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1. HosicHuTEAbLHAA 3AIIHCKA

1.1 Heab n 32124 TUCHUMIJIMHBI

Henab0 Kypca HHOCTpPAHHOTO sI3bIKa SIBIsSIETCA IpodeccroHalibHas MOJATOTOBKA
CTYJIEHTOB (OPMHUPOBAHHE Yy CTYIEHTOB HEOOXOAMMOW KOMMYHHUKATHUBHOW  SI3BIKOBOM
KOMIIETCHIIMH, a TaK)KE BBICOKOTO YPOBHS COLMANBHONW M MPOGECCHOHATBHON aJanTalliy, 9TO
npenmnosiaraeT (OpMUPOBAHHWE BCECTOPOHHE PAa3BUTONW JUYHOCTH, CHOCOOHOI oOTBeuaTh Ha
BBI30BBI COBPEMEHHOI'O OOIIIECTBA U MCIIOJIb30BATh 3HAHUS, YMEHUSI U HABBIKH, MOJyYEHHBIC B
X0J1€ 00yUYeHUsI.

3agaum JUCIUIUINHBL:

. pa3BUTh yMEHHE MUCHBMEHHOro (YTE€HHWEe, MHCbMO) U YCTHOTO (TOBOpEHHE,
ayJIMpOBaHKE) UHOA3BIYHOTO OOIICHMUS;

. yMeTh coOupaTh, 00pabaTbiBaTh W HHTEPIPETUPOBATH C HCIHOIB30BAHUEM
COBpPEMEHHBIX MH(GOPMAIMOHHBIX TEXHOJOTHI JJaHHbIE Ha WHOCTPAHHOM S3bIKE, HEOOXOANMbIE

JJIs (I)OpMI/IPOBaHI/IH CYDKIICHI/Iﬁ MO0 COOTBCTCTBYIOIINM COLHAJIIBHBIM, HAYYHbBIM U 3TUYCCKUM

npobJieMam;
L OBJIAJACTh HABBIKAMU HY6HHHHOﬁ PEUYH U apryMmeHTalu IJjid BEACHUA JUCKYCCUU,
L HAayYUTbCA  AHAJIM3UPOBATH TCKCTBI COLMAJIBHO 3HAYMMOI'O COJACpIKaHMA,

AHHOTHUPOBATh U pedeprupoBaTh HAYYHYIO JIUTEPATYPY;

® HAyuyuTbCS CTPOUTH CBOE PEUEBOE U HEPEUEBOE IIOBEIEHHE B COOTBETCTBUM C
COLIMOKYJIBTYPHOM CIELM(PUKON CTPaHbI U3y4aeMOro SI3bIKa;

J OBJIaJIETh ~ HaBbIKAMM  MHCbBMEHHOIO U  YCTHOTO  TIepeBOJa  TEKCTOB
OOLIEKyJIbTYPHOI HAlpaBIEHHOCTH.

Pa3BuBaromas 1enp 00ydeHMsI MpeArnojaraeT TaKyl OpraHu3aluio  oOydeHus
WHOCTPAHHOMY  SI3bIKY, KOIJIa YYHUTBHIBAIOTCA HMHTEPECHl, HWHIWBUIYAIbHO-IMYHOCTHBIE
OCOOCHHOCTH M TOTPEOHOCTH 00y4yaemoro, KOTJa CTYAEHT BBICTyMaeT KaK IOJHOMPABHbIN
Y4aCTHHUK Ipoliecca 00y4YeHMs], TOCTPOEHHOr0 Ha NMPUHIUIAX CO3HATEIbHOI'O MapTHEPCTBA U
B3aMMOJEHCTBUS C JPYIMMH CTyJIGHTaMH U C IPENo/IaBaTEIeM. OT0 Bemer K
WHTEJUICKTyaJIbHOMY ~ Pa3BUTHIO JIMYHOCTU CTYJEHTA, OBJIAJCHUI0 UM OIpEAeJICeHHBIMU
KOTHUTUBHBIMA ~TIpHUEMaMH Il OCYUIECTBJIEHHS TMO3HABAaTEIbHOM KOMMYHHMKATHBHOMU
NEeSTENIbHOCTH,  (OPMUPOBAHUIO  COLMAIBHO-TMYHOCTHBIX  KOMIIETEHLUH,  Pa3BUTHUIO
CaMOCTOSITENIbBHOCTH CTYJ€HTa, €ro TBOPYECKOW aKTUBHOCTH, OPraHM30BAaHHOCTH, JUYHOMN
OTBETCTBEHHOCTH 3a pPe3yJbTaT OOyuYeHHUs, YMEHHUIO paboTaTh B KoMaHje. BocmnuratenbHOI

HEeNbl0 Opu  OOyYeHMH HWHOCTPAHHOMY SI3BIKY ABIseTcd (OpPMUpOBaHME Yy CTyJEHTa



MHPOBO33PCHUA, NPEANIOIAraromero YBaXXUTCIbHOC OTHOICHUE K JYXOBHBIM ILICHHOCTAM CBOCH

CTpaHbl M OOLIEKYJIbTYPHBIM OPUEHTHPAM.

1.2. IlepeyeHb NJIAHMPYEMBIX Pe3yJIbTATOB 00yUeHHs M0 JUCHUILINHE, COOTHECEHHBIX C

HHAUKATOPAMM JOCTHKEHUSI KOMIeTeHIH I

KoMmnerenuus NHaukaTopbl KOMIeTeHIMI Pe3yabTaThl 00yuyeHus
YK-4. Crnocoben | YK-4.1. Bmageer cucremoii | 3HaTh: 0a30Byl0 HEHTpalbHYIO
HIPUMEHSTh HOPM PYCCKOI'O JIMTEPAaTypHOro | (OBITOBYIO) U
COBPEMEHHBIE A3blKa,  POJHOTIO  f3bIKA W | TEPMUHOJIOTUYECKYIO JIEKCUKY;
KOMMYHUKaTHBHbIE HOpPMaMHM  MHOCTPAHHOI'O(-bIX) | 6a30BbIE rpaMMaTH4YecKHe
TEXHOJOTUH, B TOM | si3bIKa(-0B). KOHCTPYKLIUU U bopmsl,
qucie Ha TUIMYHBIE Ui HEUTpaJbHOMN
WHOCTPAHHOM(BIX) (OBITOBOI) peun; TpaMMaTHYECKUE
s3bIKe(ax), TUTS KOHCTPYKIIUU u hopmpl,
aKaJeMHYECKOI0 u pUCyLIHE MOJUBS3BIKY
npogeccuoHaIbHOIo CHeLHaTbHOCTH;
B3aUMOJICUCTBUSA CBOOO/HbBIE U YCTOMYHBBIE

CJIOBOCOYETAHHUA,
(dpazeonoruyeckue SIMHUIIBI,
XapakTepHble 11 chepbl OBITOBOM
u npodeccuoHanbHOM
KOMMYHUKAIIH;
KJIACCU(PUKAITUIO

(GYHKIIMOHATBHBIX CTUJICH peud u

OCHOBHBIE  XapaKTEPUCTUKU U
0COOEHHOCTH 00UXO0THO-
JIUTEPATypPHOTO, odumaIbHO-
JIEJIOBOT0, HAY4YHOrO CTHJIEH H
CTHJIA XYJ10KECTBEHHON
JTUTEPaTypHI,

HUCTOPUIO, KYJIBTYPY M TPaJULIUU
cBOEH CTpaHbl u CTpaH
M3y4aeMoTo SI3bIKa.

YMmern:

T depeHIMpPoBaTh MHOSA3BIYHYIO
JEKCUKY 10 cepam NpUMEHEHUS

(meitTpanpHas / OBITOBAS,
oOmieHay4Has, oduHransHo-
JIeJIOBasi, TCPMUHOJIOTHYECKAs );

MMOHUMATh u MIPaBUIILHO
HHTEPIPETHPOBATH HUCTOPHUKO-
KyJIbTYpHBIE  SIBIEHUS  CTpaH

M3Yy4aeMoro s3blka, pa30oupaTscs B
00I11eCTBEHHO-TIOTUTUYECKUX
MHCTUTYTaX 3TUX CTPaH.

Baagern: 06azoBeIM  HabopoMm
JIEKCUKHU (HeWTpasbHON /
OBITOBOI, o011eHayYHOH U




TEPMUHOJIOTHYECKOM

HalpaBJIEHHOCTH); A3BIKOM
pPa3HBIX JKAHPOB HAy4YHOU H
CIPaBOYHON JIUTEpPaATyphl (CTAThH,

MoHOrpadum,  OIOJUIETEHH |
JpyTasi JOKyMEHTAIIHS).
YK-4.2. Ucnonsiyer | 3HaTh: UH(POPMAITMOHHO-
UHPOPMAIIMOHHO- KOMMYHUKAIIHOHHBIE TEXHOJIOTHH
KOMMYHHUKAI[HOHHbBIE MIPUMEHSIEMBIE npu TTOMCKE
TEXHOJIOTUU npu NIOUCKEe | HeoOXoMuMol  MHpOpPMauu B

HEOOX0onMMOW MHPOpPMALUU B
HpOLIECCe PEIICHHS CTAHAAPTHBIX
KOMMYHHUKAaTHBHBIX 337ad Ha
roCy/1apCTBEHHOM "
UHOCTPaHHOM(-BIX) SI3bIKAX.

MPOLECCE PELICHUSI CTaHIAPTHBIX

KOMMYHUKaTHBHBIX 3amaq
MHOCTPAaHHOM SI3bIKE.

VYMeTs: UCTIONIb30BATh
UH(POPMAIIMOHHO-
KOMMYHUKAI[HOHHBIE TEXHOJOTUU
npu MIOMCKE HE0OX0IMMON
uH(popMauu B nporecce
pemeHus CTaHJAPTHBIX

KOMMYHHKATHUBHBIX 3aJa4 Ha
HHOCTPAaHHOM A3BIKC.

Buaaners: HaBBIKAMU U
METOAUKON IIOMCKa
CTPaHOBEYECKOM u
npodeccuoHaIbHON HH(POPMAIUH,
HOJIb3YSICh Pa3InYHbIMU
UCTOYHUKaMU (B TOM 4YHCIE,
pecypcamu UH(POPMALIUOHHO-
TEJIEeKOMMYHUKALIMOHHON ceTH
WuTepHer);

YK-4.3. CBo0601HO
BOCIIPUHUMAET, aHaU3UPYyeT U
KPUTHYECKH OICHUBAET YCTHYIO
u NUCbMEHHYIO JIETIOBYIO
MH(pOpMALMI0O  HAa  PYCCKOM,
POTHOM ¥  HMHOCTPAHHOM(-BIX)
si3bIKe(-ax).

3HaTh: YCTHBIH W TIHCHMEHHBIN
JIEJI0BOM MHOCTPAHHBIN SI3bIK.

YMeTb: ¢cBOOOJHO BOCTIPUHUMATD,
aHAIM3UPOBAaTh U  KPUTHUYECKHU

OLICHUBATh YCTHYIO u
IIMCBMEHHYIO JEIIOBYIO
nH(pOpMaLIHIO MHOCTPAaHHOM
A3BIKE,

T depeHIMpPoBaTh MHOSA3BIYHYIO
JEKCUKY 10 cepam NpUMEHEHUS
(meitTpanpHas / OBITOBAS,
oO11eHayyHasl, ourmansHo-
JIeJI0Basi, TEPMUHOJIOTUYECKas );
COOTHOCHTD SI3BIKOBBIE CPEACTBA C
KOHKPETHBIMHU MOBCE/IHEBHO-
OBITOBBIMU CUTYAIHSIMH,
YCIIOBUSIMU U LENISMH, a TaKXKe C
HOpMaMHu npodeccuoHaIbHOrO
pPEUEeBOro MOBEACHMS, KOTOPBIX
NPUICPKHUBAIOTCS HOCHUTEIHN
S3BIKA;

Baanerb: 6a3oBeiM  HabOpoM




JIEKCUKH (HeWTpasbHON /
OBITOBOM, o01eHayYHOM u
TEPMUHOJIOTMYECKOM

HalpaBJIEHHOCTH); A3BIKOM

pPa3HBIX JKAHPOB HAy4YHOU H
CIPaBOYHON JIUTEpPaATyphl (CTATh,

MoHOrpadum,  OIOJUIETEHH |
Jpyrast JOKyMEHTAIHUS);
OCHOBHBIMH BUaamMmn
MOHOJIOTHYECKOTO

/IMaIOTHYECKOT0  BBICKA3bIBAHUS
OBITOBOTO,  OOIIEHAYYHOTO U
po(hecCHOHAILHOTO XapaKkTepa;
MePEBOTUYCCKIUMHU HaBBEIKAMH
(YCTHBIN/ THMCHMEHHBIA TEPEBOT
TEKCTOB npo¢eCCHOHAIBHON
HAIpPaBJIEHHOCTH);

VK-4.4. Bener JIEIIOBYIO

MEPETNCKY, YUUTHIBAs
0COOEHHOCTH CTHJIUCTUKHU
opUIMATBHBIX u
Heo(UIUATBHBIX IUCEM,

COLIMOKYJIbTYPHBIE pa3u4usi B
dopmare KOpPPECHOHJCHIIUU Ha
roCy/1apCTBEHHOM(-BIX ) u
WHOCTPAHHOM(-bIX) SI3BIKAX.

3HaTh: 0COOEHHOCTU CTHIIMCTHKHU
0(1)I/IIII/IaJII)HI)IX u H€O(1)I/IIII/IaJH>HI)IX

IIUCEM, COLIMOKYJIbTYpHBIE
paznnuus B dopmare
KOPPECTIOHIEHIIH Ha

rocyJapCTBEHHOM M MHOCTPAHHOM
A3BIKAX.

YmMmerb: BECTH JIEIIOBYIO
MIEPEIUCKY, YUUTBIBAS
0COOCHHOCTH CTUINCTUKHA
ohUIIMATBHBIX U HEO(PHUIIHATBHBIX
ITHCEM, COIIMOKYJIBTYPHBIE
paznuuus B dbopmare
KOPPECTIOHICHITUT Ha

WHOCTPAHHOM SI3BIKE.
Baapern: mnucbMeHHON (opMoii
A3bIKa B PAaMKax, 00s3aTEeNbHBIX

JUIs OCYILECTBIICHUS
npodeccuoHanbHbIX (QYHKIUN H
Hay4YHOH JIeSITebHOCTH

(HamMcaHue  TE3WCOB,  CTaTeH,
pedepaToB, aHHOTAIH, TOKJIAI0B,
peleH3ul, U T.11.);

VK-4.5. Bener ycTHble JelOBbIE
pasroBOpsl Ha rOCyAapCTBEHHOM
Y MHOCTPAHHOM(-bIX) sI3bIKaX.

3HaTh: OCOOCHHOCTH BEJICHUS
YCTHBIX JENOBBIX Pa3roBOPOB Ha
rOCy/IapCTBEHHOM M MHOCTPAaHHOM
sI3BIKaX.

YMmeThb: MOHUMATh
MOHOJIOTHYECKYI0/ TNaTOTHUECKYIO
pedb, B KOTOPOH HCIOJIH30BaHBI
Haunbosee yHOTpeOUTENbHbIE
JICKCUKO-TPaMMaTHUECKHE
KOHCTPYKIIUU, XapaKTepHbIC IS
KOMMYHHKATHBHBIX CUTYyaIui
MOBCEAHEBHO-OLITOBOTO u




po(hecCHOHATLHOTO OOIIEHUS;
Baanerb: 06a3oBeiM  HaboOpoMm

JIEKCUKH (HeWTpasibHON /
OBITOBOM, o01IeHayYHOM u
TEPMUHOJIOTHYECKOM
HalpaBJIEHHOCTH);

OCHOBHBIMHU BUJIAMHU
MOHOJIOTUYECKOTO

/IMATIOrHYeCKOr0  BBICKA3LIBAHUS
OBITOBOTO,  OOIIEHAYYHOTO U
po(hecCHOHATLHOTO XapaKTepa;
OCHOBaMH TYOJMYHOM pEeYd M

BBIIIOJIHATH  [EPEBOJI  TEKCTOB
Pa3IMIHOTO 00BEMa u
CTHJIMCTUKH C HHOCTPaHHOTO(-
BIX) Ha TOCYJapCTBEHHBIH SI3bIK,
a TaKke ¢ TOCYJapCTBEHHOIO Ha
UHOCTpaHHBIH (-bI¢) 3bIK(-1).

0a30BbIMHU pueMaMu
OpaTOPCKOI0 MCKYCCTBA.
VYK-4.6. lemoncTpupyetr ymenue | 3HaTh: IPUEMBI repeBoaa

TEKCTOB Pa3IMYHOrO 00bEMa W
CTHJIUCTUKH C WHOCTPAHHOTO Ha
rOCy/IapCTBEHHBIH S3BIK, a TAKXKE C
rOCYJapCTBEHHOTO Ha
WHOCTPaHHBIN S3BIK.

YMeTh: paboTarh C/HaJ TEKCTaAMH
CTpPaHOBEAYECKOH, OOIIeHAYyYHOM
u npodeccuoHanbHOM
HAIPaBIEHHOCTU B LEJSIX
aJIeKBaTHOU UHTEPIPETANN
MPOYUTAHHOTO MaTepUaa;
Baaners: SI3BIKOM pa3HbIX
JKaHPOB HAYYHOM M CIIPaBOYHOM
JIATEPATYPBI (crarbu,
MoHorpaduu,  OHOJIETeHH |
IpyTas JOKyMEHTAIHs);
HaBbIKAMU YTEHUS
(mpocMOTpOBOTO,
03HAKOMUTEJIHOTO, TOMCKOBOTO,
M3YYaroIIero);

MepeBOTYECKUMU HaBBIKAMHU
(YCTHBIN/ THMCHMEHHBIA TEPEBO]
TEKCTOB npodeccuoHanbHOM
HaNpaBJIEHHOCTH);

METOAMKOM U NMPUEMaMH IIEPEBOIA
(pedepaTUBHOrO, TOCIOBHOIO);

1.3. MecTo uCHUNIMHBI B CTPYKTYpP€e OCHOBHOI 00pa30BaTeIbHONH MPOrpaMMbl

I[I/ICI_II/IHJ'II/IHa ((I/IHOCTpaHHBIﬁ SA3bIK B HpO(i)CCCHOHaHBHOﬁ JACATCIIbHOCTHU>» OTHOCHUTCA K

00s13aTeTbHON 4acTH OJOKa MUCIMIUIMH Y4eOHOro IuiaHa mo HampasieHuio 38.04.03 —

«anaBneHHe IEpCOHAIOM), HANPaBJICHHOCTHb ((COBpeMeHHBIe TEXHOJIOTHU B YIPaBJICHUH

YeJIOBEYECKHMH PECYpCaMm».




B pesynbpTate ocBOEHUS TUCHUILIMHBI (OPMUPYIOTCS 3HAHUS U yYMEHHS, HEOOXOIMMbIE

JUISL IPEIIMTUIOMHOM MPAKTHKH U 3aIUTHI BBITYCKHOW KBaTH(PUKAIMOHHOMN padOoTHI.
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2. CTpyKTypa QM CUMILTUHBI

OO6mmast TpyZ0EMKOCTh JUCIUILIINHBI COCTaBIsAeT 3 3.€., 108 akagemuueckux vaca (oB).
CTpyKTypa A¥CUMIIMHBI /51 04HOH opMbI 00yUeHust

O0beM TUCIUIUIMHEI B ()OpME KOHTAKTHOW PaOOThI OOYYAIOMIMXCS C MEAarorH4ecKUMHU

paboTHUKaMu U (WJIM) JTULAMH, IPUBIEKaEMbIMH K peaid3alii 00pa30BaTeIbHONW MpPOrpamMMbl
Ha WHBIX YCJIOBUSX, IPU MPOBEJCHUN yUEOHBIX 3aHITHHI:

Cemectp | Tun yueOHBIX 3aHATHIA KonnuectBo
4acoB
1 ITpakTrueckue 3aHATHS 30
Bcero: 30

O0beM TUCIUIUIMHBI (MOJTyJIsT) B (hOpPME CAaMOCTOSITEIbHON paboThl 00YJIAFOIIHUXCS
COCTaBIISIET /8 akageMuyeckux Jaca(oB).

CTpyKTypa AUCHUIIMHBI V11 04HO-3204HOI (POPMBbI 00yUeHUSsI

O0beM TUCIUIUIMHBI B ()OpME KOHTAKTHOW PabOThI OOYYArOMIMXCS C TEIaroru4eCKHUMHU
paboTHUKaMU U (WJIM) JTUIAMH, TPUBIEKaEMbIMH K pead3alii 00pa30BaTeIbHONW MPOrpamMMbl
Ha WHBIX YCJIIOBUSX, P IMPOBEICHUN YUCOHBIX 3aHSITHIA:

Cemectp | Tum yueOHBIX 3aHATHI KonnuectBo
4acoB
1 [TpakTHueckue 3aHsITHs 24
Bcero: 24

O0bemM AUCHUTUTHHBI (MOIYJIs) B GOpPME CaMOCTOSITEIbHON pab0Thl 00YUYAIOITUXCS
cocrapisieT 84 akajeMUYECKUX yaca(oB).

CTpyKTypa AUCHUNIMHBI /I 3209HO (POpMBbI 00yUeHUsI

O0beM IUCHUIIIMHBI B (JOPME KOHTAKTHOM paboOThl 00yYaroIIMXCs ¢ MelarormyecKuMU
paboOTHUKAMU U (WJIM) JIMLAMU, IPUBJIEKAEMBIMH K peanu3aliu o0pa30BaTeIbHOW MPOrpamMMbl
Ha MHBIX YCJIOBUSX, IPU MPOBEJCHUN YUEOHBIX 3aHATHM:

Cemectp | Tum yueOHBIX 3aHATHI KonnuectBo
4acoB
1 [IpakTHueckue 3aHATHS 12
Bcero: 12

O0BeM AUCIMILTMHBI (MOIYJIs) B OpME CaMOCTOSTEIbHON PaOOThl 00YYAIOIIUXCS
cocraBisieT 96 akageMHYeCKUX 9aca(oB).

3. Coaep:xkanue TUCHUTLTHHBI

| Neo | HaumenoBanue  pasgeia | Coaepxkanue
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commercial. Customer | opunmansHbie, MoMyopHUIHATbHbIE, BHYTPEHHHE W JIp.
issues, arranging a | coOOIICHHUST; PacChIIKA.
visit/meeting. I'pammamuxa: Conditionals
9. | Meetings and negotiations | [leaoBbie meperoBoOpbl, COOPaHUs U BCTPEUU: OPraHU3aLHs,
ITHUKET, PETJIAMEHT.
I'pammamuxa: Relative clauses

10. | Making Presentations [Mpaswia PPT npe3enTamuu. Onucanue rpaduKos.
I'pammamuxa: Adjectives and adverbs. Degrees of
comparison

11. | HR Strategy and Planning | Ctpateruss kommanuu u ctparerus YII. OcHOBHbIE

CTpaTernvecKue MPeuMyIiecTBa KOMIauuil. I pammamura:
Countable and uncountable nouns

12. | Workforce planning: | Ctparerndeckoe MmiaHUPOBAHHUE KAJIPOB: KOJIUYCCTBCHHBIC
quantitative and | u pyHKIHOHANBHBIE (IPOU3BOJICTBEHHBIC) METOIBI.
operational methods. I'pammamuxa: Make, do, have, get

13. [ Hiring: internal and | ITogbop mepconana. BHenHre U BHYTPECHHUE MCTOYHUKHU.
external. Contingent | Koutunrentaass paboras cuia. OObsBICHHE O BaKaHCHH.
workforce. Job ads. Career | SIpmapku Bakancuii. [lock W HaéM COTPYTHHKOB Ha
fairs. Executive search. PYKOBOJISIIHME JOJDKHOCTH.

I'pammamuxa: Infinitive

14. | Building an  Employer | Co3ganue OpeHa U peryTalud KOMIIAHHH-Pa00TOMaTEs.
Brand I'pammamuxa.: Gerund

15. | Candidate Selection. | Ot6op kanmumaroB. Pucku. AHanu3 BakaHCHH C TOYKHU
Recruiting  risks.  Job- | 3penust ¢yHkumit u 3amad. ApXHTEKTypa BaKaHCHH.
position-employee. Job | I'pammamuxa: Pronouns
Architecture. Content and
Purpose of Job Analysis.

16. | Training courses: fields of | TperuHru: noax0/bl, IIIAHUPOBaHUE, Chepbl MPUMEHEHUS,
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application,  approaches, | pazpaborka u nposeaeHre. PopManbHOE U HEPOpMATBEHOE
methods, planning and | o6y4enue nmepconana.

development of a course. | I paumamuxa: Determiners

Formal S informal

learning

17. | Performance management. | Ornieaka pe3yibTaTUBHOCTH H  3()(eKTHBHOCTH Tpy/aa.
BARS. Performance | Cxema OIlCHKM TOTEHIMAda COTpyaHUKa. KapbepHbie
potential grid.  Career | BO3MOKHOCTH, TPAEKTOPHUS U POCT.
paths/ladders I pammamuxa: Articles

18. | Work-life balance. | Pabouee Bpems, rpaduk pabOThI, pEKUM TPya U OTIbIXA.
Working hours. Flexible | Ctpykrypa komnanuum u  opraHu3amus — pabodero
working structures. | mpoctpancTBa. YjaneHHas paboTa, pabora ¢ THOKUM
Teleworking. Spaces and | rpadgukom u T.1.
structures. Non-territorial | I pammamuxa: Linking words
workplace.

19. | Social Media in HR. Web | Couuanbubie cetu u ux poib B YII. [Togxomns! k aHamu3y
2.0. Social network | maHHBIX W3 collceTell ¥ MPUMEHEHHE €ro Pe3yJbTaToB B
analysis. Ways of SM | kaapoBoii moiuTHKe.
usage. I'pammamuxa: Phrasal verbs

20. | HR-IT. Expert systems and | Uapopmanionabie  cucteMbl u  pemenus g YIL
user systems. Human | Tennenuu B pazputuu codra mis YII.

Capital Management | I pammamuxa: Phrasal verbs
Software: modern trends.
4. O0Opa3oBaTe/ibHbIE TEXHOJIOTHHU
PazButne HaBBIKOB uTeHHs (TIOMCKOBOTO, HW3YYalONIEro, AaHAJIMTUYECKOT0), YCTHOH

(Inanoruyeckoi ¥ MOHOJIOTMYECKOM) U MUCbMEHHON peuu 0]l PyKOBOJACTBOM IIpEroaaBarers,
UCIIOJIb30BaHUE ay/HO- U BUJCOMATEPUATIOB, KOMIBIOTEPHBIX TEXHOJIOTHH.

Pa3BepuyTas Oecena ¢ oOcyx1eHUEM JT0KIa1a

KoHcynbTupoBaHue u npoBepka JOMaIIHUX 3a/laHUH

B mepuon BpeMEHHOrO MPUOCTAHOBJICHHS TOCEIICHHUS OOYYalOIMMUCS TTOMEIICHUN 1
tepputopun PITY. s opranuzanum y4yeOHOro mpolecca ¢ NPUMEHEHHEM 3JIEKTPOHHOIO
06y‘~IeHI/I5[ U JUCTAHIIMOHHBIX O6paSOBaT€J'IBHI>IX TEXHOIOTHI MOTYT OBITh HCIIOJIL30BAHbI
ciemyroue 00pa3oBaTeIbHbIE TEXHOIOTHH:

— BUJIEO-JIEKIINH;

— OHHaP’IH'HeKHI/II/I B PCKUMC pCaJIbHOT'O BPEMCHH,

— JJICKTPOHHBIC y‘-IC6HI/IKI/I, y‘~I€6HI)Ie HOCO6I/I5[, HAaY4YHBIC U3JJaHUA B 3JICKTPOHHOM BHJC U
JOCTYII K UHBIM 3JICKTPOHHBIM O6pa30BaTeJ'H:>HLIM pecypcam;

— CUCTEMBI AJId 3JICKTPOHHOT'O TCCTHUPOBAHUSA

5. OneHka IAHUPYEMBIX pPe3yJIbTATOB 00y4eHHUs!

5.1. CucreMa ouleHUBAHUSA

dopmMa KOHTPOJIA

Makc. KoJIH4YecTBO 0AJ1J10B
3a oauny|Bcero
padoty
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Texymui KOHTPOJIb:

- OTIpoC 5 GamioB 30 6atoB
- y4acTHe B IUCKYCCHUU Ha CeMHHape |5 OayioB 10 GannoB
- BBIIOJHEHHE  camocTosTeNbHOi |10 OanoB 10 6amnoB
paboThI
- KOHTpOJIbHas paboTa 10 6ammoB 10 6ammoB
[IpoMexxyTouyHas arrecTanus 40 G6amtoB
3ammra TpoeKTa \ BBICTYIUICHHE C
Mpe3eHTalne
Hroro 3a cemectp 100 6amioB

3a4€T C OLICHKOU

[Tosy4eHHBII COBOKYITHBIM pe3yabTaT KOHBEPTUPYETCS B TPAJULMOHHYIO IIKAIy OLIEHOK
U B IIIKally OlleHOK EBpormelickoii cucteMbl nepeHoca u HakorieHus: kpeautos (European Credit

Transfer System; naiee — ECTS) B COOTBETCTBUU C TabJIMLEN:
100-6amnpHast TpammonHas mxana Hlkana
HIKaza ECTS

95 -100 A

8394 OTIMYHO B

68 — 82 XOPOIIO 3a4TEHO C

56 — 67 D

50 55 yIOBJICTBOPUTEIHHO E

20-49 FX

0-19 HEYJIOBIIETBOPUTEIHHO HE 3a4TCHO =




5.2.KpuTepun BbICTABJIEHUS OLIEHOK

Banapl/
HIxkana
ECTS

Onenka
JTUCIHUIIINHE

mo

Kpurepun oumeHkn pe3yJbTaroB OO0y4YeHHs] IO
AMCHMILINHE

100-83/
A.B

«OTIIMYHOY/
«3aYTEHO
(oTHI4uHO)»/
«3a4TEHO»

BrictaBnsiercss  oOywaromemycsi, €ciad OH TIIIyOOKO U
MPOYHO  YCBOWJ  TEOPETUYCCKHM M MPAKTHYCCKHUI
MaTepuas, MOXKET MPOJEMOHCTPUPOBATH ITO HA 3aHATHUAX
U B XOJI¢ IPOMEKYTOYHOHN aTTECTAIINH.

OOyyaromuiicss HMCYEPIBIBAIONIC W JIOTUYECKU CTPOIHO
W3JaraeT yuyeOHbI MaTepuall, yMEeT YBS3bIBaTh TEOPHIO C
MPAKTUKON,  COpaBIsETCSs  C  pEIIeHHeM  3ajaad
npoeCCUOHAILHON HANPaBJICHHOCTH BBICOKOTO YPOBHSI
CJIOKHOCTH, IMpaBUJIBHO 000CHOBBIBAET IIPHUHATBIC
peleHHMS.

CBoOoaHo OPUEHTUPYETCS B y4ueOHOM u
npoeCCHOHAIILHOM JINTepaType.

OneHka o JUCIUILIMHE BBICTABISIOTCS O00ydaromemMycs ¢
y4€TOM  PE3yJNbTATOB TEKYIIEH U  IPOMEKYTOYHOMU
aTTeCTaluu.

Komnierennuu, 3aKpEIUIEHHBIE 328 JIMCUUIUIMHOM,
c(hOpMHUPOBAHBI HA YPOBHE — «BBICOKUIIY.

82-68/

«xXopouIoy/
«3a4TCHO
(xoporo)»/
«3a4TEHO»

BeicraBnsiercss  oOyuaromemycs, €clId  OH  3HAeT
TEOPETUYECKUM U IPAKTUYECKUIM MaTepHall, FPaMOTHO U 110
CyIIECTBY M3JIlaraeéT €ro Ha 3aHATUAX MU B  XOJIe
MIPOMEKYTOYHOU aTTECTALIMM, HE TOITyCKasl CYLIECTBEHHBIX
HETOYHOCTEH.

OOyuaromuiics NpaBWIBHO TNPUMEHSET TEOPETUUYECKHE
MIOJIOKEHNs ~ TPHU  PEHIEHUWM  IPAKTHYECKUX  3a7ad
npoeCCHOHATLHON  HANpaBJIEHHOCTH Pa3HOTO  YPOBHS
CII0)KHOCTH, BJIaJIe€T HEOOXOAUMBIMU JJIsl STOTO HaBbIKAMU
U IpUEMaMU.

JlocTaTOYHO XOpOILIO OPHUEHTHUPYETCSs B yuyeOHOW U
npogeccuOHATIBLHOM JITepaType.

OneHka o JUCHUILIMHE BBICTABISIIOTCS o0yvarouemycs ¢
y4€TOM  PE3yJIbTATOB TEKYLIEH U  IPOMEXYTOYHOMN
aTTECTALlUN.

KoMmnerennuu,  3akpeméHHple  3a  JUCLUUIUIMHOM,
c(hOpMHUPOBAHBI HA YPOBHE — «XOPOIIHIA».

67-50/
D,E

«yIOBIETBOPH-
TEIIbHOY/
«3a4TCHO
(ymoBieTBOpH-
TEIILHO)»/
«3a4TECHO

BricraBisiercss oOyuaromieMycs, €Cii OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETUYECKMA W MPAKTUYECKUH Marepual,
JIOTYCKaeT OTIENbHBIE OMIMOKH MPU €ro M3JI0KEHUH Ha
3aHATHAX U B X0JI€ MPOMEKYTOYHOM aTTECTALIHH.
OOyyaromuiicss UCIBITHIBAET OMPEEIEHHBIE 3aTPyAHCHUS
B MIPUMEHEHUN TEOPETHYECKUX MOJIOKECHHUUN MPU PEIICHUN
MPAKTUYECKHX 3a/1a4 PO eCCHOHATBHOW HAMIPaBICHHOCTH
CTaHJApTHOIO YPOBHS CJIOXHOCTH, BIIQJICET
HEOOXOMUMBIMH JJIE 3TOrO 0a30BBIMH HAaBBIKAMU U
NpUEMAMHU.
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Banasl/ Onenka no | Kpurepun ouneHkm pe3yabTaToB  O0y4eHuUsi IO
xkana AUCUHMILINHE AMCUHMILINHE
ECTS
JleMOHCTpUpYET AOCTAaTOYHBIA YPOBEHb 3HaHUS Yy4eOHOI
JUTEPATYpPHI 110 TUCLHUIUINHE.
OneHka o JUCHUILIMHE BBICTABISIOTCS O0ydaromemycs ¢
y4€TOM  PE3yJbTaTOB TEKYLIEH U  IPOMEKYTOYHOU
aTTeCTalUu.
Komnierennuu, 3aKpEIUIEHHBIE 32 JIUCUUIUIMHOM,
c(hOpMHUPOBaHbI HA YPOBHE — «JIOCTATOYHBIN».
49-0/ «HEeyJoBIeTBOpHUTE | BricTaBnsercss oOyuaromiemycs, €cid OH HE 3HaeT Ha
F.FX JILHOY/ 0a30BOM  YpPOBHE TCOPETUUYCCKUH W  MPAKTUYCCKUN
HE 3aUTEHO Marepuan, JOMyCKaeT TpyOble OMMUOKK TPU  €ro

U3JI0)KCHUU Ha 3aHATHAX U B XOAE IIPOMEXYTOYHOU
aTTECTALUN.

OOyuaronuiics HCHBITBIBAET CEPbE3HBIC 3aTPYIHEHHS B
IIPUMEHEHUH TEOPETHYECKHUX IIOJIOKEHUN INPU PELICHHUU
MPAKTUYECKHX 3ajjad IPOoPecCHOHaIbHON HApPaBIEHHOCTH

HE0O0XOMMBIMU JIJIS1 3TOTO HaBBIKAMU U IPUEMaMHU.
HemoHcTpupyeT  (parmMeHTapHbIE  3HAHUS  Y4EOHOH
JIUTEPATYyPBI 110 TUCLHUIIIMHE.
OrneHka Mo JUCHUIUIMHE BBICTABISIOTCS 00YyYaIOIMEMYCs C
Y4ETOM  PE3yibTaTOB TEKyLWIEd U  IMPOMEKYTOUHOU
aTTECTALUN.
KomMmiereHiun Ha ypoBHE «OCTATOUYHBIN», 3aKpEIJIEHHBIE
3a AMCUUILUIMHOW, HE CHOPMHUPOBAHEI.

CTaHAapTHOT'O YPOBHA CJIOKHOCTH, HE BJIaJcCT

5.3. OueHo4Hble cpeAcTBa (MaTepUAaJIbl) AJIsl TEKYIIero KOHTPOJIS yCIeBaeMOCTH,

l'lpOMe)Ky'TO‘IHOﬁ aTTeCTallumn Oﬁy‘-lalOHll/[XCH Mmoo JTMCHMIIJIMHE

Texkymuii ¥ TPOMEXYTOUHBIM KOHTPOJIb YPOBHS 3HAHUW CTYACHTOB BKJIOYaeT: 1)
pETyJISIpHBIE YCTHBIE ONPOCHI, MOKA3bIBAIOIIME MMOHUMAHHE CIIEIUAIBHOIO TEKCTa, YMEHHE
paccykIaTh B paMKax M3y4aeMOW TeMbl; 2) BHINIOJHEHUE JOMAIIHUX 3aJaHUii; 3) BBINOJIHEHUE
CTYJAEHTaMH TPEHUPOBOYHBIX YIPAXKHEHHH 1O JIEKCUKE, TPAMMATUKE U CHHTAKCHUCY
CaMOCTOSITENIbHO M TOJ KOHTpOJIeM mpenojaBareis; 4) yCTHble IOKJIaAbl M IMHUCbMEHHBIE
AQHHOTAILIMU CTaTEM.

KoHTposb MOATOTOBKM MO MHOCTPAHHOMY SI3bIKY OCYILECTBIIETCS B NMHUCbMEHHOM W B
YCTHOU (opme, MpOoBEPsETCsS KAa4eCTBO KOMIETEHIIMA U UX COOTBETCTBUE YPOBHIO IMOJITOTOBKH
cryaeHTa. @opMbl KOHTPOJISI BOCIPOU3BOIAT CUTYyallUH YTEHHUsS], ayJUPOBAHUsI, YCTHOM peUd U
MMCcbMa, Hawbojee TUNWUYHBIC [JI1 pa3HBIX BHUIOB OBITOBOTO, O(HUIIMAIBHO-ACIOBOTO U
po(hecCHOHATBFHOTO OOIIEHUSI.

Texymuit KOHTPOJIb 3HAHUW CTYACHTOB MPOBOJMTCS TOITAMHO (KaK IOCIE OCBOCHUS
OTJICTbHON TEMBI, TaK U MOCJIE MPOXOKISHUS BCEr0 MOAYJISI) U MPEACTABISAET COO0M OTYETHOCTh
CTYJICHTOB 3a CJICyIOITHe BUIBI paboT:

® KOHTpOJbHBIE (ITUCHMEHHBIE) pabOTHl CTYIEHTOB B ayIUTOpHOE BpeMs (10
HauboJsee Ba)KHBIM TeMaM I'paMMaTHKH, JIEKCHKH);

e TecTUpoBaHUE (IMCbMEHHBbIE U  JJEKTPOHHBIE JIEKCUKO-TpaMMaTHuYecKue
MPOBEPOYHBIE 3aJaHusl HEOONBIIOr0 00beMa 10 TPONIECHHBIM acCIeKTaM
IPOrpaMMBbl);
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® KOHTPOJBbHBIE aTTecTaluu (YCTHBIM ompoc / cobOeceqoBaHne / KOJUIOKBUYM) IO
NpOiICHHOMY MaTepuainy M3 Yy4eOHOH, NpogecCHOHANbHONH U CIPaBOYHOM
JUTEPATYPbl, NEPHOANIECCKUX U3TAHUIH;

® WHIUBHIyaJlbHas BHEAyAWTOPHAs CaMOCTOSATENbHAs pPaboTa CTYAEHTOB (IO
acrieKTaM rpaMMaTHKH, TEMAaTHYECKOW JIEKCUKU; HAlMCaHWe aHHOTaluWii, 3cce U
Jp. MUCbMEHHBIX PaboT);

® YCTHOE PACCY)XJICHHE Ha OCHOBE INPOYMTAHHBIX TEKCTOB U JPYTHX MaTEpUaIOB
(Buzeo, ayamo) u3 ydeOHOH, MmpodecCHOHATBbHOW M CIPABOYHOM JHMTEPATYypPHI,
NEePUOANYECKUX U3TAHUIA;

® T[IOATOTOBKA MPE3EHTALMI/IOKIa0B Ha MPO(ecCHOHATbHO-OPUEHTUPOBAHHBIC
TEeMaTUKU;

® ayIMpPOBAHHME TEKCTOB NPO(ECCHOHATBHO-/IEIOBONM HAPABICHHOCTH (IUaJIOTOB,
MHTEPBBIO, JICKIH);

® arTecTalys MO0 WTOTaM MPAaKTHYECKHX 3aHATHI (IIOCEIaeMOCTh, MOATOTOBKA K
3aHATHUSAM U T.11.).

HroroBass mmcbMeHHas paboTa TIO BCEM acleKTaM JIGKCHKA ¥ TI'paMMaTHKU
NPaKTUYECKOTO Kypca MPOBOJIUTCS B KOHIIE CEMECTpa M MMEET LIENIbI0 ONPECICHHE CTCIICHU U
KauecTBa YCBOCHHS CTYJICHTAMHU KOHIICTITYaJIbHOTO COJACpXKAHMS 00Ieo0pa3oBaTeILHOTO
MOJTyJIs / MOZYJIEH.

B mpormecce Tekymiero u mpoMeKyTOYHOTO KOHTPOJIS IO BCEM BBINIETICPEUHCICHHBIM
BUZaM palbOT MpOBEpsieTCs KavyecTBO CPOPMHUPOBAHHBIX SI3BIKOBBIX HABBIKOB W YMEHUH U UX
COOTBETCTBUE TpPEOOBAHMSAM YypPOBHS BIAJCHHWS WHOCTPAHHBIM SI3BIKOM, HE HmKe A2, T.e.
HAJIMYME S3BIKOBOM M KOMMYHHMKATHBHOW KOMIIETCHIIMHU, JIOCTaTOYHOW JUIS JaJbHEHIIeH
y49eOHOM  JEeATCNIbHOCTH, a TaKKe JUIsi OCYIICCTBICHHUS  SI3BIKOBBIX KOHTAKTOB  Ha
poeCCHOHATLHOM YPOBHE.

OI_ICHKa 3HaHUI MMPOU3BOAUTCS 110 HUKCCICAYIOIIUM KPUTCPUSAM.

Texywuii KOHMpPoO.b

[Ipn oneHMBaHMM YCTHOTO ONpPOCA, y4acTHsl B JUCKYCCHMM U KOHTPOJBHBIX paboOT Ha
[IPAaKTUYECKOM 3aHATHU YUUTBHIBAIOTCS:

- CTEIIEHb PACKPBITUS COACPIKAHUS MaTepraa,;

- CTEIICHb OBJIAJICHUs NIPONICHHBIM JIEKCUKO-TPAMMaTHYECKUM MAaTEpUAJIOM;

- U3JI0KEHHE MaTepHralia (TpaMOTHOCTb pe4H, TOUHOCTh HCIOIb30BaHHSI TEPMUHOJIOTUU U
CUMBOJIMKH, JIOTUYECKAs IIOCIEA0BATEIILHOCTD U3JI0KEHUS MaTepHaa;

- c(hopMHPOBAHHOCTh U YCTOMUMBOCTH UCIIOJIb3YEMBIX YMEHUN U HABBIKOB.

[Ipu oleHMBaHUM dCCe, AaHHOTALWH, TOKJIAJ0B YUYUTHIBACTCS:

- TIOJIHOTA BBIIIOJIHEHHOW paboThI (3a/1aHUE BBIITOJHEHO HE MOJHOCTHIO M/MIIU AOMYIIECHBI
nBe 1 OoJiee OIIMOKU WK TPU U 60JIee HETOUHOCTH);

- 000CHOBAaHHOCTb COJIEP’KaHMsI U BBIBOJIOB PaOOTHI (3a7aHKE BBIITOJHEHO MOJIHOCTHIO, HO
000CHOBaHME COZEP KaHUS M BHIBOJIOB HEJOCTATOUHBI, HO PACCYXK/ICHUS BEPHBI);

- paboTa BBINIOJHEHA IMOJIHOCTBIO, B PACCYKJICHUIX U 00OCHOBAaHMM HET MPOOETOB MIH
OImMOOK, BO3MOKHA OJTHA HETOYHOCTb.

IIpomesicymounas ammecmayus ( 3auem ¢ oyenxou)

[Ipu orleHMBaHWM CTEMEHU BHITIOJIHCHUS 3aaHUS WJIH OTBETOB YUUTHIBACTCS:

- Marepual He OCBOCH, 3HAHWE HOCUT (PparMeHTapHBIA XapakTep, HATU4YHE TPYyOBIX
OIINOOK B OTBETE;

- MaTepuall OCBOEH YaCTUYHO, JOMYIIEHO He 00Jee IBYX-TPeX HEeI0UETOB;
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- MaTepuaJl OCBOCH TOUYTH MOJHOCTHIO, JOMYIIEHO HE 00JIee OJTHOTO-BYX HE0UETOB, HO
00yYaromuicst cMOT ObI MX MCIIPABUTH CAMOCTOSITEIBHO;
- MaTepuaj OCBOEH MOJHOCTHIO, 33/1a4u Kypca BeIoJHEHBI Ha 100 %.

6. YueOHO-MeTOAUMYecKOe W MH(GOPMANMOHHOE O0ecreyeHne T CHUITIHHbBI

6.1 Cnucoxk HCTOYHUKOB H JINTEPaTypbl

OCHOBHBbIC:

1. Ilepmuna E. }O. ®uHaHCcOBas 5KOHOMMKA. AHITIMHCKU SI3BIK JUIS
MarucTpoB [ DneKTpoHHbIH pecypc] : yueb. mocodue / E. FO. [lepmmuna. - 2-¢ u3x., crep. -
Mocksa : ®nunTa, 2012. - 89 ¢. - ISBN 978-5-9765-1382-2. - Tekcr : 2JIeKTPOHHBIH. -
URL: https://znanium.com/catalog/product/455596

2. AHrnmiickuii s3Ik 175 akagemudyeckux neneil. English for Academic Purposes : yue6HOe
noco6wue it OakanaBpuara u maructparypsl / T. A. bapanosckas, A. B. 3axaposa, T. b.
[Tocnenosa, FO. A. CyBopoga ; noxa pegakuueit T. A. bapanoBckoil. — Mockaa :
WznarensctBo KOpaiit, 2019. — 198 ¢. — (bakanaBp u maructp. AKageMUuecKuil Kypc).
— ISBN 978-5-9916-7710-3. — Texct : anextponHslii / bC KOpait [caiiT]. —
URL:https://biblio-online.ru/bcode/433465

3. Meunsiino, B. B.Akanemnueckoe nuceMo. Jlekcuka. Developing Academic Literacy :
yuebHoe rnocobue aist 6akanaBpuata u maructparypsl / B. B. Mensiino, H. A. Tymnsxosa,
C. B. Uymmikus. — 2-e u3[l., uctp. u gon. — Mocksa : U3natensctBo FOpaiit, 2019. —
240 c¢. — (bakanaBp u maructp. Akagemudeckuit kype). — ISBN 978-5-534-01656-7. —
Tekcer : anextponnsiii // DBC KOpaiit [caiit]. — URL:https://biblio-
online.ru/bcode/437602

JOTIOJTHUTEIbHbIE:

1. Escrokosa, E. H.Aurnniickuii s3pik. Reading and Discussion: yue6Hoe nmocodue st
By30B / E. H. EBciokoBa, I'. JI. PytkoBckas, O. U. TapaneHko. — 2-€ U311., UCIP. U JIOIL.
— Mocksa : U3znatenbctBo FOpaiit, 2019. — 147 ¢. — (YuuBepcuretsl Poccun). —
ISBN 978-5-534-07996-8. — Texkcr : anekrponusiii // OBC FOpaiit [caiiT]. —
URL:https://biblio-online.ru/bcode/438983

2. Taepwuios, A. H. Aurnmiickuii si3eik. PasroBopHas peus. Modern American English.
Communication Gambits: yqeOHUK U TpakTUKyM 11t By30B / A. H. I'aBpuiios, JI. I1.
Janwmienko. — 2-e u3., ucnp. u gom. — Mocksa : M3garensctBo FOpaiit, 2019. — 129
c. — (ABropckuii yueOHuk). — ISBN 978-5-534-09168-7. — TekcT : 2MeKTpOHHBIH //
OBC IOpaiit [caiit]. — URL:https://biblio-online.ru/bcode/427335.
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HanwuonanesHast anekrponnas 6udaunorexa (HOB) www.rusneb.ru
ELibrary.ru Hayunast anextponHas 6ubmmorexa Www.elibrary.ru
Onekrponnas oudaroreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR


https://znanium.com/catalog/product/455596
https://biblio-online.ru/bcode/433465
https://biblio-online.ru/bcode/437602
https://biblio-online.ru/bcode/437602
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/427335
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6.3. IIpodeccronanbubie 6a3bl TaHHBIX U HHPOPMAITMOHHO-CIIPABOYHBIE CHCTEMBI

Hoctyn k npodeccuoHanpHbIM 0a3am gaHHBIX: https://liber.rsuh.ru/ru/bases

HMHpopMaLoHHbIE CLIPABOYHBIE CUCTEMBI:
1. Koncynsrant [liroc

2. I'apant

7. MaTtepuajibHO-TeXHUYECKOE o0ecredeHne TUCIUNINHBI

Jns obGecrieyeHus AMCHUIUIMHBI ~ HCIOJB3YETCSl  MaTepUalbHO-TEXHUYECKas 0Oa3za
00pa30BaTEeNLHOTO  YUPEKIACHUS: Y4YeOHBIE AayJUTOPUHU, OCHANICHHBIC KOMIBIOTEPOM U
MPOEKTOPOM JIJIsl AEMOHCTPAILUU YUYEeOHBIX MaTEPHUAJIOB.

COCTaB IIporpaMmMHOro 06CCHC‘ICHH}II
1. Windows

Microsoft Office

Kaspersky Endpoint Security
Adobe Creative Cloud

o

8. Obecneuenue 00pa3oBaTEJILHOIO MPOLECCA sl JIMI C OTPAHMYEHHBIMU

BO3MOKHOCTSIMHU 310POBbA U HHBAJINI0B

B xozxe peanu3anuu JUCHHUILTAHBI HCIIOIB3YIOTCS CIICAYIOIINE TOMOTHATEIBHBIC METOIBI
00y4eHHs, TEKYIIEro KOHTPOJISl YCIIEBAEMOCTH U MPOMEKYTOYHON aTTecTaluu 00y4aronuxcs B
3aBUCHMOCTH OT UX WHIUBUIYATbHBIX OCOOCHHOCTEH:

® JUIsI CJICTIBIX M CJIA0OBUJISAIIUX: JICKITUH O(POPMIISIFOTCSI B BHJIC SJICKTPOHHOTO JOKYMEHTA,
JOCTYITHOTO C TIOMOIIbI0 KOMITBIOTEPA CO CIEeIMATU3UPOBAHHBIM IPOTPAMMHBIM 00ECTIEYeHUEM;
MUCHhMEHHBIC 33J]aHUS BBIMTOJHAIOTCS HAa KOMIIBIOTEPE CO CIEIUATH3UPOBAHHBIM MTPOTPAMMHBIM
obecreueHreM U MOTYT ObITh 3aMEHEHBI YCTHBIM OTBETOM; 00ECTIEUYMBACTCS HHANBHAYAIbHOE
paBHOMepHOe ocBemieHue He MeHee 300 JIFOKC; JJIsl BBIMOTHEHUS 3a/IaHUsI IPU HEOOXOAUMOCTH
MPEIOCTABIISETCS YBEINYMBAIOIIEE YCTPOHUCTBO; BO3MOMXKHO TaK)K€ UCTIOIB30BaHUE COOCTBEHHBIX
YBEJIMYUBAIONIUX yCTPOMCTB; MUCHhMEHHBIC 3aMaHus O(OPMIISIOTCS YBEIUYCHHBIM MIpU(TOM;
9K3aMEH U 3a4€T MPOBOJATCS B YCTHOH (opMe HIIM BBHIMOJHSIOTCS B MUCHbMEHHOW (hopme Ha
KOMITBIOTEPE.

oISl TIyXUX U CIaOOCHBIMIANMX: JIGKIHUH O(GOPMIIIOTCS B BHJE OSJICKTPOHHOTO
JTOKYMEHTa, J1U00 TMpeAoCTaBisieTcs 3BYKOYCHIIMBAIOIIAs —ammaparypa WHIUBUAYaIbHOTO
MOJIb30BAHNUS;, NMACHMEHHBIC 3aJIaHUs BBHITIOTHSIIOTCS HA KOMIIBIOTEpE B MHUCHMEHHOU Qopme;
9K3aMEH U 3a4€T MPOBOAATCS B MUCHMEHHOW (hopMe Ha KOMITBIOTEPE; BO3MOXKHO MPOBEJCHHUE B
dbopme TecTUpOBaHUS.

® ISl JIWI] ¢ HAPYIICHUSMHU OIIOPHO-IBUTATEIHLHOIO aIapara: JISKIHH O(QOpMIISIOTCS B
BUJE  OJIGKTPOHHOTO  JIOKYMEHTa,  JIOCTYITHOTO C  T[OMOIIBI0  KOMIBIOTEpAa  CO
CICIHAIM3UPOBAHHBIM MTPOTPAMMHBIM 00ECTIEUCHHEM; MUCHbMEHHBIC 3a[aHMs BBITOTHIIOTCS Ha
KOMIIBIOTEPE CO CHEIHATU3UPOBAHHBIM IPOTPAMMHBEIM OOeCliedeHreM; SK3aMeH U 3auéT
MIPOBOISTCS B YCTHOU (hOpMe WITH BBITIONHSIOTCS B TUChMEHHOU (hOpMe Ha KOMITBIOTEPE.

[Tpu HEOOXOMUMOCTH MIPEyCMATPUBACTCS YBEIMUECHUE BPEMEHU JIsl TOJTOTOBKH OTBETA.

[Tpotienypa  mpoBeACHHWSI ~ NMPOMEKYTOUHOW  arTecTalid Ui OOYYaroIIHXCs
YCTaHABIMBAETCS C YYETOM WX HMHAWBHUIYaNbHBIX ICUXOPU3UYECKUX OCOOECHHOCTEH.
[TpomeskyTOYHAS aTTeCTAIUs MOXKET TPOBOIUTHCS B HECKOJIBKO ITAIOB.

[Ipu mpoBeneHUM MPOIEAYPHl OIECHUBAHUS PE3yabTaTOB OOyYEHHUs MpeayCcCMaTpUBACTCS


http://www.consultant.ru/
http://www.consultant.ru/
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UCTION30BAaHUE TEXHUYECKUX CPEACTB, HEOOXOAMMBIX B CBSI3M C HWHIUBHIYAIbHBIMH
0COOEHHOCTSAMHU 00yYaroIuXxcsi. DT CPEACTBA MOTYT OBITh MPEJOCTABICHBI YHUBEPCHUTETOM,
WJIM MOTYT MCIIOJIb30BaThCSI COOCTBEHHbBIE TEXHUYECKHE CPEIICTBA.

[IpoBeneHre mpoUEAYpbl OLIEHUBAHHUA  PE3yIbTAaTOB  OOy4YEHHs  JOMyCKAaeTcs ¢
UCTIONIb30BAaHUEM JIUCTAHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOIOTUIL.

ObecneunBaeTcs A0CTyN K MH(POPMAIIMOHHBIM U OMOIHOrpauueckuM pecypcaMm B CETH
Wurtepner mia kaxzaoro oOywaromerocss B (opMmax, aJanTHPOBAHHBIX K OrPAaHUYEHUSIM HX
3JI0pOBbBsI U BOCTIPHATHS HHPOPMALIUH:

® /Ul CIENbIX M CIa0OBUIAIIMX: B MeyaTHOH (opMme yBenmnueHHBIM mipudrom, B Gopme
AJIEKTPOHHOTO JOKYMEHTa, B popme ayanodaiina.

® JIJIsl TITyXUX U CJIa0OCIHBIIIAIINX: B Ie4aTHOU (opme, B (OopMe FIMEKTPOHHOTO JOKYMEHTA.

e 11 OOy4YaIOUIMXCS C HApYIICHUSIMU OIOPHO-IABHTAaTEILHOIO ammapara: B IE€YaTHOU
dbopme, B popMe AIEKTPOHHOTO IOKYMEHTa, B (hopme ayauodaiina.

VYuebHble ayTMTOPUM I BCEX BHJIOB KOHTAaKTHOM M CaMOCTOSATEJIbHOM paboThl, Hay4YHas
O0uOMMoTeKa M MHBIE MOMEIICHUS sl 0OyYeHUs] OCHAIICHBI CIIEIHabHBIM 000pYyAOBAaHHEM U
y4eOHBIMH MECTaMU C TEXHUYECKMMHU CPEACTBAMU O0YUEHUS:

® /Ul CIICNIBIX U CIA0OBUASAILIMX: YCTPONCTBOM JUIsl CKAaHUPOBAHMS U YTEHUS C KaMmepoi
SARA CE; muctineem bpaiins PAC Mate 20; npunatepom bpaitns EmBraille ViewPlus;

® sl TIYXUX U CIA0OCHBIIIAIMX: aBTOMAaTU3UPOBAaHHBIM pabd04YUM MECTOM ISl JIIOJEH C
HapyLIEHUEM CIIyXa U C1a00CbIIIAIINX; aKyCTUYECKUN YCHUIINTEIb U KOJIOHKHY;

e /Ui 00YYaroIUXCsl C HApYILEHUSIMUA OIOPHO-IBUraTeIbHOIO anmapara: InepeIBUKHbIMH,
perynupyemMbiMu  3proHomuueckumMu —napramu  CU-1; KOMOBIOTEpHOM  TEXHUKOM  cO
CreLMaIbHbIM IIPOrPaMMHBIM 00€CIIeUeHUEM.

9. MeToauyeckue MaTepuaJbl

9.1. IlnaHbl NPAKTHYECKUX 3aHATHI

Ili1an npakTHYeCKUX 3aHATUHI

Paznen 1.
Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major
trends and challenges in HR

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmosamenvhnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Temut 012 KOHMPOILHBIX PAOOM, MEKYULUX, RPOMENHCYMOYHBIX AMMECMAYUIL:
1. What is HR management? Human Capital?


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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What are the major trends in HR today? What are the biggest challenges? Why?
If you are working, explain two or three biggest risks that your company currently
faces. If you aren’t working, tell the group about someone you know who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job
interview?
Can you describe a typical day for someone in this position?
What is the top priority of the person who accepts this job?
What are the day-to-day expectations and responsibilities of this job?
Can you discuss your take on the company's corporate culture?
What are the company's values?
How would you characterize the management philosophy of this organization?
Does the organization support ongoing training and education for employees to
stay current in their fields?
What do you think is the greatest opportunity facing the organization in the near
future? The biggest threat?
Is there a formal process for advancement within the organization?
What are the traits and skills of people who are the most successful within the
organization?

L

No ok

Tema 2: Organizational Structure and Recruitment

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmosamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Tembt 011 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMENCYMOUHBIX AMMECMAUUTL:

1. How do you think the day-to-day work of a purchasing manager is different from the
work of other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix,
flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

wn
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10. Why do some people prefer to work in a small company?
11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

Tema 3: Pay and Benefits

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamensnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Temut 011 KOHMPOALHBIX PAOON, MEKYUIUX, HPOMENHCYMOUHBIX AMMECMAWUIL:

1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good?

2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?

3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so
you are speaking from a position of strength.) Explain why they should pay you more.

4. What is job security? How important is it to you?

What extra benefits do companies in Great Britain usually offer? What about Russia?

o

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit 4.

Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmosmenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Temwt 0na KOHmpO.abelXptlﬁOm, meKyuwiux, npomeHcymouHblx ammecmauuﬁ:


http://www.armintrost.de/
http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
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What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can
you recommend?

6. Imagine that you witness a fraud or bribery in the office? What are you going to do?

s E

Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.

Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Temut 012 KOHmMPOJ1bHbBIX paﬁom, meKyuwiux, npomeHcymouHplx ammecmauuﬁ:

Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would
you do about the problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

— Glorify other companies

— Reduced willingness to take over responsibility

— Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

el

Tema 6: Management Styles. Motivation

Ayoumopnan paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
Ian MacKenzie. English for Business Studies. Student’s. Unit 1.

Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de



http://www.armintrost.de/
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Tembl 012 KOHMPOTILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAaUUL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could

be a role model for you and those who want to learn how to manage people?

AN

Tema 7: Telephoning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temut 01 KOHMPOALHBIX PAOON, MEKYUIUX, HPOMENHCYMOUHBIX AMMECMAWUIL:

Role play:

1. A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

ook wn

Tema 8: Emails

Ayoumopnasn paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembl 014 KOHMPOTILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
Write the following types of emails:
Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

o E
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Tema 9: Meetings and negotiations

Ayoumopnas paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.
Grammar: Relative clauses

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Temvt ona Konmpwzbublxpaﬁom, meKyuwiux, npomeHcymouHblx ammecmauuﬁ:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

agkrownE

Tema 10: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmosamenvhnasn paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English describing the trend.

Temut 01 KOHMPOALHBIX PADOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECMAUUIL:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the
object (such as house prices, the rate of dollar against ruble, reading/sporting activities
and habits etc).

Tema 11: HR Strategy and Planning

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
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Grammar: Countable and uncountable nouns

Camocmoamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Temut 0151 KOHMPOALHBIX PADON, MEKYUIUX, HPOMENHCYMOUHBIX AMMECMAUUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

agsrwONE

Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnan paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Temut 015 KOHMPOALHBIX PADOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECMAUUIL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

NS

Tema 13: Hiring: internal and external. Contingent workforce. Job ads. Career
fairs. Executive search.

Ayoumopnan paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63


http://www.armintrost.de/
http://www.humanresourcestoday.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
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Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Tembt 012 KOHMPOILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social
Media, Tasks and Responsibilities, Requirements, Education, Competencies, Attractive
aspects, Application, Send-to-friend

NS

Tema 14: Building an Employer Brand

Ayoumopnan paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmoamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de

Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Temovt 011 KOHMPOJILHBIX PAGOM, MEKYULUX, RPOMEHCYHOYUHBIX AMMEeCMAYUIL:
1. What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work
through building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
5. How is product brand correlated with employer attributes?

»ow

Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnan paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91


http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment
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Round-up 6. Pp. 189-210

Video lecture 10: http://www.armintrost.de

Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Tembt 012 KOHMPOILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NoakowhE

Tema 16: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnasn paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Temol 011 KOHMPOABLHBIX PAOOM, MEKYUUX, RPOMEHCYMOUHBIX AMMECMayuil’

1. What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?
How do modern media and working conditions influence the way people learn in a
company?

N

o &

Tema 17: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76


http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://www.shrm.org/
http://www.armintrost.de/

28

Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Temut 011 KOHMPOALHBIX PADON, MEKYUIUX, HPOMENHCYMOUHBIX AMMECMAWUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

LN wNE

Tema 18: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnan paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamensnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Temvt 015 KOHMPOALHBIX PADOM, MEKYUIUX, NPOMEIHCYMOUHBIX AMMECMAUUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

NS

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
Ayoumopnasn paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamenvhasn paooma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245

Video lecture 14: http://www.armintrost.de



http://www.armintrost.de/
https://www.thebalancecareers.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
http://www.armintrost.de/
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Tembl 012 KOHMPOTILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAaUUL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company ‘s social environment?
5. Are there any real opportunities related to social media usage?

AN

Tema 20: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnan pavoma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmosamenvhnasn paooma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245

Video lecture 15: http://www.armintrost.de

Temut 012 KOHmMPOJ1bHbBIX paﬁom, meKyuwiux, npomeHcymouHblx ammecmauuﬁ:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-I1T?
Pros and cons of hiring automation.

s E
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CTYJICHTOB SKOHOMUYECKHUX CIEIUATBLHOCTEH. 4-€ U311, JOTOIH.1 repepad.
Pexomennarensublil rpu¢ MunoOpHayku Poccuiickoit @enepanuu. - M.: DOPYM:
NHOPA-M., 2015.382 ¢

2. Paul Emmerson. Business Vocabuary Builder. Intermediate to Upper-Intermediate.
Macmillan. 2013. 176 p.

3. Sweeney S. English for Business Communication. Student’s Book. Cambridge:
Cambridge University Press, 2005. 176 p.

4. http://www.armintrost.de

9.2. MeToauyeckne peKOMeHIAlHM 110 MOAr0TOBKe NMCbMEHHBbIX padoT

[TucemeHHBIE PaOOTHI SBISAIOTCS Kak (opmoil 00yueHus, Tak W (POpMOH KOHTPOJIS
3HaHUH, yMEHUI 1 HaBBIKOB oOyyaromuxcs. Llenu BeimonHeHus pabor:

— CHCTeMaTh3alus, 3aKpeIUICHHEe W YIIIyOJeHHE TEOPETUUYSCKUX 3HAHWN W yMEHHUM
IPUMEHSTD UX JUISl pELIEHHs] KOHKPETHBIX MPAaKTUYECKUX 3a/1ay;

— pa3BUTHE HAaBBIKOB PabOThl C TEKCTOM (aHHOTHpOBaHHE, pepepupoBaHUE, JOTHKO-
CMBICIOBOM M CPaBHMTENBHBIM  aHaJW3  TEKCTa, HANUCaHWE  AHAJIUTUYECKOTO U
apryMEeHTHPOBAHHOI'O BUOB 3CCE);


https://hrtrendinstitute.com/
https://www.shrm.org/
http://www.armintrost.de/
http://www.armintrost.de/
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— pa3BHUTHE HAaBBIKOB CaMOCTOSITENIbHON Hay4HOU paboThl (MJIaHUPOBAHUE U TIPOBEICHHE
uccienoBanus, paboTa ¢ HAy4YHOW M CIPABOYHOW JHUTEPATYpPOU, MHTEPIIPETALUs MOTyISHHBIX
pe3yJIbTaTOB, UX MPABUIHHOE U3TIOKEHUE U 0(OPMIICHHE).

KonmdecTBo M mepedeHbh KOHTPOJBHBIX PabOT yCTaHABIMBACTCS COOTBETCTBYIOIIMMU
y4eOHBIMU TUIAHAMH TI0 CIIEIHUAJIBLHOCTH, YTBEP)KICHHBIMU B YueOHOM ympasiennu PITY.
TemaTuka KOHTPOJBHBIX padOT pa3palaThIBAaeTCs MpernoAaBaTeeM, BEAYIIUM JIUCHUILIUHY
«J1enoBOM MHOCTPAHHBIN S3BIKY.

KonTponbHas pabora npeacraBisieT cO00M MUChbMEHHBIN JIEKCUKO-TPaMMATHIECKHIA TECT
Ha BOIpoC (pelieHue S3bIKOBOM 3a/aydl WM BBIIIOJIHEHWE KOHKPETHOTO 3a/1aHuf), KOTOPBII
M3Yy4yaeTcsl B paMKax IucuMIUiHbl. CoJiepkaHue OTBETa Ha MOCTABIICHHBIA BOMPOC BKIHOYACT:
II0OKa3 CTYJIEHTOM 3HaHUs TEOPUH U YMEHUE IPUMEHSTH 3Ty TEOPHUIO HA ITPAKTHUKE.

9.3. Uuble MaTepuabl

Bocnuranue npodeccHoOHanbHOM S3BIKOBOM JIMYHOCTH TpeJoiaraeT (GOpMHpPOBaHUE
y CTYJICHTOB YMCHHI W HaBBIKOB TOHMCKa, OTOOpa M aHamm3a HeoOXoauMmou mHpopManuu, ¢
aJICKBAaTHOW MHTEPIPETALMU U KOPPEKTHOTO HM3JIOKEHUS HAa aHTJIMICKOM sI3bIKE (YCTHOTO WIIU
MMMCBMEHHOT0).

[Ipe3eHTanusi CTyJEHYECKHX JOKIaT0B M pedepaToB OCYMIECTBIACTCI B XOJ€
y4eOHBIX TMpecc-KOH(EepEeHINH, «KPYTJIBIX CTOJIOB» W CEMHHApPCKUX 3aHATHH, IEJbI0
NPOBEJCHHUS KOTOPBIX SBISICTCS Pa3BUTHE M COBEPIICHCTBOBAHHME CJIOXKHBIX YMCHHH W
HABBIKOB JIEJIOBOIO OOMICHHWS B CHUTYallUsSX, MAKCUMAJIbHO MPUOIIKEHHBIX K Oyaymiei
poeCCHOHAILHOM JIESITETLHOCTH CTYICHTOB.

Takas opranmsanus y4eOHOTO Tpolecca NpeaycMaTpHBAaeT peIIeHHe psaa
KOHKPETHBIX 33/1a4:

1) 3akperuicHHE HAaBBIKOB KOPPEKTHOTO JICKCHKO-TPAMMATHYECKOro  O(hOpPMIICHHUS
BBICKa3bIBaHUIA,

2) Bocnurtanue KyJbTypbl MEXJIUMYHOCTHOTO OOIICHHS;

3) ®opmupoBaHHE TOJOKHUTEIBHOM  CAMOOLEHKH KaK  CIEJCTBHE YCIEITHOTO
HCIOJIL30BAaHUA 3HAHUH B MponeCCC NHOAZBIYHOT'O O6HI€HI/I${;

4) CoBepIIIeHCTBOBAaHUE YMEHHI U HABBIKOB CAMOCTOSATENILHON PabOThI ¢ JIUTEPATypOi
0 CIEIUATLHOCTH;

5) Pa3BuTre yMEHUIA M HABBIKOB HAYYHO-HCCIIEIOBATEILCKOM paOOTHI.

Kpurtepun onenkn

— AKTyalbHOCTb TEMBI

— AHanu3 cuTyaluu, BelJIelIeHHE IpoodiieM

— [TocTanoBka 3amgau

- DopMyIMPOBAHKE BBIBOJIOB

- VYpoBeHb BIaIeHUS] HHOCTPAHHBIM S3BIKOM

- HOCH@}IOB&T@J’IBHOCTB 1 JOTNYHOCTH BBICKA3bIBAHU

— YMeHue TOYHO ¥ YETKO BhIPaXKaTh MBICIb HA HHOCTPAHHOM SI3bIKE
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Ipunioxenne 1 AHHOTAUMS

Jucuunmna «/HOCTpaHHBIN SA3bIK B MPO(ECCHOHATBHON AEATEIBHOCTHY) OTHOCUTCS K
00s13aTeIbHOM 4acTH OJ0Ka IUCHUIUIMH Y4YeOHOro IwiaHa mo HanpasieHuro 38.04.03 —
«YTpaBieHHe MEPCOHAIOM», HAMpPaBlIeHHOCTh «COBpEMEHHBIE TEXHOJIOTMH B YIPaBICHUU
YEJIOBEUYECKUMHU PECYPCaAMU».

Heabo Kypca HWHOCTPAHHOTO SI3bIKA SIBJIAETCA TpOo(ecCHOoHalbHAS TOJArOTOBKA
CTyIEHTOB (OpMUpOBaHHE Yy CTYJICHTOB HEOOXOJAMMOW KOMMYHHMKATUBHOW  SI3BIKOBOM
KOMIIETCHIIMH, a TaK)KE BBICOKOTO YPOBHS COLMANBHONW M MPOGECCHOHATBHON aJanTalliy, 9TO
npeanojaraetT (GOPMHUPOBAHHE BCECTOPOHHE PAa3BUTOM JUYHOCTH, CIIOCOOHOW OTBEYaTh Ha
BBI30BBI COBPEMEHHOT'O OOINECTBA U HCIIOJIB30BATh 3HAHUS, YMCHHSI M HABBIKHU, TOJyYEHHBIC B
X0J1¢ 00y4YeHUSI.

3agaum TUCIHUILIMHEL:

. pa3BUTh yMEHHE IHCbMEHHOrO (YTEHHE, NIHUCbMO) M YCTHOro (TOBOpEHHUE,
ay/IMPOBAHUE) UHOS3BIYHOTO OOIICHUS;
J yMeTh coOuparb, oOpabaThiBaTh W HHTEPIPETUPOBATH C HCIIOJIH30BAaHHEM

COBPEMEHHBIX MH()OPMAIIMOHHBIX TEXHOJIOTUH JJaHHBIE HA HHOCTPAHHOM SI3bIKE, HEOOXOIUMBbIE
Uit OPMHUPOBAHUS CYXACHUH 1O COOTBETCTBYIOUIMM COLMAIBHBIM, HAYYHBIM U ITUYECKUM
npoosieMam;

o OBJIa/IETh HABBIKAMU IyOJIMYHON PEUYH U apryMEHTALUH JUIs BECHUS AUCKYCCUH;

o HAy4YMTbCS AHAJIM3MPOBATH TEKCThl COLMAIBHO 3HAYMMOIO COJEpIKaHMS,
AHHOTHPOBAThH U pedepupoBaTh HAYYHYIO JTUTEPATYPY;

® HAyuyuTbCsi CTPOUTH CBOE PEUEBOE U HEPEUEBOE IIOBEICHHWE B COOTBETCTBUU C
COLMOKYJIbTYPHOM creliM(pUKOI CTpaHbl H3y4aeMOro s3bIKa;

o OBJIQJIETh ~ HAaBBIKAMM  INHUCBMEHHOTO U  YCTHOIO  IIlepeBoJa  TEKCTOB
OOLIEKyJIbTYPHOI HANPaBIEHHOCTH.

B pesynbTare OcBOCHMS NUCHMIIIMHBI Y BBITYCKHHKA JOJDKHBI OBITH CHOpMUPOBAHBI
CJIEyIOIINE KOMIIETEHITNH
VYK-4. Cnoco0OeH NMpUMEHATh COBPEMEHHbIE KOMMYHUKAaTHUBHBIE TEXHOJIOTUH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX) sI3bIKE(ax), 715l aKaJIEeMHUUECKOTO B MPO(eCCUOHATBFHOTO B3aMOICHCTBHS.
WMHinkaTtopsl KOMIETEHIIMN
VYK-4.1. Bnageer cuctemMoil HOpM pyCcCKOTO JUTEPATYpPHOTO SA3bIKA, POAHOIO SI3bIKa U HOPMaMU
WHOCTPaHHOTO (-bIX) s3bIKA (-OB).
VK-4.2. Hcnonsdyer uH()OPMAIMOHHO-KOMMYHHKAIIMOHHBIE TEXHOJIOTHU TIPU  TIOUCKE
HeoO0XxouMol MH(OpMaIMK B MPOLECCEe PEelIeHUs] CTaHIapPTHBIX KOMMYHUKAaTHUBHBIX 33734 Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM (-bIX) SI3bIKaX.
VYK-4.3. CB0OOOAHO BOCIPHUHUMAET, AHATU3UPYET M KPUTHUYECKH OIEHMBAET YCTHYIO U
MUCHbMEHHYIO JIENOBYI0 HH(POPMAIMIO HA PYCCKOM, POJJHOM U UHOCTPAHHOM (-bIX) SI3bIKE (-ax).
VYK-4.4. Bener nenoByl MEPENHCKY, YUYUTHIBasE OCOOEHHOCTH CTHJIMCTUKH OQUIIHAIBHBIX U
HEOQUIMANBHBIX THCEM, COIMOKYJIbTYpPHBbIE pa3znuuus B QopmaTe KOPPECHOHIEHIMH Ha
rOCYJapCTBEHHOM (-bIX) U HHOCTPAHHOM (-bIX) SI3bIKAX.
VYK-4.5. Beger ycTHbIE 1€70BbI€ pa3rOBOPhI HAa TOCYTAPCTBEHHOM M MHOCTPAHHOM (-bIX) SI3bIKaX.
VYK-4.6. JleMOHCTpUpPYET YMEHHE BBINOJHATH MEPEBOJl TEKCTOB pa3IUYHOr0 o00BéMa u
CTHJINCTUKU C MHOCTPAHHOTO (-bIX) Ha TOCYJJaPCTBEHHBIHN SA3bIK, & TAKXKE C TOCYJJapCTBEHHOI'O Ha
MHOCTpPAHHBIN (-bI€) SA3BIK (-1).
3HaTh:
- 6a30BYyI0 HEUTpaIbHYIO (OBITOBYIO) M TEPMUHOJOTHUECKYIO JIEKCHKY)
- 0a30BBIe TpaMMaTHYECKHE KOHCTPYKUUU U (HOPMBI, TUIIUYHbBIE JUISI HEUTpadbHOU (OBITOBOM)
peuu; rpaMMaTHYECKUE KOHCTPYKIMH U (OPMBI, IPUCYIIUE MOABS3ZBIKY CHEIHATBLHOCTH;
- CBOOOJIHBIE U YCTOWYMBBIE CIOBOCOUYETAHUS, PPa3eOJOTHUECKIE €IMHUIIbI, XapaKTepHbIe IS
cdepsl O6ITOBOI U TpoecCHOHATBLHON KOMMYHUKALIUY;
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- KJ1accu(uKanuio (QyHKIMOHAIBHBIX CTUIIEH peYH U OCHOBHBIE XapaKTEPUCTUKH U OCOOEHHOCTH
00MXO/IHO-TTUTEPATYPHOTO, OPHUIIUATBHO-/IEIIOBOT0, HAYYHOTO CTUJICH M CTHIISA XYJOKECTBEHHOU
JUTEPATypHl;

- UICTOPHUIO, KYJIbTYPY U TPAJUIIMH CBOCH CTPAHBI M CTPAaH U3y4aeMOTO S3bIKa;

- UH(OPMAIIMIOHHO-KOMMYHHKAIIMOHHbIE TEXHOJIOTUHU, IPUMEHSIEMBIE ITPH ITOMCKE HEOOXOIUMOM
uHpOpPMALIMK B TPOLECCE PEUICHUs CTAHJAPTHBIX KOMMYHHUKATHBHBIX 3a7ad HHOCTPAHHOM
A3BIKE.

- YCTHBIM Y IMCbMEHHBIN 1€JI0BOM NTHOCTPAHHBIN S3bIK;

- 0COOEHHOCTH CTWJIMCTUKH O(UIHUAIBHBIX U HEO(PULUHUAIBHBIX IHCEM, COLMOKYJIbTYpHBIE
paznuyus B hopMaTe KOPPECTIOHICHIINH HA TOCYIapCTBEHHOM M MHOCTPAHHOM SI3bIKaX;

- 0COOCHHOCTH BEJEHHUS YCTHBIX JI€JOBBIX Pa3rOBOPOB Ha IOCYJAapCTBEHHOM U MHOCTPAaHHOM
A3BIKAX;

- OpuéMbl IEPEeBOAA TEKCTOB PA3JIMYHOTO 00BbEMAa M CTUIMCTUKA C MHOCTPAHHOTO Ha
rOCYJTapCTBEHHBIH S3BIK, @ TAKXKE C TOCYAaPCTBEHHOTO Ha MHOCTPAHHBIH S3BIK.

Ymern:

- nuddepeHnnpoBaTh UHOS3BIUHYIO JIEKCHUKY IO cepam mpUMeHeHHs (HeHTpanbHas / ObIToBas,
oO1ieHayyHast, opULHaIbHO-eNI0Bast, TEPMUHOJIOIHYECKast);

- TIOHMMaTh ¥ TMPAaBWIBHO HMHTEPIPETUPOBATh HCTOPHKO-KYJIBTYpHBIC SIBICHHS CTpaH
U3y4aeMoro s3blka, pa30uparbecsi B 0OIECTBEHHO-TTOJIUTHYECKUX HHCTUTYTaX 3TUX CTPAH;

- UCTOJB30BaTh UHPOPMALMOHHO-KOMMYHHUKAITMOHHBIE TEXHOJIOTHH TIPU TIOMCKE HEOOXOIMMOM
uHpOpPMaLMU B IpOLEcCce pelleHUs] CTaHIAPTHBIX KOMMYHUKATHUBHBIX 3a7jad Ha MHOCTPAHHOM
SI3BIKE;

- cBOOO/IHO BOCIIPUHUMATh, aHAIM3UPOBATh U KPUTUYECKU OLICHUBATh YCTHYIO U MUCHMEHHYIO
JIeTTOBYI0 MH(POPMALINIO MHOCTPAHHOM SI3BIKE,

- nuddepeHInpoBaTh NHOA3BIYHYIO JIEKCUKY 0 chepaM mpUMeHeHus (HeHTpaibHas / ObITOBas,
oOuieHay4yHast, 0puIUaIbHO-/1€JI0Basl, TEPMUHOJIOTHUECKas);

- COOTHOCHUTH SI3BIKOBBIE CPEACTBA C KOHKPETHBIMHM I1OBCEHEBHO-OBITOBBIMU CHUTYALUSIMH,
YCIIOBHSIMU U LIEJISIMH, a TaK)Ke ¢ HOpMaM# MPO(eCCHOHAITBHOTO PEYeBOTO TTOBECHHS, KOTOPHIX
HNPUIEPKUBAIOTCS HOCUTEIH S3BIKA;

- BECTH [ICJIOBYIO TIEPENHCKY, YYHTHIBasi OCOOCHHOCTH CTHIJIUCTHKH OQUIMAIBHBIX U
HEO(UIMABHBIX THCEM, COLMOKYJIBTYPHbIE pa3iuuus B (opmaTe KOPPECHOHICHIMU Ha
MHOCTPAaHHOM SI3BIKE;

- TMOHHMMAaTh MOHOJIOTMYECKYIO/AMAIOrMYECKYl0 peub, B KOTOPOH HCIIOJIIb30BaHbl Hamboiee
yIOTpeOHUTENbHBIC JEKCHKO-TPaMMaTHIECKHE KOHCTPYKIIWH, XapaKTepHbIC ISt
KOMMYHHUKATHBHBIX CUTyallui IOBCEAHEBHO-OBITOBOIO M MPO(HECCHOHAIBHOTO OOIIEHNUS;

- paboraTh C/HaJ TEKCTaMH CTPaHOBEAUYECKOM, OOLIeHaydyHOH U MpodeccHOHATbHOM
HalpaBJIEHHOCTH B LIEJSAX a/IeKBaTHOW MHTEPIPETALMHU IPOYMTAHHOTO MaTepHala,

Baanern:

- 0a30BBIM HaOOpPOM JIEKCUKHU (HEHTpasibHOI / OBITOBOM, OOIIEHAYYHOH M TEPMHHOJIOTUYECKON
HAIpaBJICHHOCTH); S3BIKOM pAa3HBIX JKaHPOB HAYYHOW W CIPABOYHOM JIMTEPaTyphl (CTaThH,
MoHOTrpaduu, OI0JUIETEeHH U IpyTas JOKyMEHTAIHs);

- HaBBIKAMH W METOJUKON IOMCKAa CTpPaHOBEIUECKONW MU mpodeccrHoHanbHOW HH(pOpMaluy,
HOJBb3YSICh  pa3IMYHBIMM HMCTOUYHUKAMH (B TOM 4YHCIe, pecypcamMu HH()OpPMAIMOHHO-
TEJIeKOMMYHUKAIIMOHHON ceTH VHTepHeT);

- OCHOBHBIMH BHUJaMU MOHOJIOTUYECKOTO /IMAJIOTHYECKOr0 BBICKA3bIBAaHHUS OBITOBOTO,
001eHayqHoro 1 mpohecCHOHATBHOTO XapaKTepa;

NEepeBOTYECKUMU HaBbIKaMM (YCTHBIM/ THCbMEHHBIH MEPEeBOJ TEKCTOB MpOQecCHOHATbHON
HaIpPaBJIEHHOCTH);

- TUCbMEHHOM Qopmoil sA3bIKa B  paMKax, o0O0s3aTelIbHBIX JUII  OCYIIECTBIICHUS
npoeCCHOHANIBHBIX (PYHKIIMA W HAyYHOW JeATeTbHOCTH (HAlMCaHWE TE3WCOB, CTaTeH,
pedeparoB, aHHOTaIUi, TOKIA/I0B, PELIEH3UMN, U T.I1.);

- OCHOBaMH ITyOJIMYHOM pedyr U 6a30BBIMU MTPHUEMAMU OPATOPCKOT0 UCKYCCTBA.
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- S3BIKOM pa3HBIX JKAaHPOB HAayYHOW W CIPABOYHOH JIUTEpaTypbl (cTaThd, MOHOTpadwwu,
OIOJIETEHH U JpyTast JOKYMEHTAIs );

- HaBBIKAMU YTEHHSI (IPOCMOTPOBOT0, 03HAKOMHTEIBHOTO, TOMCKOBOTO, U3yYarOIIero);

- TepeBOJYECKUMHU HaBbIKaMH (YCTHBIM/ NMHCbMEHHBIH MEPEBOJ TEKCTOB MPO(GECCHOHATBLHON
HaIPaBJICHHOCTH ),

- METOJIMKOHU U MprueMamMu nepeBoa (pedepaTuBHOTO, JOCTIOBHOTO);

OO01mas TpyA0eMKOCTh OCBOSHHS TUCIUTIUTHHBI COCTaBisieT 3 3.¢€. 114 gacoB
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Mpunosxenne 2 IACT U3MEHEHUM

TekcT akTyanuzanuu win npuiaraembsiid K PITJ[ nokymeHT,
coJiepKalnii N3MEHEHUS

JHara

Ne
IPOTOKOJIA




