
Application
«Competent recruitment»



One of the key links in 
the innovation process 
in psychology is the 
stage of introducing 
new research and 
technological 
developments



Today I propose to 
review my "Competent 
recruitment" application, 
which will solve the 
recruitment problem 
and make it easier for 
people to find a job.



A separate plus can be said 
that this development will 
include a multilateral 
preliminary analysis of a 
person, which in the future 
will make it possible to form a 
more targeted list of potential 
employees.



A separate plus can be said 
that this development will 
include a multilateral 
preliminary analysis of a 
person, which in the future 
will make it possible to form a 
more targeted list of potential 
employees.



Careful selection will create a 
favorable environment in the 
team, which in the future will 
have a positive effect on the 
results of work.



Thanks for attention!
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