b.
[Tocnenona, FO. A. CyBoposa ; noa penakuueit T. A. bapanosckoit. — Mockasa :
U3narensctBo IOpaiit, 2019. — 198 ¢. — (bakanaBp u maructp. AKaJeMUYEeCKUi Kypc).
— ISBN 978-5-9916-7710-3. — Tekcr : anextponusiii // DBC FOpaiit [caiit]. —
URL:https://biblio-online.ru/bcode/433465

3. Meunsiino, B. B.Akagemuueckoe mucemo. Jlekcuka. Developing Academic Literacy :
yueOHOe mocobue s OakanaBpuata u Maructparypst / B. B. Mensiino, H. A. Tynskosa,
C. B. Uymunkus. — 2-e u3[., ucmp. u gon. — Mocksa : U3narensctBo FOpaiirt, 2019. —
240 c. — (bakanaBp u Maructp. Akagemudeckuii kype). — ISBN 978-5-534-01656-7. —
Tekcer : anextponnsiit // OBC FOpaiit [caiit]. — URL:https://biblio-
online.ru/bcode/437602

JONIOJTHUTE/IbHBIE:

1. Escrokosa, E. H. Aurnmiickuii si3eik. Reading and Discussion: yue6Hoe mocobue s
By30B / E. H. EBcrokoBa, I'. JI. Pytkosckast, O. U. Tapanenko. — 2-e u3.1., UCIIp. U JIOII.
— Mocksa : UzgarensctBo FOpaiit, 2019. — 147 ¢. — (YuuBepcuretsl Poccun). —
ISBN 978-5-534-07996-8. — Tekcr : anektponnsiit / DBC KOpaiit [caiit]. —
URL:https://biblio-online.ru/bcode/438983

2. TaspwioB, A. H.Aurmiumiickuii si3bik. PasroBophas peus. Modern American English.
Communication Gambits: yueOHuK u npaktukyMm Juis By3oB / A. H. I"aBpuuios, JI. I1.
Janunenko. — 2-e u3J., ucnp. u gor. — Mocksa : U3garensctBo HOpaiit, 2019. — 129
c. — (ABtopckwuii yueOHuk). — ISBN 978-5-534-09168-7. — TekcT : ek TpoHHbIii //
3BC IOpaiir [caiit]. — URL:https://biblio-online.ru/bcode/427335.

6.2. Ilepeuensv pecypcos ungopmayuonno-meneKOMMYHUKAyuonnou cemu «Mumepnuem».

1. Lingvo-online. [DnektponHblii pecypc]. — DiektpoH. pan.— Pexum gocryma:
https://www.lingvolive.com/

2. Macmillan Dictionary. [OnektpoHHbIii pecypc]. — DNeKTpoH. naH.— Pexum nocryma:
https://www.macmillandictionary.com/

3. Britannica. [DnekTponHblii  pecypc]. — DnekTpoH. jgaH.— Pexum  jgocryna:

https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [DnexTponHslit pecypc]. — DISKTpOH. JAaH.—
Pexxum nocrymna: https://www.ldoceonline.com/

5. Znanium. [OnekTponHsIi pecypc]. — DnekTpoH. naH.— Pexxum pocryna: https://znanium.com/
6. IOpaiit. [DnexTponHsIit pecypc]. — DaekTpoH. gan.— Pexum goctyna: https://urait.ru/

7. Liber.rsuh. [DnexTponHslii pecypc]. — DnekTpoH. nan.— Pexxum noctyna: http://liber.rsuh.ru/



https://znanium.com/catalog/product/455596
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https://biblio-online.ru/bcode/437602
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6.2. Ilepeyens  pecypcoB HHPOPMALMOHHO-TEJIeKOMMYHHKAIUOHH O ceTH
«HHTepHET.

HauwmonanbHhas anekrponnas oubdiamnorexka (HOb) www.rusneb.ru
ELibrary.ru Hayunast anextponHas 6ubimorexa Www.elibrary.ru
Onekrponnas oudiauorexa Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

6.3. [IpodeccuonanbHbie 0a3bl JAHHBIX U HH(POPMANUOHHO-CIIPABOYHbIE CUCTEMbI

Joctyn k npodeccronanbHbIM 6a3am nanHbIX: https://liber.rsuh.ru/ru/bases
WupopManinoHHbIE CIIPABOYHBIC CHCTEMBI:
1. KoncynpranT [Tntoc
2. I'apanTt
7. MarepuajibHO-TeXHH4YECKOe o0ecredeHue U CIUININHbI

Jns  obecriedeHnss JUCHMIUIMHBI — WCHOJB3YETCSl  MaTepUAbHO-TEXHHYecKass 0asza
00pa30BaTEeNbHOTO YUPEKICHUS: Y4yeOHble ayJuTOpPUHU, OCHAIIEHHBIE KOMIIBIOTEPOM U
IPOEKTOPOM JUJISl IEMOHCTPALUU YUYEOHbIX MaTEPHUAJIOB.

CocraB MporpaMMHOT0 0OECTICUECHHUS:
1. Windows

Microsoft Office

Kaspersky Endpoint Security
Adobe Creative Cloud

o

8. OGecneueHue 00pa3oBaTEILHOIO MPOIECCA /IUISI JIUI C OTPAHUYEHHBIMHU
BO3MOKHOCTSIMH 3/10POBbsI 1 HHBAJIN/I0B

B xone peanusanuy AUCHUIUIMHBI UCHOJIB3YIOTCS CIEAYIOLIUE AOMOJIHUTENBHBIE METOBI
00yuyeHHMsl, TEKYIIEro KOHTPOJIsI yCIIEBAeMOCTH U MPOMEXYTOUYHOM aTTecTalMu o0yJaromuxcs B
3aBHCUMOCTH OT X MHJUBHIyaJIbHBIX 0COOEHHOCTEMH:

® /ISl CJICNIBIX M CITA0OBUASIIUX: JIEKIUH O()OPMIISIIOTCS B BUJIE€ AJIEKTPOHHOTO TOKYMEHTA,
JIOCTYITHOTO C MIOMOIIIBIO KOMIIBIOTEPA CO CHEHATN3UPOBAHHBIM ITPOTPAMMHBIM 00€CIIEUeHHEM;
MIMCbMEHHBIE 33JJaHUs BBIIOJIHAIOTCS Ha KOMIIBIOTEPE CO CIIELUAIN3UPOBAHHBIM IIPOrPaMMHBIM
o0ecrie4eHreM UM MOTYT ObITh 3aMEHEHBI YCTHBIM OTBETOM; 00€CTIeYNBAETCS MHANBHUAYyaIbHOE
paBHOMepHOe ocBerieHue He MeHee 300 JoKc; A BBIIOJHEHUS 3aJaHus PH HEOOXOAMMOCTH
MIPEIOCTABIISETCS YBEIMYMBAIOIIEE YCTPOHCTBO; BO3MOMXHO TAaK)K€ UCIIOJIB30BaHNE COOCTBEHHBIX
YBEJIMYMBAIOLINX YCTPOWCTB; MUCbMEHHBIE 33JaHUs O(GOPMISIOTCS YBEIHMUEHHBIM HIPUPTOM;
9K3aMEH U 3a4€T MPOBOJATCS B YCTHOM (opMe WM BBHINOJHSIOTCS B MUCbMEHHOH (hopme Ha
KOMIIBIOTEPE.

oI TAYXMX U CIA0OCHBIIAIKX: JIEKIUH O(QOPMIISIIOTCS B BHJIE DJIEKTPOHHOTO
JOKYMEHTa, JUO0 TMpeAocTaBisieTcs 3BYKOYCHJIMBAIOIIAs —ammaparypa WHIUBUAYaJIbHOTO
MOJIb30BAHUS; MUCbMEHHBIE 33JaHUsl BBIOJHAIOTCS Ha KOMIBIOTEPE B MUCHBMEHHOU (hopme;



9K3aMeH M 3a4€T MPOBOJSTCSA B MHUCbMEHHON (pOpMe Ha KOMITBIOTEPE; BO3MOXHO TPOBECHHUE B
dbopMe TecTUpOBAHHSI.

® I JUI] C HApYIICHUSMU OMOPHO-IBUTATEIHLHOTO ammapaTa: JISKIHH O(QOPMIISIOTCS B
BUJE  OJIEKTPOHHOTO  JOKYMEHTa,  JOCTYMHOTO €  TOMOINBIO  KOMIIbIOTEpa  CO
CHECIUATM3UPOBAHHBIM MTPOrPAMMHBIM 00ECIIEYCHNEM; TUCHMEHHBIC 33aJ]aHUsI BBITIOJIHSIOTCS Ha
KOMITBIOTEPE CO CHEIHAIM3UPOBAHHBIM TPOTPaMMHBIM OOECIeueHHeM; 5K3aMeH M 3a4éT
MIPOBOJISITCSI B yCTHOM (hOpME MITH BBITIOJHSIFOTCS B TMCBMEHHON (hOpMe Ha KOMITBIOTEPE.

[Tpu HEOOXOAUMOCTH MpEyCMaTPUBACTCS YBEIMUEHUE BPEMEHH IS TIOATOTOBKU OTBETA.

[lponienypa  mpoBeNeHHMS  MPOMEKYTOUYHOW  arTecTaluu Uil  OOydarommxcs
YCTaHABIMBACTCS C Y4YETOM HUX HMHIUBUAYAIbHBIX TCUXO(PH3UUYECKUX OCOOEHHOCTEH.
[TpomexyTo4Hast aTTEeCTAIMsI MOYKET TPOBOAUTHCS B HECKOJIBKO 3TAIOB.

[Ipu mpoBeneHHM TPOLEAYPHl OLEHUBAHUS PE3YJIbTATOB OOyUYEHHs IpeayCcMaTpuBacTCs
UCTIOJIb30BAaHUE TEXHUYECKUX CPEICTB, HEOOXOAMMBIX B CBSI3W C HHIUBUAYAJIbHBIMU
0COOCHHOCTSAMHU O00yYaroImuXxcsi. DTU CPEACTBa MOTYT OBITh MPEJOCTABICHBI YHUBEPCUTETOM,
WJIA MOTYT HCIIOJIb30BaThCSl COOCTBEHHBIE TEXHUYECKHE CPEICTBA.

[IpoBeneHre mpouUEAypbl OLECHUBAHHUSA  PE3YIBTAaTOB  OOY4YEeHHS  JIOMyCKAaeTCs ¢
UCTIOJIb30BaHUEM JAUCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOIOTHH.

ObecnieunBaeTcs 0CcTyn K MHGOPMALMOHHBIM U OHOIHOrpadUyecKuM pecypcam B CETH
WHTepHeT Ui Kakaoro oOydaromierocs B ¢Gopmax, aJalTHPOBAHHBIX K OIPaHUYCHUSIM HX
3JI0POBbSI U BOCIIPUATHUS HH(DOpMAIUH:

® ISl CIIETIBIX U CAaOOBUAALIMX: B MedaTHOH (opme yBenmmdyeHHBIM mpudrom, B hopme
AJIGKTPOHHOTO JOKYMEHTa, B (hopMe ayanodaiina.

® JIJIS TIIYXUX W CJIA0OCIBIIIAIINX: B Ie4aTHOU (opMe, B GOpME AIEKTPOHHOTO JOKYMEHTA.

® sl OOY4YaIOUIMXCS C HApPYIICHHSMU OIOPHO-IABUIaTEeILHOIO armapara: B Ie4aTHOW
dbopme, B popMe 3IEKTPOHHOTO JIOKYMEHTa, B (hopMe ayauodaiiia.

VYuebHble ayTMTOPUM I BCEX BHJIOB KOHTAaKTHOM M CaMOCTOSATEJIbHOM paboThl, Hay4YHas
O0uOMMoTEeKa M MHBIE MOMEIICHUS sl 0OyYeHUs] OCHAIICHBI CIIEIHAbHBIM 000pYyAOBAaHHEM U
y4€OHBIMU MECTaMH C TEXHUUECKUMHU CPEJICTBAMU O0yUEHUS:

® ISl CJENbIX M CIAa0OBUIAIIMX: YCTPOMCTBOM JUIsl CKAHUPOBAHMS M YTEHHS C KaMmepoi
SARA CE; nucnnieem bpaitnsg PAC Mate 20; npuntepom bpaiinsg EmBraille ViewPlus;

® Ui MIIYXUX U CJIa0OCIBIIIAIINX: aBTOMaTU3UPOBAaHHBIM pab0OYMM MECTOM IS JIIOJEH C
HapyLIEHUEM CITyXa U CI1a00CbIIIANINX; aKyCTUUECKUH YCHUIINTEINb U KOJIOHKHY;

e /17151 0OYYaIOIIMXCs ¢ HapyIIEHUSIMH OTIOPHO-BUTATENILHOTO anmapara: nepeJBUKHbIMH,
perynupyemMbIMu  3proHomuueckumMu —napramu  CHU-1;  KOMOBIOTEpHOM  TEXHUKOM €O
CHelMaIbHBIM TPOrPaMMHBIM 00€CTIeUeHHEM.

9. MeToan4ecKkue MaTepuabl

9.1. Il1aHbI NPAKTHYECKUX 3aAHATHI

Il;1aH NpaKkTHYeCKUX 3aHATHH

Pazgen 1.
Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major
trends and challenges in HR

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
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Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Tembl 0112 KOHMPOILHBIX PAOOM, MEKYUUX, NPOMENHCYHOUHBIX AMMECMayuil:
1. What is HR management? Human Capital?

2. What are the major trends in HR today? What are the biggest challenges? Why?

3. If you are working, explain two or three biggest risks that your company currently
faces. If you aren’t working, tell the group about someone you know who has a job.

4. How to get the job of your dream.

5. How to create a good impression.

6. Your first interview. Who would you rather work for?

7. What questions do you think an interviewer and an applicant could ask at a job

interview?

Can you describe a typical day for someone in this position?

What is the top priority of the person who accepts this job?

What are the day-to-day expectations and responsibilities of this job?

Can you discuss your take on the company's corporate culture?

What are the company's values?

How would you characterize the management philosophy of this organization?
Does the organization support ongoing training and education for employees to
stay current in their fields?

What do you think is the greatest opportunity facing the organization in the near
future? The biggest threat?

Is there a formal process for advancement within the organization?

What are the traits and skills of people who are the most successful within the
organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 14
lan MacKenzie. English for Business Studies. Student’s. Unit 3.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Tembl 012 KOHMPOALHBIX PAOOM, MEKYUWUX, RPOMENCYNOYHBIX ANMMECMayuil:


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
http://www.armintrost.de/
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1. How do you think the day-to-day work of a purchasing manager is different from the
work of other managers in the fields of production and operation?

2. What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix,

flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10. Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

w

©oo~N A

Tema 3: Pay and Benefits

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
lan MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Tembol 012 KOHMPOTBLHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECM AUl
1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good?
2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so
you are speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
5. What extra benefits do companies in Great Britain usually offer? What about Russia?

&

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 35
lan MacKenzie. English for Business Studies. Student’s. Unit 4.

Reading: Business across cultures. Women in Business.


http://www.armintrost.de/

29

Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembt 0151 KOHMPOALHBIX PAOOM, MEKYUIUX, RPOMENCYMOUHBIX AMMECIAWUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can
you recommend?

6. Imagine that you witness a fraud or bribery in the office? What are you going to do?

arwONE

Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnas paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
lan MacKenzie. English for Business Studies. Student’s. Unit 2.

Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Tembol 011 KOHMPOBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECM Ayl

Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would
you do about the problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

— Glorify other companies

— Reduced willingness to take over responsibility

— Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

el Ny

Tema 6: Management Styles. Motivation


http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
http://www.armintrost.de/
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Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
lan MacKenzie. English for Business Studies. Student’s. Unit 1.

Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Temul 012 KOHMPOILHBIX PAOON, MEKYUWUX, RPOMENCYNOYUHBIX AMMECM AU
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could

be a role model for you and those who want to learn how to manage people?

N =

Tema 7: Telephoning

Ayoumopnas paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temovt 0na Konmpwtbnbtxpaﬁom, MEeKyuiux, nPOMeENHCymouUHblx ammecmaum?:
Role play:
A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

oakrwdE

Tema 8: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 45-49
lan MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamenvhasn pavoma (4u)


http://www.armintrost.de/
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembt 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECMAYUIL.
Write the following types of emails:
Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

ok~ E

Tema 9: Meetings and negotiations

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.
Grammar: Relative clauses

Camocmoamensnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembt 012 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAUUIL:

What do you think when you hear the word “negotiation?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

ko

Tema 10: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
lan MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvnasn paooma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English describing the trend.

Temol 012 KOHMPOABLHBLIX PAOON, MEKYULUX, RPOMEHCYNOYHBIX AN ECMAUUIL:
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Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the

object (such as house prices, the rate of dollar against ruble, reading/sporting activities
and habits etc).

Tema 11: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
lan MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembt 014 KOHMPOIBLHBIX PAOOM, MEKYUUX, NPOMENHCYMOUHBIX AMMECMAYUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

s E

Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnasn paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de

Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Tembl 0111 KOHMPOBLHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAYUIL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

el oA


http://www.armintrost.de/
http://www.humanresourcestoday.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
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Tema 13: Hiring: internal and external. Contingent workforce. Job ads. Career
fairs. Executive search.

Ayoumopnasn paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Temul 012 KOHMPOILHBIX PAOOM, MEKYUUX, NPOMENCYNOYUHBIX AMMECM AU
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social
Media, Tasks and Responsibilities, Requirements, Education, Competencies, Attractive
aspects, Application, Send-to-friend

el Ny

Tema 14: Building an Employer Brand

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de

Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4
lan MacKenzie. English for Business Studies. Student’s book. Units 12

Temut 012 KOHMPOILHBIX PAOON, MEKYUWUX, RPOMENCYMOUHBIX AMMECAWUIL:
1. What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work
through building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
5. How is product brand correlated with employer attributes?

~ow


https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
http://www.armintrost.de/

34

Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnas paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Temul 014 KOHMPOILHBIX PAOON, MEKYUWUX, RPOMEHCYMOUHBIX ANMMECM AU
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NoabkwhE

Tema 16: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnas paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamenvnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembt 011 KOHMPONBLHBIX PAOON, MEKYULUX, NPOMENHCYMOUHBIX AMMECMAWUTL:

1. What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

4. How to ensure employees transfer what they have learned during training into real life?

N


https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://www.shrm.org/
http://www.armintrost.de/
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5. How do modern media and working conditions influence the way people learn in a
company?

Tema 17: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Temvt 014 KOHMPOIBLHBIX PAOOM, MEKYUUX, NPOMENHCYMOUHBIX AMMECMAYUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

LN~ wNE

Tema 18: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Tembl 011 KOHMPOBLHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECM Ayl
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

el e

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.


http://www.armintrost.de/
https://www.thebalancecareers.com/
http://www.armintrost.de/
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Ayoumopnasn paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamenvnasn pavoma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245

Video lecture 14: http://www.armintrost.de

Tembt 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECMAYUIL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?

Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
5. Are there any real opportunities related to social media usage?

NS

Tema 20: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnas paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmoamenvnas paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245

Video lecture 15: http://www.armintrost.de

Tembt 0134 KOHMPOIBLHBIX PAOOM, MEKYUUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
What are major 1T-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.

arONOE

HUcTouynuku u aureparypa:

1. Xamunosa JI.A. English for Students of EcConomics: yueOHHK aHTJTUHCKOTO S3bIKa JUIS
CTYJIEHTOB YKOHOMUYECKHUX CIIEIUATBHOCTEH. 4-€ U3/, AOTMOJH. U Tiepepad.
Pexomennarensusiii rpud Munobpuayku Poccuiickoit @enepaunu. - M.: ®OPYM:
NHO®PA-M., 2015. 382 ¢

2. Paul Emmerson. Business Vocabuary Builder. Intermediate to Upper-Intermediate.
Macmillan. 2013. 176 p.


https://hrtrendinstitute.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://www.shrm.org/
http://www.armintrost.de/
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3. Sweeney S. English for Business Communication. Student’s Book. Cambridge:
Cambridge University Press, 2005. 176 p.
4. http://www.armintrost.de

9.2. MeToanyeckne peKOMEHAAUMHU 10 MOAr0TOBKEe MMCbMEHHBIX padoT

ITucbmeHHble pabOTHl ABIAIOTCA Kak (GopMol 00ydeHus, Tak U (OpPMOH KOHTpPOJIS
3HaHWH, yMEHHUI ¥ HaBBIKOB oOydatomuxcs. L{enu BeimonneHus padbot:

— CHUCTeMaTHu3alys, 3aKpeIuleHue U YyrIyOJeHHe TEOPEeTHUECKUX 3HAHUH M yMEHUi
IPUMEHATD UX JUIS PELICHUs] KOHKPETHBIX IIPAKTUYECKUX 3a/1a4;

— pa3BUTHE HABBIKOB PAabOTBl C TEKCTOM (QaHHOTUpPOBaHHE, ped)epUpOBAHUE, JIOTHKO-
CMBICIOBO ¥ CPaBHUTENIbHBIM  aHAIW3  TEKCTAa, HAIMCAHUE  AHAJIUTUYECKOrO0 U
apryMEeHTHPOBAHHOT'O BUJIOB 3cCe);

— pa3BUTHE HABBIKOB CAMOCTOSITEIBHON HAay4yHON paboTHl (IJTAHWPOBAHUE U MPOBEJCHHE
UccleloBaHus, paboTa C HayyHOM M CIIPaBOYHOM JIMTEpaTypOM, MHTEPIIpPETAlUs MOTy4eHHbIX
pEe3yNbTaToOB, UX MPABUIBHOE U3JI0KEHHE U O(OPMIICHHE).

KonnyectBO M nepedyeHb KOHTPOJIBHBIX PabOT yCTAaHABIMBAETCS COOTBETCTBYIOIIMMHU
y4eOHBIMH IIJIJAHAMH 10 CHEIUANTBHOCTH, YTBEPKICHHBIMH B YueOHOM ympasienuun PITYV.
TemaTnka KOHTPOJBHBIX pabOT pa3zpabaTbiBaeTCs IpernojaBaTesieM, BEAYIIUM JAUCLHUILIMHY
«J1enoBOM MHOCTPAHHBIN A3BIK».

KontponbHas paboTa npenctaBisieT cOO0H NUCbMEHHBIN JIEKCUKO-TPAMMaTHYECKUH TeCT
Ha BOIpPOC (pelleHue SI3bIKOBOW 3aJaud WM BBIIOJHEHUE KOHKPETHOIO 3aJlaHusl), KOTOPBIH
U3y4aeTcsl B paMKax IucuuIuinHbl. ColepskaHue OTBETA HA IOCTABICHHBIA BOIPOC BKIIIOYAET:
[I0Ka3 CTYACHTOM 3HaHUS TEOPUHU W YMEHHUE NPUMEHSTH 3TY TEOPUIO HA NIPAKTHKE.

9.3. Unble MaTepHAaJIbl

Bocnutanue npodeccnoHaabHON SI3BIKOBOW JTUYHOCTH Mpenonaraer GopMupoBaHue
y CTYJIEHTOB YMEHUW M HABBIKOB TOWCKA, OTOOpa M aHaIu3a HeoOXoauMou mHbopmaiuu, eé
aJICKBATHOM MHTEPMPETAIMA U KOPPEKTHOTO M3JI0XKEHHUS HAa aHTIIUHCKOM si3bIKe (YCTHOTO WM
MUCBMEHHOTO).

[Ipe3eHTanust CcTyAeHYECKUX JAOKIaA0B U pedepaToB OCYIIECTBISAETCS B XOJe
y4eOHBIX TMpecc-KOH(MEPEHIUH, «KPYIJIbIX CTOJIOB» W CEMHUHAPCKUX 3aHSITHH, IEJbI0
NpPOBEJICHUSI KOTOPBIX SIBISIETCA PA3BUTHE U COBEPIICHCTBOBAHUE CIOXHBIX YMEHUU H
HABBIKOB [IEJIOBOTO OOIIEHUSI B CHUTYyalHMsIX, MAaKCHMaJbHO NPHUOJMKEHHBIX K Oymymiei
npohecCHOHANBHOM 1eITeTbHOCTH CTYIEHTOB.

Takast opra"uzanusa ydyeOHOTO IMpollecca MpeaycMaTpUBaAeT pelIeHue psaa
KOHKPETHBIX 33]1a4:

1) 3akpemieHre HaBBIKOB KOPPEKTHOTO JICKCHKO-TPaMMaTHYeCKOro  ohOpMIICHHS
BBICKA3bIBAHUM

2) BocnuTaHue KyJIbTYPbl MEKIHYHOCTHOTO OOIIEHHUS;

3) ®opmupoBaHHE TIOJOXHUTEIBHOH CAMOOLIEHKM KaK  CJIEJCTBHE YCIICHIIHOTO
WCIOJIb30BAHUS 3HAHUH B MPOIECCE MHOS3BIYHOTO OOIICHHUS;

4) CoBepIIICHCTBOBAHUE YMECHUN M HABBIKOB CAMOCTOSITEIIBHON pabOThI ¢ JIMTEPATypOid
MO CTIENUAIILHOCTH;

5) Pa3Butre yMeHUIT 1 HABBIKOB HAYYHO-HCCIICIOBATEILCKON PabOTHI.

Kpurepun onenku

- AKTYanbHOCTH TEMBI
- AHanu3 cuTyaruu, BeljiesIeHne mpooiemM


http://www.armintrost.de/
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ITocTtanoBka 3amau

DopMynMpoBaHUE BBIBOJOB

YpoBeHb BIaICHUS] HHOCTPAHHBIM SI3bIKOM

ITocnenoBaTeNbHOCTh U JJOTHYHOCTh BBICKA3LIBAHUS

yMeHI/Ie TOYHO U ‘IéTKO BLIpa)KaTB MBICJIb Ha I/IHOCTpaHHOM SA3BIKEC



39

puaoxenue 1

AHHOTAIMS TUCIUTIIAHBI

Hucrtumnmuna «MHOCTpaHHBINA S3bIK B MPO()ECCHOHAIBHONW AEATEIBHOCTHY» OTHOCHUTCS K
00s13aTeIbHOM YacTH OJIOKa JUCHMIUIMH ydeOHOro IutaHa 1o HampasieHuto 38.04.03 —
«YTpaBiIeHHuE IEPCOHAIIOM», HAIIPaBJIEHHOCTb «KaqpOoBbIii KOHCAITUHT U KOYYUHI».

Heablo Kypca MHOCTPAHHOTO S3bIKa sIBIsieTCA MpodeccruoHallbHasg IOATOTOBKA
CTYyIEHTOB (OPMHUPOBAHHE Yy CTYACHTOB HEOOXOAMMOW KOMMYHUKATHBHON  SI3BIKOBOM
KOMIETEHIIUH, a TaKXKe BBICOKOTO YpPOBHS COLMAIBbHON M MpOodecCHOHANbHOM afanTainuu, 4To
npezanonaraeT (HoOpMUPOBAHHE BCECTOPOHHE pPAa3BUTOH JMYHOCTH, CIIOCOOHOH OTBEeuYaTh Ha
BBI30BBI COBPEMEHHOI'O OOIIECTBA M HCIOJB30BaTh 3HAHMS, YMEHUS U HABBIKH, MOJY4YECHHBIE B
X0J1e 00yUYeHHUSI.

3ajaum JUCHUIUIMHBL

o pa3BUTh YMEHHE MHCHBMEHHOTo (YTEHHE, MUCbMO) M YCTHOrO (TOBOpEHHE,
ayJIMpOBaHUE) HMHOA3BIYHOTO OOIICHNUS;
. yMeTh coOuparh, oOpabaTeiBaThb M MHTEPHPETUPOBATH C HUCIOJIb30BAaHUEM

COBPEMEHHBIX MH()OPMAIIMOHHBIX TEXHOJIOTUH JaHHbIE HA MHOCTPAHHOM sI3bIKE, HEOOXOIUMBIE
Uis (DOPMUPOBAHUS CYXXACHUH MO COOTBETCTBYIOIIMM COLMAIbHBIM, HAYYHBIM U 3THUYECKUM
npobiemMawm;

o OBJIa/IETh HABBIKAMH ITyOJIMYHON peUr U apryMEeHTALUH JUIsl BECHUS TUCKYCCHUH;

J HAay4YUThCSl AHAJIU3UPOBATh TEKCThl COLMAJIBHO 3HAYMMOIO  COJEpXKaHMS,
AHHOTHPOBATH M peepupoBaTh HAYIHYIO TUTEPATYPY;

® HAyuyuTbCS CTPOUTH CBOE PEUYEBOE U HEPEYEBOE IIOBEJEHUE B COOTBETCTBUHM C
COLIMOKYJIbTYPHOU crielu(pUKON CTpaHbl N3Yy4aeMOTI0 S3bIKa;

o OBJIAJCTh  HAaBbIKAMM INHMCBMEHHOIO W  YCTHOIO  IIEpPEBOAA  TEKCTOB
OOLIEKYIbTYPHOU HAIIPABJIEHHOCTH.

B pesynbTare OCBOCHMS NUCLMIUIMHBI Yy BBITYCKHUKA JOJDKHBI OBITH CHOPMHUPOBAHBI
CIIeyIOINe KOMIIETEHIIUN |
VYK-4. CnocoOeH MpUMEHSTh COBpPEMEHHble KOMMYHHKATHBHbIE TE€XHOJOTHH, B TOM YHCJIE Ha
UHOCTpaHHOM(BIX) sI3bIKe(ax), IS aKaIeMUYECKOT0 U MPO(eCCHOHATBHOTO B3aMMOICHCTBHSL.
NuaukaTopsl KOMIETEHLIUN
VYK-4.1. Bnageetr cucteMoil HOpM pyCCKOIO JIMTEPATYPHOTO SI3bIKa, POJHOTO S3bIKa U HOPMaMH
HHOCTPAHHOTO (-bIX) s3bIKa (-OB).
VYK-4.2. Hcnonezyer wH(POPMAITMOHHO-KOMMYHUKAIIHOHHBIE TEXHOJOTHU TIPU  TIOHMCKE
HeoOxouMoi MH(OpMAIMK B MPOLIECCE PELICHHUsS CTaHAAPTHBIX KOMMYHHUKATHBHBIX 33734 Ha
rOCY/IapCTBEHHOM M HHOCTPAHHOM (-bIX) SI3bIKAX.
VK-4.3. CBOOOAHO BOCHPHUHUMAET, AHAIM3UPYET M KPUTUUYECKU OIICHHBAaeT YCTHYIO H
MHCHMEHHYIO JISTIOBYIO HH(DOPMAIIUIO HA PYCCKOM, POJTHOM U HHOCTPAaHHOM (-bIX) sI3bIKe (-ax).
VK-4.4. Bener nenoByl0 NEpENHCKY, YUYHUThIBas OCOOEHHOCTH CTHWJIMCTUKM O(UIIHAIBHBIX U
Heo(pUIIMaIbHBIX MHCEM, COLMOKYIbTYpHbIE pa3nuuus B (opmare KOpPpEeCHOHACHLIUU Ha
TOCY/IapCTBEHHOM (-bIX) U HHOCTPAHHOM (-bIX) SI3bIKAX.
VYK-4.5. Bezer ycTHbIC J€T0BbIC Pa3rOBOPHI HA TOCYIAPCTBEHHOM M HHOCTPAHHOM (-bIX) SI3bIKAX.
VK-4.6. JleMOHCTpHpYEeT YMEHHUE BBIIOJIHATH IEPEBOJ TEKCTOB pa3IMYHOrO o00BEMa H
CTHJIMCTHKH C HHOCTPAHHOTO (-bIX) HAa FOCYJAPCTBEHHBIN SA3BIK, & TAKIKE C TOCYJAPCTBEHHOTIO Ha
UHOCTpaHHBIH (-bie) A3bIK (-1).
OIIK-5. CrnocobeH HCIONB30BaTh COBPEMEHHBIE HMH(DOPMAIMOHHBIE TEXHOJIOTHH U
IpOorpaMMHBIE CPEJICTBA MIPU pelieHUH MpodecCHOHATbHBIX 33/1a4,

WHankaTopsl KOMIETEHIINN:
OIIK-5.1. JleMOHCTpHpYeT CHOCOOHOCTh HCIIOJIb30BaTh COBpPEMEHHBIE HH(OpMAIMOHHBIE
TEXHOJIOTUU NIPU PEIIeHUH NPOPECCUOHANBHBIX 3a/1a4.
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3HaTh:

- 6a30BYyI0 HEHUTpaANbHYIO (OBITOBYIO) U TEPMHHOJIOTUYECKYIO JIEKCUKY;

- 0a30BBIE rpaMMaTUYECKHE KOHCTPYKIIUHU U (OPMBI, TUIUYHBIC JJII HEUTPaTbHOW (OBITOBO)
peuy; rpaMMaTHYeCcKie KOHCTPYKIUHU B (POPMBI, IPUCYIIHE TOIbSA3BIKY CIEIUATbHOCTH,

- CBOOOJHBIC U YCTOMYMBBIEC CIOBOCOUYETaHUS, (PPa3e0IOrnuecKie eIMHULbI, XapaKTepHbIE IS
cdepsl OBITOBOH M MPOQECCHOHATEHON KOMMYHUKAIIUH;

- Knaccupukanuo GyHKIIMOHATBHBIX CTUJICH peYl U OCHOBHBIE XapaKTEPUCTUKU U OCOOEHHOCTH
00MXOIHO-TUTEPATYPHOT 0, OPHUIIUAIBEHO-IETOBOr0, HAYYHOTO CTHJICH M CTHIIS XyJI0KECTBEHHON
JUTEPaTypPhL;

- UICTOPUIO, KYJBTYPY U TPAIHULIUHU CBOCH CTPAaHBI U CTPAH N3Y4aeMOrO SI3bIKa;

- UH(GOPMAIIMOHHO-KOMMYHHUKAIIMOHHBIE TEXHOJIOTUH, IIPUMEHSIEMBbIE MPU IMMOUCKE HEOOXOAUMOM
UHQOPMALIMK B TPOLECCE PEIICHUS CTAaHAAPTHBIX KOMMYHHKATHBHBIX 33Jad WHOCTPaHHOM
A3BIKE.

- YCTHBIA U MUCBMEHHBIN J1€JI0BOM MHOCTPAHHBIN SA3BIK;

- OCOOCHHOCTH CTWJIMCTUKU O(PHUIMAIBHBIX M HEO(PHUIMATBHBIX IHCEM, COILMOKYJIbTYpPHBIC
pasnuuus B hopmMaTe KOPPECIIOHACHIIMY Ha TOCYJAPCTBEHHOM M HHOCTPAHHOM SI3bIKaX;

- 0COOEHHOCTH BEJICHHS YCTHBIX JENIOBBIX PAa3rOBOPOB HA TOCYIApCTBEHHOM U HMHOCTPAaHHOM
SI3BIKAX;

- mpuéMbl MepeBoJa TEKCTOB Pa3IUYHOIO0 O0bEMA W CTUIUCTHKUA C HMHOCTPAHHOTO Ha
TOCYJapCTBEHHBIH S3BIK, a TAKXKE C TOCYIapPCTBEHHOTO Ha MHOCTPAHHBIH S3BIK;

- METOJbl HCIOJNBb30BaHHUS COBPEMEHHBIX HH(POPMAIMOHHBIX TEXHOJOTHH TMpU pELlICHUU
npodecCuoHaNbHBIX 3ajad.

Ymersn:

- muddepeHITUPOBATh HHOSI3BIYHYIO JICKCHKY 10 cepam mpuMeHeHus (HeHTpaibHas / ObITOBas,
oOmeHay4yHas, opuIruaIbHO-1eI0Basl, TEPMUHOJIOTHYECKas );

- TMOHMMAaTh U TPABUIBHO HWHTEPIPETUPOBATh HCTOPUKO-KYJIbTYpHBIE SBICHUS CTpaH
U3y4aeMoro s3bIKa, pa30upaThCs B 00MIECTBEHHO-MOJUTHYECKIX HHCTUTYTAX 3TUX CTPaH,

- UCIOJb30BaTh WH(OPMAMOHHO-KOMMYHUKAIIMOHHBIE TEXHOJOTUH MPHU MOUCKE HEOOXOAUMOMH
UH(QOPMAIIMK B MPOIECCe PEHICHUS] CTaHAAPTHBIX KOMMYHHMKATHBHBIX 3a/1a4 Ha WHOCTPAaHHOM
S3bIKE;

- ¢BOOOIHO BOCHPUHUMATD, aHATM3UPOBATh M KPUTHUECKU OLIEHUBATh YCTHYIO M IMHCHMEHHYIO
JIeNIOBYI0 MH(OPMAIMIO HHOCTPAHHOM SI3bIKE,

- MU PepeHITPOBATh HHOSI3BIYHYIO JICKCHKY 10 cepaM mpuMeHeHus (HeHTpaibHas / ObIToBas,
oOmieHay4Hasi, opUIHaTbHO-AEJI0Basi, TEPMUHOJIOTNYECKas);

- COOTHOCHUTH S3BIKOBBIE CPEICTBA C KOHKPETHBIMH ITOBCEIHEBHO-OBITOBHIMH CHUTYAIHSIMH,
YCIOBUSIMH U LEJSAMH, a TaKXKe C HOPMaMu MPpOo(ecCHOHATBHOIO PEUYeBOro MOBEJACHHUS, KOTOPBIX
NPUACP)KUBAIOTCS HOCUTENH S3bIKA;

- BECTH JIEJOBYK INEpenucKy, Y4YHUTbIBasi OCOOEHHOCTH CTUIMCTUKH OQUIMAIBHBIX U
HEO(UIMATBHBIX TIHCEM, COLMOKYIBTYpHBIE paszauuusi B (¢opmare KOPPECIOHICHINU Ha
MHOCTPAHHOM SI3BIKE;

- TIOHMMAaTh MOHOJIOTMYECKYIO/IMAJIOTHUECKYI0 pedb, B KOTOPOIl WCIONB30BaHBI Hamboiee
yIOTpeOUTENbHBIE JIEKCUKO-TpaMMaTHUECKUe KOHCTPYKIINH, XapaKkTepHbIe st
KOMMYHHKATHBHBIX CHTYaIlil MOBCETHEBHO-OBITOBOTO U IPOPECCHOHATHHOTO OOIICHHS;

- pabotarth c/HaJ TEKCTaMH CTPAHOBEIYECKOH, oOmeHaydHol M mnpodeccHoHaIbHON
HaINpaBJIEHHOCTH B IEJISAX aJIeKBATHON MHTEPIIPETAIIMH IPOUUTAHHOTO MaTepUana;

- WCIONB30BaTh  COBPEMEHHbIE  MH(POPMAIMOHHBIE  TEXHOJOTMH  TPH  PEUICHUU
npodeccuoHaNbHbIX 3ajay.

Baaners:

- 0a30BBIM HAOOPOM JIeKCHKU (HEHTpaabHOM / OBITOBOH, OOIICHAYYHOW ¥ TEPMHHOJIOTHIECKOI
HAINPaBJICHHOCTH); SI3BIKOM pa3HbIX JKAaHPOB HAYYHOW M CIPABOYHOW JIUTEpaTyphl (CTAThH,
MoHorpaduu, Or0JIeTeHU U apyras JIOKYMEHTaLus);
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- HaBbIKAMH M METOJMKON TOWCKa CTPAaHOBEAYECKOW U MPOQeCCHOHAIBHOM HHGOPMAIIHH,
MONB3YSICh PA3NUYHBIMH  UCTOYHUKaMHU (B TOM 4UHCHE, pecypcamMu HH(DOpPMAIMOHHO-
TEJIEKOMMYHHUKAIIMOHHOM ceTn HTepHET);
- OCHOBHBIMH BHJIaMH MOHOJIOTHYECKOTO /IMATOTUYECKOTO BBICKA3bIBAaHUS OBITOBOTO,
00IIEeHay4YHOTO U MPO(ECCHOHAIBHOTO XapaKTepa;
HEPEBOTYCCKUMHU HaBbIKaMU (YCTHBIN/ MHUCHBMEHHBIH MEPEBOJ TEKCTOB MPO(eCcCHOHANTBHON
HAIPaBJICHHOCTH);
- NHCbMEHHOW (opMON  s3pIKa B paMKaX, OOS3aTENBHBIX JUISI  OCYIIECTBICHHUS
npodeccHoHaIbHBIX (QYHKIMA U HAyYHOW JAeATeIbHOCTH (HalMCaHWE TEe3HCOB, CTaTeH,
pedeparoB, aHHOTALUH, JOKIATA0B, PELICH3HM, U T.I1.);
- OCHOBaMU NyOIMYHOM peur U 0a30BBIMU MPUEMaMU OPaTOPCKOTO UCKYCCTBA.
- S3BIKOM pPa3HBIX KAHPOB HAYYHOW M CIPABOYHOW JUTEpaTyphl (CTarbd, MOHOTrpadwuu,
OIOJUIETeHHU U ApyTasi TOKYMEHTAIINsA );
- HaBBIKAMU YTE€HHUSI (IPOCMOTPOBOT0, O3HAKOMHUTEIBHOTO, TOMCKOBOTO, U3yUaloIIIEro);
- MEpeBOMYECKUMH HaBbIKaMH (YCTHBIN/ MUCHMEHHBIH MEPEeBOJ TEKCTOB MPO(ecCHOHATbHON
HAIPaBJICHHOCTH);
- METOJIMKOH U MpuemMamu nepenojia (pedepaTtuBHOTO, JOCIOBHOTO);
- HaBBIKAMH HCIIOJIb30BaHUS TMOUCKOBBIX CHCTEM TIJIO0ANbHBIX CETeW JUIs MOWCKAa U aHalu3a
uH(dopMaI B 00JaCTH YIIPaBICHUS TEPCOHATIOM.

OO61mas TpyA0eMKOCTh OCBOSHUS TUCLHUIUIHHBI cocTaBiseT 3 3.€. 114 yacoB



42

JIUCT UBMEHEHUM

IMpuioxenne 2

TekcT akTyanuzanuu uinu npuiaraeMbiid Kk PI1J] nokymenr,
coliepKalluii NK3MEHEHUS

[ara

Ne
IPOTOKOJIA




